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-PREAMBLE 
1 PREAMBLE 
2 
3 This Agreement effective 11:30 p.m., January 
4 3, 2001 applies to Kaiser-Hill Company, 
5 L L C , its subcontractors, their subcontractors, 
6 itsAheir successors, assigns or any successful 
7 bidding operator, hereafter called the 
8 "Company" as operator of the DOE Rocky 
9 Flats Site, and the United Steelworkers of 
10 America, hereinafter referred to as the 
11 "Union", on behalf of Local 8031, and on 
12 behalf of those employees comprising the 
13 bargaining unit. The Company and the Union 
14 recognize and agree this Agreement is meant 
15 to be binding and applies to any successor 
16 contractor at this facility. 
17 
18 It is the purpose of these parties to set forth in 
19 this document a set of employment terms and 
20 conditions deemed most equitable in view of 
21 each of the various interests involved, namely: 
. 22 Government, Company, Union, Employee, 
23 and Public. 
24 
25 All programs (e.g. Safety, Employment 
26 Surveys, etc.) affecting hourly personnel will 
27 be discussed with the Union prior to 
28 implementation. Where the Company 
29 requests endorsement by the Union asking the 
30 Union and/or its members to cooperate in the 
31 program, such endorsement or direction shall 
32 emanate solely from the President or Vice 
33 President of Local #8031. No other Union 
34 member or Committeeperson shall have the 
35 authority to advise or imply Union 
36 endorsement or cooperation. 
- 1 -
: "ARTICLE (Si RECOGNITION 
Kaiser-K-tiH's mission is to deliver value to its 1 
customers and owners through successful 2 
perfdrrrtance at Rocky Flats and 'other 3 
program.management assignments. At Rocky 4 
Flats, all employees of Kaiser-Hill and its 5 
subcontractors wilt make;the Site safe and 6 
,- clean' it up. vWe will initiate the conversion of 7 
the Site for beneficial use in a manner that is 8 
environmentally and socially responsible, 9 
secure and cost;effective.. In so doing the 10 
parties agree that work will be performed in a •) 1 
manner that is safe, environmentally and 12 
i socially responsible and^ecure. 13 
l-vr-.c,ifjfh.'-f. ••; *.>• -5. .1, .>••• -: :». 1 4 
ARTICLE I - ; :: 15 
RECOGNITION 16 
17 
SECTION 1, Bargaining Unit 18 
;•!• . v • i -• • . f t i r ':••: 19 
.iAv TheCompanyrecognizesUnitechfi 20 
b Steelyvorkers of America (USWA),'AFL- 21 
h ->- CJO-CUC, as thesole collective bargaining 22 
•
;
 agency-with respect to wages; hours and 23 
if i;1 'other conditions of employment for all 24 
:-i i i ' hourly paid employees listed in Exhibit A 25 
;
 and which fare hereafter established in the 26 
bargaining unit- including O&D employees 27 
and includihg'crewleadersiemployed by 28 
iio^Kaiser-Hill'Company; LUiC.'atthe " 29 
<- 'Department of Energy (DOE)Rocky Flats 30 
Environmental Technology Site (RFETS), 31 
but excluding all salaried personnel, office 32 
clerical employees, guards. Watchmen, 33 
' prdfessionat personnel, and supervisors, 34 
as defined in the Act: '"• 35 
36 
~2-
ARTICLEr^ RECOOMrTtON 
1 B. Whenever iHsproposed thai aJtib-lnFtfoe 
2 Bargaining Unit be changeti'to a salaried 
3 job, it shall be done by agreement lofthei 
4 Company and UniortfComrnittees.1'"1 •<>& 
5 ... -3s.' "\ U' "?•-?• • !omo !fh , t-: i . i ' i 
6 C. The Company agrees that the'Onfoormay 
7 conduct an orientation for nfew eimployetes 
8 of up to one (1) hour in duratioruf pii^ ?r 
9 ':>. ,.••'•; •• ;* \';c-.;n-;':fr!r'ot.v:i9 
10 SECTION 2JI Site Management?!•"• >u^ 
12 A. The Company has all rights, functions?'ri 
13 and authorities for the management of the 
14 Site and the direction of the working force, 
15 except as those.rights are abridged by the 
16 terms of this Agreement: 
17 
18 B. The Company shatthavethe right to 
19 contract with outside independent 
20 contractors.for maintenance, construction, 
21 and repair work when in the; judgment of 
22 the Company such services'are required. 
23 However; the Company .will not .contract 
24 routine maintenance work when sufficient 
25 qualified employees are'On repaid totio the 
26 work. In exercising iter right to contract 
27 . with outside firms for produptiorrand 
28 support wojk.iitis the-intentof the ••*•?• 
29 Company to;make even/reasonable' effort 
30 to utilize the resources and capabilities of 
31 the S i te , i ^ •.. .• •<:.^> :•.*„•>? •-,-, •>: - - . 
32 i - ••>• !';•;. ' i n • •'..'<•:' •: 
33 The parties wilt makeeyery;effort to 
34 discuss the job or project prior, to.-th&work 
35 being subcontracted V i : i ! . , -^^.; 
36 
- 3 -
'.'ARTICLE t * REGGGNtTION 
Onlndividuar'projects and at the request 1 
of the Union, the parties will meet to 2 
discuss work under the collective 3 
bargaining agreement to be 4 
So ^ subcontracted. The parties will discuss 5 
such information as=(a). description of 6 
work^fb) classifications! involved; (c) 7 
approximate date work is:needed, and (d) 8 
reasons for subcontracting. 9 
*f-tr,|r..'.fT \ . . . - •. • , 10 
The Company will provide the Union with 11 
an up-to-date-list of subcontractors other 12 
than1 thosedeterrninedtobe Davis-Bacon 13 
covered within thirty (30) days of 14 
ratification of-the collective bargaining 15 
agreement. Such lists will be updated 16 
quarterly to reflect changes. 17 
C. Employment'Stability 19 
•'•
l
--y- • •• 20 
All provisions of this labor agreement will 21 
be interpreted'andiapplied to permit 22 
maximum flexibilfty and'utilization of the 23 
represented workforce. As work functions 24 
either diminish or are identified for 25 
outsourcing, the Company will discuss 26 
with Union leadership options for 27 
redeploying existing personnel. The intent 28 
wduld be'that while some work scope may 29 
decline, the overall represented workforce 30 
would remain relatively stable. 31 
• i. ••'.'; ••• • •. -i- - -•• 3 2 
D. The Unionrecognizes other rights and 33 
responsibilities'belonging solely to the 34 
' Company, prominent amongwhich are, 35 
but not limited to; the right to determine 36 
-4-
ARttGGB ^REGatKNITlQN 
1 the nature-andextentof^rre worhrand? 
2 operations to beperforrnqd^thel right to 
3 hire; promote; demote;idetermme.r,?!r 
4 minimum qualifications; assigniwqrk;^ 
5 release employees for cause or fof ilack of 
6 work or for other tegitimafteireaisorte)^ 
7 decide the numtoersandrkJcaVion Qfi&rte 
8 units; number, size/aftdmakeup©^.; 
9 Departments and Groups; tbeproduGts to 
10 be manufactured; the schedules and rates 
11 of production-; and the processes'of^ 
12 manufacturing'togetherwith all designing, 
13 engineering, and&ontrol Of raw materials. 
1 4 ( ; . . i • • - " . I ; - ' •••• •. u r . . •  
15 SECTION 3. Union Security and Dues 
16 Checkoff . ••: .in* ^ ' ; • 
17 - >\ r-- ' !: • \m -> ^Uj i 
18 An employee who is a member of the Union at 
19 the time this Agreement becomes effective' ;> 
20 shall continue membership in the Union for the 
21 duration of this Agreement! to the extent'of 
22 tendering the membership dues uniformly 
23 required as a condition of retaining <; .:•--
24 membership in the Union. • ;.:».-•( 
26 An employee who tsnot a member of the 
27 Union at the time this Agreement becomes 
28 effective shall, within ten.(10) days .after, the 
29 30th day followingrthe effective date of this 
30 Agreement, either: > :.-> .-;-.•.= •• ::;• i 
3 1 •» h '•'-• '-. ' -V. , , ' . ! • / 
32 A. Become a member of the Union and 
33 remain a member of the Union.to'the •:. 
34 extent of tendering an initiation fee; and 
35 the membership dues 'uniformly required 
36 as a condition of acquinihgor retaining 
- 5 -
ARTICLE l^flECOGNITfON 
membershipin the.-Union, for the duration 1 
of this Agreement; or. 2 
- • : , ' . • . - • • . ; - 3 
B. Agree to tender-to the' Union an amount 4 
equivalent toan initiation-fee and 5 
membership dues uniformly required as a 6 
condition<of acquiring on retaining 7 
membership in the Union-for the duration 8 
of this Agreement. : u<•-.;< 9 
All bargaining unit employees, including 11 
temporary employees wboare hired, rehired, 12 
or reinstated after the1 time this Agreement 13 
becomes effective shall, within ten (10) days 14 
after the 30th day following the date of hire, 15 
rehirer.or reinstatement become a member of 16 
the-Uniorvto the extent of tendering an 17 
initiation fee and the membership dues 18 
uniformly^ required as a condition of acquiring 19 
or retaining membership in the Union, for the 20 
duration of this Agreement. 21 
s '.in's;'-:- •:> • . • • • • : 2 2 
Anything herein io the contrary 23 
notwithstanding, an employee shall not be 24 
required to become or remain a member of the 25 
Uniorv ortendersto the Union an amount 26 
equivalent to an initiation feeand membership 27 
dues, if .the state prohibits ©^otherwise makes 28 
unlawful membership in a labor organization 29 
as a condition of employments, r 3Q 
The Union shall accept tnto^membership each 32 
employee who now or in the future is covered 33 
by this Agreement who tenders to the Union 34 
the periodic dues and initiation fee uniformly 35 
required as a condition of acquiring or 36 
-6-
ARTICLE r-^RECOGBrnON 
1 retaining membershipin the Uniting- ^ ; " •• 
2 •• - . ^ 1 . . , i p -
3 Before any termination of employment 
4 pursuant to this Section becomes effective, 
5 the employee involvedshallfirstibe* given 
6 notice in writing by the Unionttj-pay the?'; 
7 prescribed initiation fee and/or delinquent;. 
8 dues. If the employee fails to paV'ths^ initiation 
9 fee and/or delinquent dues/and if'sueb'fee 
10 and/or dues are tendered within forty-eight 
11 (48) hours after the employee receivestthte': ''• 
12 notification from the'Company, his/her' •'-"»"• 
13 dismissal hereunder shall riot be required. 
1 4 . - : . . . • : < • • 
15 Notwithstanding ahy other provisions J>-
16 contained herein; if arry employee who is a!'1*1 
17 member of the Union shall be transferred1'out 
18 of the Bargaining Unit covered by this1 " t " 
19 Agreement to a job outside such un'Mhe' ; i; 
20 provisions of this Section shaft become1 
21 inoperative as to such employee^'-• ; rur.i.-*-
22 Notwithstanding any other provision contained 
23 herein, an employee transferredintd!or -H >Sv!'!'' 
24 returned to the Bargaining Unit's whetHer suet*: 
25 transfer or return results from agreement off ~ 
26 the parties or action of the National Labors""''{ 
27 Relations Board, or otherwfe©, shall becomera 
28 member of the Union witrtin ten* (10) days after 
29 the 30th day following transfer of return;'and" > 
30 shall remain a member of the Union;-to<the* ** 
31 extent of tendering an initiation fee and the 
32 membership dues in thd: Union; whenever edv 
33 employed under and for tne'duration of Hlfeir - •?> 
34 Agreement. -v ' • A --'d* 
3 5 ,.< . . . M :• • ,-... • : • ' , - . - ,L- -^r ' t 
3 6 :•• - • • • " • ? ' • : • • • ' ! • • ' " * > ' • • ' 
--7 
•ARTICLE PRECOGNITION 
If any dispute; arises as to whether any 1 
employee! has failed to tender the initiation fee 2 
or regularities as provided for herein, the 3 
Unionishafhtend'en written notice of its position 4 
to the Company.'-The case shall then be 5 
reviewed.'by the Labor-Relations Manager or 6 
his/her designated representative and the 7 
President of the Local Union or his/her 8 
designated representative} and if not resolved, 9 
shall be subject to arbitration. . 10 
••' t . .'••.•-.:-!'.•• 1 1 
The Company, upon.proper authorization, 12 
agrees to deduct Union membership dues, 13 
initiation fees, and lawful assessments as 14 
designated by the Union-, from, the weekly 15 
paycheck of each employee who executes or 1 6 
has executed an authorization.form provided 17 
by the Union, provided that sufficient earnings 18 
remain to cover such -deduction after 19 
deductions for taxes;, insurance- premiums, 20 
and othetf'deduotions required by law or the 21 
Company, have been made, in the event there 22 
are nbt sufficient earnings remaining, 23 
deducttems shall be made from the employee's 24 
paycheck in the first pay period in which 25 
sufficient earnings: remain.^Sueh authorization 26 
may be revoked by the employee upon thirty 27 
(30) days written notice-served upon the 28 
Company
 ;and1he Union by registered mail, 29 
return receipt requested. It is understood that 30 
such deductions will be made--oh)y so long as 31 
the.Company may legally do so. ••:[ 1 32 
•.•\K--> ' • " • • • -::-.- . • . • • 3 3 
The Company wilt, remit all such deductions on 34 
a monthly.basis to tha International Treasurer 35 
of the United Steelworkers;of America, AFL- 36 
- 8 -
AflriGOSr-i: REGCGMTICW 
1 CIO-CLC, File 1853; Post Office Bta..S8517y t! 
2 Chicago, Illinois, 60693. AchefcfcoH-lis^sftatt-a 
3 accompany the deductions, setting .forth "ae •<•> 
4 name and amount of dues and ini&iiion fees^ 
5 A copy of said deduction list shal tbe'- . .' o 
6 forwarded to the Financial Secretary'orLccat; i 
7 Union No. 8031. -v:r*< •-• ' 9"ri 
8 'i "•• ' f l 
9 The Union agrees ito'save the Company ~*:-' 
10 harmless from any action or actions growing 
11 out of the provisions of this Section 
12 commenced by» an employee against the 
13 Company, and assumes full responsibility fop« 
14 the disposition otthe funds deducted one© ''<" 
15 they are paid over X0 the* Union1. Errors made^ 
16 by the Companies in the deduction or • v i 
17 remittance of moniesshalinofrbe considered'! 
18 by the Union as;a violation;of tnis provision) ""-
19 provided such errGfS;if correctable;are^6'i 
20 corrected wherfbrought to the Company's^ :s>!"' 
21 attention. The Financial Secretary etihe'o '• HB 
22 Union and a representative of the Company C 
23 shall meet semiannually to audit ajidxonfimV" 
24 that all eligible employees are on thecHecfcott; 
25 v.'.. -:,-'-' :v ' lM.v-ri- 'v--
26 SECTION 4. Union Committee ?: ^ ^ H U P 
27 • ;'.-v '• • -v \ i . ; ' - • !0;i--: e;J UMV 
28 The Company agreesito recognize a Union C' 1 
29 Committee of seven employee membsraqn' O:.J 
30 selected by theUnion to represent the - niul-
31 Bargaining Unit employees for collective^ 1^ •'-
32 bargaining purposes arid at meetings: between1 
33 the Company and the Union until June 1, 
34 2003. Effective June 1;'2003 the Gompahy^T 
35 and Union agree to reduce the recognized and 
36 Company funded Union Committee to a' >'>]-
- 9 -
-, ARTICLE I — RECOGNITION 
maximumpf four members selectedby the 1 
Union to represent the Bargaining Unit 2 
emplqyees;for collective bargaining purposes 3 
and^timeetings between the Company and 4 
the Union. However, the Union has;the right 5 
to fund any additional committee members, 6 
which-.the Company will; recognize. 7 
. r-^.v- • -,..£. * • •• 8 
The President,and .the (Vice President and 9 
Grievanee/NegotiajiHgCommittee of the Local 10 
ynjpn-will'be designated as full-time Union 11 
Representatives, but not; to exceed the 12 
maximum hours agreed •onrby the parties. 13 
The Union may also designate, in writing, one 14 
membenof the Union Committee as a 15 
permanent alternate "to-serve in the absence of 16 
either the President or the Vice President, or 17 
both, whichever the case may be. The Union 18 
agrees to provide the Company with notice 19 
whenever the predesignated alternate will be 20 
required. Additionally, the Union will provide 21 
the Company with adequate notice whenever 22 
Union members will be needed for Union 23 
business or leave.' , . : 24 
. . ! - • : • • ' 2 5 
SECTION 5.: Steward System 26 
..-. . v j •• - : • • • • • . : - - • • . ! • , 2 7 
A. The Company agrees to recognize a 28 
steward system for the duration of this 29 
Agreement. A steward shall be an 30 
- c employee of the Company; a member of 31 
the Union, selected by.the Union, and 32 
shall be a member of the group he/she 33 
represents, except as provided in 34 
Paragraph B of this Section. The Union 35 
will have the right to designate a 36 
-10-
ARTlCLBi ^ KECOGWmON 
1 Committeeperson t6 act as a'stewartti* ^ 
2 "" • :.;•' . ' • • • • i\- •'.•' " »i r ; i v ; i i I 
3 B. When an employee is in a tocattriWWoU' • 
4 having a steward, he/she rifaytall in a h r , i 
5 available steward.1:' "v"-;v •" ' * '* ' ! 
6 ' -=-. > • '•' •••:• . o i 
7 C. The Company andUniort have ag'ryeiffo' 
8 the districting of the Site into groups for 
9 purposes of Union repre's'entetiorr;'giving' 
10 due recognition to Site gedgraphy>BJttP''^ 
11 shift.' The number of sUhorized' stewards 
12 will not exceed a ratio of 1 steward lor '&* 
13 every 24 permairant hourly employees* :;fr' 
14 (including stewards). For examples ifcthere 
15 are 1000 permanent hourly employees a t 
16 the Site, the number of stewards ishalL not; 
17 exceed 42 (decimals willbe rounded to : t y 
18 the nearest wholenumber). <v\ 
1 9 -.- — . - --I;*'. 
20 D. Except as provided; be low, a steward, • iw 
21 during his/her term of office; may not bea; 
22 removed from'the group tie/she :vi' 
23 represents nor be displaced iTorn his/herU 
24 shift. If the steward volunteers to change < 
25 his/her shift or group or it the Company 
26 eliminates the^-group or shift represented ? 
27 by the steward, he/she shall cease to be a 
28 steward and have no rights Under this -A 
2 9 S e c t i o n . - ; " •'•'• •>•'•<••••••> ••- .>•*;.- •.-. 
30 - : ' ; • • " • • . . \ 
31 E. The Union agrees that stewards will1 work 
32 at their regular*iobsvalalHtmes except 
33 ' when they are attending to' proper- : 
34 Company/Union business. ' r 
3 5 . ' • . - • ; \:\ a •- • r , -t " 
3 6 >•: •- . '. . ' V .--x -••',- ••• 
-1-1-
ARTICLE- RECOGNITION 
F. AnyehlployeeVsteward,' or Uhtari 1 
representative must obtain his/her 2 
su^rvSsor's:'perrnissidn:priorto,leaving 3 
his/herwork to handle 'Company/Union 4 
business.11f heteheteannot be immediately 5 
' spared from his/her wofk, hfs/her 6 
sL^Tvtedr>wilI'rha.ke arrangements that 7 
w^irp^rmit him/her to leave his/her work 8 
''• within a teas'bnafele length of time, and if 9 
•at all possible, during his/her own shift. If 10 
it is necessary for a steward or Union 11 
represenla'tive to handle such matters in 12 
another1 department, he/she will, upon 13 
receiving his/her supervisor's approval, 14 
' repGrt'to the supervisor in charge of the 15 
department to be Uisrted.' The employee, 16 
steWarti,'6r representative, upon 17 
completion of 'the Company/Union 18 
business',! Snail feturn to his/her work 19 
•
!i
 'promptly* a'nd'report to ftis/her supervisor. 20 
v . i ' " 'E'uds' "'•-;« i>;,-v 'f • 2 1 
G. Ortlylfhfdn representatives and stewards 22 
' <!cdhdfictihg approves Company/Union 23 
bustfesVin accordance :with this section 24 
or other appticable sections of this Labor 25 
AgreeYhgrrt wiircohducf Company/Union 26 
business 'for which the Company pays for 27 
time spent tiWayVrbrrV the employee's work 28 
assignment. The Union will provide the 29 
Comp&ripWith-ah IftJ-foswate* list of all 30 
committee members and stewards. It is 31 
understood that tfte" maxirhum Company 32 
"paid'off job time for employees, stewards, 33 
'and'ffte Unioh Committee, including the 34 
Pres/dtfni and Vice President for 35 
v ' CompanyyOhtdn business will be limited to 36 
-12-
ARTICLEI PRECOGNITION 
1 a total Gf one-j thousand.fivehundred. 
2 (1500) hours/per month until June 1>. -
3 2003, excluding \he JointCompany/Union 
4 Safety Committee^. Effective Junerki 
5 2003, Company.paid off job time fprii j 
6 Company/Union.business wilfibe limited to 
7 nine hundred<(900) hours per months -
8 excludingthe JointCompany/UnionjSafety 
9 Committee. Sych time will be accounted 
10 for and trackedmonthly tpincludeialt^me 
1 \ for Committeepersons and alt time for. 
12 stewards, grievants, and witnesses > 
13 involved in grievance processing 
14 meetings, negotiations, arbitrations etc. to 
15 reflect the true and accurate time snti cost 
16 involved. The .Union will reimburse the 
17 Company for alUipurs. in excess of one-
18 thousand five hundred (1500) hcitrsper 
19 month until June 1, 2003, at th3 ths-ntr 
20 existing average base;rate. Effective-June 
21 1, 2003, the Union will reimburse the 
22 Company for all hours in excess of nine.;": 
23 hundred {900) hours per month e* the-then 
24 existing average base rate. A detailed 
25 record of Company paid time chargedto 
26 Union businesa.wijl.be; provided to the 
27 Local Unionwith a copytothe , v 
28 International Staff, Representative.; 
2 9 •••:•..*•••; • - .-..:• . . . - . - : : . -
30 SECTION 6. Supervisory Personnel 
3 1 . • • ! . • • * = ••;•• • -,.'•>••:• • 
32 Except as provided -below-, supervisory 
33 personnel shall not do routine.production, 
34 maintenance,-.or service work assigned 
35 hourly workers in the Bargaining Unit., 
36 However, it is recognized that supervisory 
-13-
ARTICLE I -RECOGNITION 
personnel must do manual work to 1 
effectively perform* their jobs, and 2 
therefore, may perform the following items 3 
ofwqrk: .-'= •' ' * 4 
5 
A. Perform.necessary instruction and 6 
training; •*•*.. rSr v 7 
. - • • • v . j : . , . ) , • • 8 
B. Determine operating characteristics' of 9 
equipment or processes. The employee 10 
• ' normally assigned to the equipment or 11 
process shall be present during such 12 
determination. 13 
• : - * , . 14 
C Any work necessary during an emergency 15 
such as a fire, explosion, flood, storm, line 16 
rupture, powerfailure; or any other 17 
condition which endangers life or property. 18 
D. Work cortneded with accountability and 20 
security •regulations; = 21" 
. ; ; .»• • 2 2 . 
E. For experimental purposes, an hourly 23 
employee normaflytassigned to 24 
existing/new equipment and/or processes 25 
shall be present. -• - • . 26 
27 
SECTION ?. Salaried Technical Personnel 28 
29 
If any questions arise regarding salaried 30 
technical personnel the Company will agree to 31 
meet with and discuss issues as requested by 32 
the Union.--,,. . . y 33 
• • • ' - - . 3 4 
35 
•:• - , . • •• • • . . . • ! . : 3 6 
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ARTICLEII - RESPONSIBILITIES 
1 -ARTICLE II r . 
2 RESPONSIBILITIES 
3 . •• l i • • • - , 
4 SECTION 1. Intent of Parties 
5 
6 A. The Union andlhe Company^agreeitd 
7 work sincerely and wholeheartedly, torihe 
8 end that the provisions of the Agreement 
9 will be applied, and; interpreted fairly; Hi 
10 conscientiously, and.in the best interest of 
11 efficient and safe operation. Td promote 
12 stability and to increase employment 
13 opportunities, the parties agree that all 
14 provisions of this Agreement will be 
15 interpreted to ^ optimize flexibility in the 
16 assignment of wonVThe parties intend to 
17 make every effort to; assign, tasks which 
18 are contained in the scope of wcrkfor the 
19 Kaiser-Hill Team and related to the closing 
20 of the facility and reclaiming the>Site, 
21, operating, maintaining and.&arvteing -
22 permanent facilities to Site employees, 
23 unless construction work, provisions of the 
24 collective bargaining'agreement^apply or 
25 the work is excluded,by>the v ^ i ; - : - - . 
26 privatization/outsourcing .provisions. •  
27 
28 B. The Union andlhe Company agfee that-v: 
29 they will use their best efforts to cause the 
30 Bargaining:Unit employees individually i.s • 
31 and collectively to petform and render!:': ' 
32 loyal and efficient work and services on""; 
33 behalf of the Company, and that their •••• >' 
34 representatives or members will not 
35 intimidate, coerce, or discriminate against 
36 any employee in any manner at any time. 
-15-
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ARTICLE H-'RESPONSlBItrnES 
C. Neither the Company nor the Union will 1 
discriminate in any manner against any 2 
person In the employ of the Company by 3 
'
:
 ''reason of-his/her membership and activity, 4 
or nonmembership or nbnactivity in the 5 
Union.' Further, neither the Company nor 6 
the Union will discriminate in any manner 7 
against any person in the employ of the 8 
•Company by reason of race, color, 9 
• religion^ sex"; age, or national origin. 10 
) • : • . ; - . • 1 1 
The'Company agrees to continue its policy of 12 
taking affirmative action-in accordance with 13 
applicable lawj • 14 
• • ' • • • 15 
In addition, representatives of the Union or its 1& 
Civil Rights Committee'may confer directly 17 
with the Affirmative Action Staff or meet with 18 
the Company grievance committee and 19 
. representatives of the'Affirmative Action Staff 20 
at Miscellaneous Plant Problems meetings in 21 
accordance with Paragraph B of Article XII, 22: 
Section 1. " 23 
24 
SECTION 2. Protective Security 25 
; . , - - • : . ? , - 2 6 
The;Union and Company agree that they will 27 
protect the security of classified information 28 
and will not reveal such information to any 29 
person* not specifically designated. No person 30 
will be cleared for such information except 31 
when the information is necessary for 32 
performance of his/her work for the Company. 33 
• . - ' • - ' 3 4 
It is understood that in case of a layoff under 35 
Article IV; Section 11, Layoff Procedure, = 36 
- 1 6 -
1 uncleared employees shall be' laid oft first; .» 
2 unless the employee can beiutiiizeid intt ' l i 
3 productive capacity within;his/her-currento 
4 classification otis^bletofeumplintoaposition 
5 in which uncleared, employees! jniiay.ber ^ 
6 assigned. It is recognized tftat the Company 
7 has agreed not to employ-any persort; >••>•• 
8 designated by the Govemment-whose -p 
9 employment is considered prejudicial ito the 
10 Government. Accordingly, the-Company may 
11 remove from the Company's payroll and 
12 exclude from the Rocky Flats Site >area'.any; •; 
13 person whose continued employment-is $• :-<ty 
14 deemed by the Government to beprejudioiaff. 
15 to the best interest of the Government. 
15 Furthermore, the Union,-the Company, and all 
17 employees of the Company are required to 
18 comply with all protective'security regulations' 
19 now in effect or as may be promulgated at >r 
20 Rocky Flats Site, Colorado. .:•;• r « 
21 . .,- '= • A H . 
22 It is.further agreed that no provisions of thisj r, 
23 Agreement shall supersede security - r 
24 regulations or decisions. 
25 - -••;,..:• • -fL'OV 
26. The termination or layoff of any employee in 
27 accordance with ttiis Section shall.be called to 
28 the attention of the Union in writing. If:the-
29 Union or the employee so • requests;- a meeting 
30 will be held to discuss.the action being taken, i 
31 If an employee's clearance is suspended* the* 
32 Company will notify the Union; HA 
33 - : • - . : • , •; - • ,-,-• .,.-h-.-c 
34 When it is necessary for a Union 
35 representative who is not an employee of ;the ' 
36 Company to enter a; restricted area for the : w 
-17-
ARTICLE H — RESPONSIBILITIES 
purpose of making an examination of a 1 
physical facility in connection with a grievance 2 
or dispute, the Company will make a special 3 
request to the DOE for-clearance for that 4 
occasion. All security regulations, as 5 
prescribed by the DOE, must be complied 6 
with. 7 
. . . . . . 8 
SECTION 3. Equal Employment 9 
: Opportunity 10 
•
:
' : . ; •'-• ; . - : - — • 1 1 
The-Gompany and the Union recognize that 12 
the objective of providing equal employment 13 
opportunities for all people, is consistent with 14 
Company and Union philosophy, and the 15 
parties agree to work sincerely and 16 
wholeheartedly toward the accomplishment of 17 
this objective. 18 
19 
Toward this end, the appropriate Union 20-
committee may recommend employees for 21 
training to qualify them for work in selected 22 
classifications. The Company, depending on 23 
need,.may select employees from this or other 24 
reference sources for the appropriate training. 25 
All training programs will be developed and 26 
administered by the Company. 27 
28' 
Upon satisfactory completion of such training, 29 
the employee will meet minimum qualifications 30 
and may be placed in the classification in 31 
accordance with the provisions of Article IV, 32 
Section 4, Job Bidding Procedure. The time 33 
spent by the employee in the training program 34 
will be counted in accumulating Unit seniority. 35 
: • . ! • • • >•• 3 6 
- 1 8 -
"WTICLE1I -^ RESPONSIBILITIES 
1 This Section is not intended to diminish any , 
2 indentured apprenticeship program, !• = ki 
3 • - * . - • 
4 SECTION 4. Work Assignment -
5 Jurisdiction 
6 
7 A. The parties recognize that work 
8 assignments must be applied with 
9 common sense am*flexibility irf order to :^ 
10 accomplish the new mission of the Site. 
11 The parties agree that to promote stability 
12 and to increase employment opportunities 
13 the provisions of this Agreement1 wilt be -
14 interpreted to optimize that flexibility^ "'"-;•"• 
15 . .o:: i- - / f ^o i r ' - 'C 1 
16 B. The Company has the right to assign"'; ^ -< 
17 work, and will give careful consideration to 
18 the assignment of work to the appropriate 
19 classification. Employees in the D&D 
20 Classifications will be assigned any work 
21 required in accordance with Article XIX of 
22 the CBA. Employeeslriithe other. y;iirv*i 
23 classifications will generally beassigned 
24 work within their respective classifications. 
25 However, if management determines-that 
26 it is necessary, employees in-other • '" 
27 classifications may be asstgnediwonY «. 
28 normally performed by the D&D workers 
29 provided they are trained andqualified to-
30 safely perform the work. D&D workers will 
31 not be assigned to perform work within" the 
32 jurisdiction of the Electrician or.ftCT-
33 Classifications. They will be l lowed to ' 
34 perform SOE work only.if current SOEs -
35 are not reasonably availablelo perform -
36 the work on straight time and overtime. 
-19-
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C. When Non-D&D.Workers are assigned to 
perform D&O work, they wil! receive $1.00 
per hour above their regular straight time 
rate of pay. 
D. Any work assigned;undep these guidelines 
will not toe considered a violation of the 
collective bargaining agreement as long 
as employees are qualified to safely 9 
perform the work. It is understood that 10 
there shall be no economic settlements for 11 
jurisdictional disputes. In no instance will 12 
employees be paid for time not worked nor 13 
will the employer be required to pay twice 14 
for work performed for the purposes of this 15 
article. 16 
17 
1fr 
19 
20 
When a question arises concerning any 
work assignment, an employee may 
protest the assignment-through the 
Grievance and Arbitration Procedures, but 21 
shall not refuse to do the work pending 
final settlement of the dispute. ' 
Jurisdictional disputes between hourly 
classifications will be processed in the 
following manner: 
t. 
2: 
22 
23 
24 
25 
26 
27 
28 
29 
30 
When a jurisdictional dispute arises it 
shall be referred to one designated 
representative from both the Company31 
and the Union Committee. 32 
33 
The representatives will conducts 34 
joint investigation of the dispute and 35 
36 
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21 
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"ARTICtEilH — SENIORITY 
issue a written'opinibn-asto the*' 
" proper assignment otiwbrk.' •' 
3. If the representatives reach 
agreement, they shall submit their 
determination Xo the/Manager of Labor 
Relations, ;ahd to ;the<.President;6f 
Local 8031 for approval. IfappToved, 
the determination wilf.be included in 
the Jurisdictional Manual. 
ARTICLE III 
SENIORITY 
SECTION 1. Purpose and Use of Seniority 
The purpose of seniority is to establish certain 
employee rights and privileges-based on 
length of service JJV the: Bargaining Unit. The 
mandatory use of seniorityishall be governed 
by the provisions set forth in the Agreement. 
SECTION2. Unit Seniority .• •;. 
A. Bargaining Unit seniority, hereinafter 
referred to as "Unit seniority," shall be the 
length of the employee's continuous •: 
service in the Bargaining Unit measured in 
years, months,•and/days,-, based.on the 
employee's last date of rentry into the 
Bargaining Unitj-but subject to the 
completion of the probationary period as 
specified in Section 4 of this Article and 
subject to loss of seniority as specified in 
Section 5 of this Article; 
- 2 1 -
ARTICLE 111— SENIORITY ARTICLE III-SENIORITY 
B. Ties in Unit seniority shall be broken in 
order of employee number. 
SECTION 3. Seniority Lists 
The Company will provide the Union with five 
(5) up-to-date seniority lists on a monthly • 
basis. 
SECTION 4. Probationary Employees 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11' 
12 
13 
A. An employee shall be known as a 
probationary employee until he/she has 
been employed thirteen (13) weeks in the 14 
Bargaining Unit. A probationary employee 15 
does not have seniority until the 
completion of the probationary period, at 
which time seniority dates back to his/her 
date of hire. An employee who has lost 
seniority as set forth in Section 5 of this 
'••' Article, or has terminated for any reason 
prior to the completion of his/her 
probationary period, upon rehire shall 
again serve the thirteen (13) week 
•• probationary period. 
B. 
f6 
17 
18 
19 
20 
21-
22 
23-
24-
25 
' 26 
Probationary employees shall be 27. 
represented in rnatters concerning wages, 28" 
hours;'and working conditions; but the 29" 
1
 Company reserves the right to decide 30 
questions relating to promotions, transfer, 31 
layoffs, or discharge of probationary 32 
employees. ••' -. 33 
34 
35 
36 
1 SECTION 5. Loss Of Seniority 
2 •' <;.; ; f . ! f . r 
3 An employee shall lose his/her Unit seniority 
4 and cease to be anemplbyee if he/£ia: r •"'>'. 
5 
6 A. Voluntarily quits or is discharged for »! i 
7 cause. L. 
9 B. 
10 
.1-1 
12 
13 C. 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
Is laid off from the Bargaining Unit for 
more than thirty-six (36) consecutive >_,^ 
months. 
Is laid off from the Bargaining-Unit and 
fails-to: . ** •<?., >•• -' y<*c* 
1. Accept recall to the classiftcation'trom 
which he/she was initially laW off. 
2. Reply to the Employment Department 
accepting recall to the classification 
from which he/she was initially laid off 
within seven (7) calendar days after 
receipt of aregistered letter OR-
telegram, return'receipt requested, 
sent to his/her last known address on 
file in the Employment Department. 
Notification by telephone may be" 
substituted for registered letter if.. 
confirmed by collect telegram.sent to 
the Human Resources Department by 
the employees :;: 
3. Report to the job within ten,(10) 
working days after the date of 
acceptance of recall. Failure to 
accept recall to temporary job 
-22 
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ARTICLE!!! -SENIORITY ARTICIE'III -SENIORITY 
openings1 shall not be cause foF loss of 1 
•.'•- seniority. •' 2 
SECTION 6. Qualifying Employees 4 
, . • . . - , .
 5 
A. If, as a result of the job bidding procedure, 6 
an employee is transferred to a new 7 
.classification, he/she shall be considered 8 
a qualifying employee up to the first ten 9 
(10) weeks on the new job. ..This qualifying 10 
period will commence at such time that the 11 
employee physically reports to his/her 12 
permanent work area or four weeks after 13 
his/her transferdate; whichever is earlier. 14 
When accumulated time spent on 15 
•-•• vacation/Leave of Absence, excused or 16 
any other absence from work during the 17 
qualifying period equals or exceeds five 18 
.(5) working days, such time may be added 1.9 
to the qualifying period. 20 
21 
B. !• If, atany time after the first two (2) weeks 22 
of the qualifying1 period, supervision has 23' 
determined that the transferred employee 24 
is unable to satisfactorily perform the work 25. 
required, supervision shall, after notifying 26 
the steward/return the employee to the 27 
Employment Department for further 28" 
consideration for job vacancies. If the 29 
employee's1 former job is at that time still 30 
open, he/she will be returned to his/her 31 
former job. If the employee's former job is 32 
at thattfme not open, he/she will be 33 
considered a laid: off employee from 34 
his/her former.cfassification only for recall 35 
rights to that classification. If the 36 
.1 employee refuses an open job; * < 
2 he/she will be laid off from the Site.without 
3 layoff pay and without suffering loss of 
4 seniorily.-excepHas'ppoVide'd in'SectionS 
5 of this Article. If there are no open jobs 
6 available forwhich he/she* qualifies, the 
7 employee will,be laid ofMrom theiSiteiwith 
8 the option of (1) accepting'layoff'pay with 
9 loss of seniority and recalt rights'or;(2) 
10 refusing layoff pay withiretentton of 
11 seniority and recall rights to any job per 
12 Article IV, Section 13 {, Recall-Prodetfure). 
13 • ' .-.. •:; ••!!> v t ,n-;r •<•• 
14 C. If, at any time during the initral^qualifying 
15 period, supervision has determined that 
16 additional time is riecessan/.to objectively 
17 evaluate the employee's performance of 
18 the work required* supervisioniwitt^outline 
19 the employee's area of deficiency to the 
20 employee and the steward.:,:Supervision 
21 and a grievance committeeman may by 
22 mutual agreement; extend the qualifying • 
23 period for up to an additional ten (HD)1.-
24. weeks. When an extension is agreed to, 
25 the extension and the area of deficiency 
26 will be communicated to the Labor 
27 Relations Department and the Union in 
28 wr i t i ng . •.[•••* :.-J = A,: • 
29 : : , • " ••rv„.V 
30 SECTION 7. Transfers Out of Unit v 
3 1 , - . - ••• ••••• • i x . L -
32 A. An employee who is transferred from the 
33 Bargaining Unit for a period of thirteen 
34 (13) weeks or Jess shall continue to: 
35 accumulate seniority during this period. 
36 An employee whoreturns to the ; ?\~r 
-24- -25-
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C. 
Bargaining Unit within this thirteen (13) 1 
week period will be returnedto his/her 2 
former job if it is still open. If his/her former 3 
job is not open, he/she may be placed on 4 
any open job for which he/she meets the 5 
minimum qualifications; or he/she may 6 
displace the 'least senior employee in the 7 
Bargaining Unit for.whose job he/she '8 
meets the minimum, qualifications. 
B. An employee who is or has been 
transferred from the Bargaining Unit for a 
period in excess of thirteen {13) weeks 
shall cease to accumulate seniority and 
shall forfeit previously accumulated 
seniority. 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2fK 
When accumulated time spent on 
vacation, Leave of Absence, excused 
absence or any other absence from work 
during the thirteen (13) week transfer 
period equals or exceeds five (5) working 22' 
days, such time will be added to the 23 
• transfer period of thirteen (13) weeks. 24 
•
 ;
. - < • , - , - • • 2 5 
SECTION 8. Unfon Officers' and Stewards' 26 
A. 
Seniority 
For the purpose of layoff only, the 
President, Vice President, Recording 
Secretary, Financial Secretary, and 
Treasurer of the Union, stewards, and 
members of the Union Committee will 
have top Unit seniority during their tenure 
of office. 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
A. 
B. 
1 B. 
2 
3 
4 
5 
6 
7 
:8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21-
22 
23 
24 C. 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
All officers and committeemen'of the •'•' 
Union shall have day-shift'preference 
during their terms of office. ' ' 
SECTION 9. Apprentice Seniority 
Any employee whoistnc'rwho entersa 
skilled craft indentured apprenticeship 
program shall accumulate andretain Unit 
seniority accrued in the Bargaining Unit. 
• . • • • - ' . - 1 * . * 
After an apprentice successfully completes 
his/her apprenticeship program, he/she 
will be certified as a Journeyman and may 
be placed on an openjob in his/heir^ t: -
Journeyman classification in accordance 
with his/her Unit seniority and without 
following the provisions of Article IV, 
Section 4, Job Bidding Procedure, as long 
as there are no employees in that 
classification on recaH or other more 
senior qualified applicants. 
tf the Journeyman is unable to be placed 
on a job in his/her classification, he/she 
will be laid off.in accordance with the' - ^ 
provisions of Article IV;,SeGtion 11, Layoff 
Procedure. 
SECTION 10. Shift Preference < 
A. Both parties recognize that shifts must be 
covered at all times -to provide for 
continueossafe and efficient operation: 
Placement of an employee underthis 
Section is subject to the approval and 
-26-
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concurrence of Security, Medical,'Health 1 
Physics, and Safety. •-•,••'. 2 
' • • - • 3 
B:- Shift schedules shall extend a minimum of 4 
one (1) week. When assigning.employees 5 
to work on existing or new shifts, the 6 
Company agrees to give the qualified 7 
employees of a given classification within 8 
their department, as listed in Appendix A, 9 
their choice of the shift on which they 10 
desire to work on the basis of Unit 11 
seniority. When employees bump into a 12 
classification as a result of a layoff, they 13 
will be allowed to move to any shift .they 14 
can hold within the department on the 15 
basis of unit seniority without utilizing one 16 
of their shift bumps. When a shift opening 17 
occurs in a department through the advent 1£[ 
. of a new job or by adding to or reducing . 19 
existing shifts or when starting a new shift, 20 
a posting showing the shift changes shall 21 
be posted for forty-eight (48) hours. Any 22 
'employee desiring to change his/her order 23 
of shift preference shall so signify on the 24 
posting.' An alternate method of polling 25 
each individual can be substituted when 26 
time does not permit a posting or 27 
• conditions do not warrant posting. This 28 
provision may be qualified by Paragraphs 29' 
• •" O and D below. The Company will 30 
consider on a case-by-case basis, 31 
changing employee's assignment between 32 
companies to accommodate shift 33 
preference upon written request of the 34 
employee. 35 
36 
- 2 8 -
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1 C. The Company may assfgnanexperienced 
2 employee to any one shift, not toexceed 
3 eight (8) weeks, for his/her own training or 
4 to permit the training Of an.inexperienced^ 
5 . worker, after which the experienced! 
6 employee will be assigned back to.his/her 
7 original shift. 
8 • ! • -; 
9 D. A new employee in a classificationor = 
10 department may baassigned^tetany shift 
11 during his/her firstten(IG) weeksof 
12 employment in the classification or 
13 department, after which he/she shall be 
14 regularly assigned by supervision 
15 according to Paragraph B above. 
i.e 
17 E. A senior employee may exercise his/her 
18 Unit seniority and change shifts by means 
19 of a written request, provided one (1)<year 
20 has elapsed since his/her last etfective 
21 request 1or shift change, and further-, s; 
22 provided that the.request has been •-
23 effective for one iull year. If during;that 
24 one year period of time, the employee'is 
25 displaced from his/her:shift; the -.r lr< i- j 
26 employee's bumping rights will be ; ^ 
27 reinstated. These shift changes'will.be 
28 honored by the first Uondayafter'thirteen 
29 (13) calendar days unless suctechange 
30 will cause displaced employee to work in 
31 excess of seven (7) consecutive-days. 
32 Failure to cpmply with this provision will 
33 result in premium payment ofoneiand 
34 
35 
36 
-29-
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F. 
one-half times the sum of his/her regular 
rate plus any applicable shift premiums for 
each day beyond the first Monday after 
the 13th calendar day. 
After an employee exercises his/her shift 
preferende (bumps), the resultant opening 
shall be posted or polled as specified in 
Paragraph B of this section. If no one 
accepts the position the employee 
displaced by the bump shall be placed in 
the resultant opening. If an employee 
accepts the poll for shift, the resultant 
opening will be filled by the displaced 
employee. 
9 
10 
11' 
12 
13 
14 
15 
16 
An uncleared employee who is1 reassigned 17 
to another classification as a result of 18 
becoming uncleared cannot exercise shift 19 
— ' — " - - 20 
2>: 
22 
23 
24, 
ARTICLE IV 25 
JOB PLACEMENT, LEAVES, AND LAYOFF 26 
27 
SECTION 1. General 28 
29 
The transfer or placement, of any employee 30 
under any provision of this Article is subject to 31 
the concurrence of Security, Medical, Health 32 
Physics, and Safety: 
preference in that classification. An 
uncleared employee not reassigned may 
only bump into areas in which uncleared 
employees may work. 
SECTION 2. Personnel Assignment 
33 
34 
35 
36 
1 A. Permanent Assignment 
2 
3 
4 
5 
6 
7 
Movement of an employee on a !ik& shift 
to like shift basis.wiH be made by the 
Company on the basis of need, except 
that if shift changes are necessary, they 
will be in accordance with Article III, 
Section 10. 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2C 
21 
22 
23 
24 
25 
26 
27. 
28 
29 
30 
31 
32 
33 
34 
35 
36 
B. Temporary Assignment 
This movement wiltJOe.made from like shift 
to like shift. Where it is necessary, to .. 
make a temporary assignment between. 
shifts, the Company will poll the 
classifications within the affected 
department. If the need is.immediate, the 
Company may assign people and then 
conduct the necessary polling, core 
training and building indoctrination; before 
assigning the appropriate peoples 
SECTION 3. Qualifying Examinations and 
Records 
A. The Company, will adminjsjer all entrance 
examinations required by the minimum 
qualifications for Bargaining/Unifejob 
classifications. The Company will 
determine the examination content: and ' 
schedule.. An employee entering a ; .,. 
classification must meet the current • > 
minimum qualifications of that : i 
classification. Educational requirements in 
the minimum qualifications that have been 
changed since the employee previously held 
-30-
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the classification, will be waived for that 1 
employee's re-entry into the classification. 2 
3 
B. The Company will have available a series 4 
•of typical examination questions on the 5 
various;subjects which may be reviewed 6 
by tha employee prior to taking an 7 
examination. Upon request, the Company 8 
will confer with the employee on text 9 
books and programs which will assist 10 
him/her in preparing for the examination. 11 
12 
C. An employee who fails to successfully 13 
complete a qualifying or requalifying 14 
examination cannot be selected for the job 15 
classification and shall be required to wait 16 
thirteen (13) weeks before/ he/she will be 17 
eligible again for that particular 18 
examination. 19 
• • • 2 0 
D. The Company shall maintain, a record of 21 
all examination grades, which shall be 22 
available only to supervision, qualified 23 
Union representatives} and to the 24 
individual employee. 25 
• • • • • • - • 2 6 
E. Apprenticeship program examinations 27 
required to be taken by employees after 28 
entering a program shall be administered 29 
in accordance with the provisions of the 30 
particulai program. 31 
• • ' . ' • •• 3 2 
F. Employees who fail to successfully certify 33 
or recertify according to the provisions of 34 
the particular program shall be laid off in 35 
accordance with Article IV, Section 11. 36 
- 3 2 -
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1 G. If an'employee who bumps or bids-into a 
2 job has heldari appropriate security^-
•3 clearance within the previous five (5) 
4 years (asof the signing date} and meets '-• 
5 air other applicable'criteria forthe job, the 
6 employee will be awarded the position. 
7 The Company wHI then expedite th3 ! : 
:8 clearance process to reinstate the • 
9 employee's security clearances During 
10 this time; the employee will be utilized in 
11 an uncleared capacity in the'new 
12 classification, or the position will be held 
13 open, and the employee will continue to 
14 be utilized in theiir old classification but will 
15 receive the new rate ot pay. This 
16 procedure will nottoe made available to 
17 employees who have had their clearance 
18 revoked for cause: If the employee who is 
19 awarded the position is unable to obtain 
20 an appropriate security clearance, he/she 
21 will be laid off in accordance with Article 
22 IV, Section 11. 
23 
24 SECTION 4. Job Bidding Procedure: 
2 5 - • • ' - . ' • • • • ; : . ' \IM-'V ••••" 
26 A. All jobs shall be filled in accordance with 
27 this job bidding procedure, unless 
28 otherwise provided by this^ agreement. 
2 9 • •'• - - • • .•'• • 
30 B. All job postings wilt be prepared in the 
31 Employment Department and shalrshow 
32 the number of jobs open, the classification 
33 and rate, the department, and the ; 
34 , minimum qualifications necessaryior the 
35 - job. • -•• . 
36 ' 
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C. An employee who meets the current . 1 1 
minimum qualifications for a classification, 2 2 
, except testing requirements, may request 3 3 
:
 the Employment Department to schedule 4 4 F. 
a'testdate. Upon satisfactory completion 5 5 
• of the testing requirements, the employee 6 6 
will be included in ihe listing of qualified 7 "7 
employees for the classification. A 8 8 
qualification examination will only be valid 9 9 
for a two (2) year period or until such time 10 10 
"" as the minimum qualifications are 11 11 
changed. 12 12 
13 13 
D. In filling permanent open jobs, the 14 14 
Company will first seek senior volunteers 15 15 
for reassignment from within the 16 16 
classification and department from other 17 17 
shifts. The resulting opening or vacancy 18 18 
will be posted sitewide for a period of 19 19 
seventy-two (72)' hours, excluding 20 20 
Saturdays, Sundays, and holidays. Jobs 21 21 
not filled within four (4) months after the 22 22 
postinq will be reposted. 23 23 
. 24 24 
E. An employee from within the classification 25 25 
'but from a department (as specified in 26 26 
Appendix A) other than where the opening 27 27 
7s. may sign the posting, as well as those 28 28 
employees from outside the'classification. 29 29 
The most senior qualified bidder will be 30 30 
offered the opening. 31 31 
32 32 
If the successful bidder is from within the 33 33 
classification, the employee will only be 34 34 
allowed one move between departments 35 35 
36 36 
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(as deCined in Appendix A) within a one (1) 
year period. ; ' 
Employees wha<ate interested in thejob 
will notify the Employment Department by 
telephone of their interest. All telephone 
bids will be electronically recorded. •;.,,• 
Employees absent from the Site, such as 
on vacation prsick leave,, will be included 
on the posting, providing such employees 
notify the Employment Department prior to 
the start of their absence, and further 
provide their written intent of acceptance if 
selected during their absence. Employees 
laid off from the Site wilt be included on 
the posting for consideration in 
accordance with their Unit seniority, j , 
Employment will retain the recording of 
telephone bids for a periodof seven (7) 
days after announcement of the-.,. • ,-. 
successful bidder has been postedMn 
addition, if the employee wants a receipt 
of his/her bid he/she shall file;-a form with 
his/her supervisor immediately after 
telephoning his/her bid indicating the job 
he/she bid on, the posting number, and 
the date and time of his/her call to ] - v , 
Employment. Thesupervjsor wjll receipt 
the form, retain copy and provide,*^ 
employee with a copy. Anyallegations oi 
rights denied under this paragraph must 
be brought to the Company's attention 
within forty-eight (48) hours, excluding 
Saturdays, Sundays, and holidays, after 
the list of successful bidders has,b,een 
posted. 
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G:: The Company shall select the employee, 1 
or employees with the most Unit seniority 2 
who bid for the job and who, according to .3 
; Company records, meet the minimum 4 
qualifications for the job. Once an 5 
'•• employee is notified that he/she fs the 6 
successful bidder, he/she shall notify 7 
Employment of his/her acceptance or 8 
rejection of the job within forty-eight (48) 9 
hours excluding Saturdays, Sundays, and 10 
holidays. Failure to do so will presume 11 
rejection. It is the responsibility of all 12 
employees to notify the Company of 13 
changes in their qualifications. Any 14 
experience gained at Rocky Flats shall be 15 
considered for meeting minimum 16 
qualifications on the same basis as ' 17 
experience gained elsewhere. 18 
19 
H. The employee selected shall be shown the 20-
nature and location of the job jointly by the 21 
supervisor and the steward of the area 22 
within twenty-four (24) hours of his/her 23 
selection. If still interested, the employee 24 
will be transferred to- the vacant job not 25 
later than the second Monday following 26' 
the acceptance date and'Shall be given 27 
the applicable rate of pay in accordance 28 
with Article VIM, 'Section 3, Promotion and 29 
Transfer, effective the date of transfer. 30 
31 
I. An employee transferred to a new 32 
classification as a result of the Job Bidding 33 
Procedure will not be eligible to bid on 34 
another job posting, in the same or a lower 35 
labor grade, until he/she has been 36 
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1 employed im his/her new classification fo r ; 
2 a period of one year.. However,- at any 
3 time during his/her first thirty. (30) days in 
4 the new ciassiftcation, the employee may 
5 elect to return to his/her former .''liY, ;j 
6 classification: If within thirty (3Q) days-, the 
7 firstseniorbidder returnstoihte/her ;, 
8 original classification, the Compan ;Aitl go 
9 back and attempt to refill the opening from 
10 the original posting with the next senior 
11 bidder. 
12 
13 J. Vacant jobs in apprenticeship programs 
14 shall be filled in accordance with.the 
15 provisions of the particular program. 
16 - • •• 
17 K. If the Company is unable to fill a job 
18 opening by the procedures of this Section, 
19 the Company may proceed to fill the job 
20 with a new hire. • 
21 
22 L. Job bidding results will be posted on job 
23 posting boards weekly; showing 
24 requisition number, classification, date of 
25 posting, and successful bidder(s).: Such 
26 postings shall show the results of all 
27 postings filled the previous week. 
28 • . • - • ; • ; 
29 SECTION 5. Temporary Employees 
3 0 • ---••- -• 
31 Temporary employees will be hired and 
32 subsequently paid at $3.00 less than the rate = 
33 of the job assigned. Prior to the hiring of 
34 temporary employees into a specific 
35 classification, all represented full-time 
36 bargaining unit employees within the affected 
-37-
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classification will be ottered recall' into the 1 
classification into which temporary-employees 2 
are. going to be hired. Temporary employees 3 
may be hired for periods not to exceed one 4 
hundred eighty (180) working days per person 5 
per yean If the temporary employee remains 6 
on the payroll beyond one hundred eighty 7 
(180) working days, such employee will 8 
become a full-time employee. The Company 9 
agrees that at the end of the one hundred 10 
eighty (180) day period the Company will post 11 
the job before the employee becomes 12 
permanent on the job. When the employee 13 
becomes a full-time employee1, such 14 
employee's seniority date will be based on the 15 
original date of hire and will be paid the 16 
appropriate job rate. Holiday provisions will 17 
apply as outlined in Article X. Otherthan 18 
holidays, temporary employees are not eligible 19 
to participate in employee benefit plans except 20 
as provided by law. Temporary employees 21 
will have a thirteen (13) week probationary 22 
period exclusive of the time they may be off 23 
the active payroll: During employee's- 24 
probationary period, he/she may be 25 
terminated for any reason without recourse to 26 
the grievance procedure. If temporary 27 
employee is converted to fuiMime, such 28 
employee will not be required to serve an 29 
additional thirteen (13) week probation period, 30 
Temporary employees will be laid off from 31 
their classification prior to the layoff of full-time 32 
employees trom the same classification and 33 
department'. If temporary employees are 34 
employed in a classification in another 35 
department, full-time employee's of the 36 
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1 classification will not b& displaced or laid eft •:• 
2 from the classification. - '•' -••• 
3 <: • , . . ; , - • 
4 Every reasonable effort willbemade to 
5 accurately foracast requirementsfor 
6 temporary employees. In addition; the
 ; 
7 Company will advise the Union prior *:o the 
8 issuance of requisitions for temporary 
•9 employees. The Company will supply the-. 
10 Union on a monthly basis with th© names ofs -=. 
11 temporary employees who are hired hy j . ' 
12 classification or whoare:released.lrom - . :••'••-
13 employment. Temporary employees will not -, 
14 be asked to work overtime unless the>overtime 
15 work has been turnedtdown by the regular <fuH-
16 time employees in the classification and ••• .> 
17 department as defined by Appendix At- . ••• >• 
18 Exception may be made where the temporary 
19 employees are currently familiar with the 
20 project, as defined by Article. VI, [Section 3, 
21 Paragraph C by mutual agreement with the 
22 Union. A Said off employee not recalled as 
23 provided above may choose to apply for : 
24 temporary employment under.the terms and> 
25 conditionsthatapplytotemporaifyemplQyees. 
26 The Company wili also consider candidates! 
27 who are referred by tha^Union for.temporary 
28 employment. Temporary employment with the 
29 Company will not adversely affect the status of 
30 a laid off employee, i.e.,;benefits, seniority:' .. 
31 accumulation, recall rights, separatipo pay. 
32 etc. Temporary employees will not be hired * 
33 prior to the employment of ai least one • u\-.-y. 
34 thousand one hundred and fifty (T150) fullr,. • 
35 time employees. Effective January 1, 2002, 
36 temporary employees wilt not be hired prior to 
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the employment of ones thousand (1000) full-
time employees. Effective January 1, 2003, 
temporary employees will not be hired prior to 
the employment of seven hundred twenty five 
(725) full-time employees. Effective January 
1, 2004, temporary employees will not be 
hired prior to the employment of three hundred 
(300) full-time employees. Effective January 
1, 2005, there will be no fuH-time employee 
guarantees. Temporary employees will not be 
included:in the computation of the full-time 
employees. 
The following ratio of regular employees to 
temporary employees will be maintained by 
the Company: 
1. -; If the Company employs more than 1150 
full-time employees, the Company may 
employ 20% temporary employees. 
2. If the Company employs more than 1400 
full-time employees, the Company may 
employ 25% temporary employees. 
3. If the Company employs more than 1700 
full-time employees, the Company may 
employ unlimited temporary employees. 
The parties will meet as necessary to discuss 
questions on administration of this provision 
and may amend or modify this provision by 
mutual agreement. 
All other provisions of the collective bargaining 
agreement will apply except as specifically 
agreed. 
9. 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24. 
25 
26 
27 
28. 
29 
30 
31 
32 
33 
34 
35 
36 
ARTICLE IV - JOB PLACEMENT, LEAVES, AND'LAYQFF 
1 SECTION 6. Leaves olAbsence. Without 
2 Pay.; , .,..1 
3 • ' . - < • 
4 A. Sick Leave of Absence 
5 
6 
7 
9 
10 
11 
12 
13 
14 
15 
16 B. 
17 
18 
19 
20 
21 
22 
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30 
31 
32 
33 
34 
35 
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An employee who has exhausted his/her 
sick benefits and is still ill will upon request 
be granted a sick leave of absence without 
pay not to exceed two (2}:yearsdf his/her 
retirement date; which ever occurs first. : 
Seniority will accumulate during'such 
leave. If, at the expiration of his/her sick 
leave, the employee is unable to return to 
work, he/she shall be terminated. 
Personal Leaves 
1. Absence from work for less than a full 
week for reasons other than sickness 
shall be considered as excused " 
absence without pay if approved by 
supervision. Seniority will accumulate 
during such leave: • • 
2. Absence from work for at.least a full 
week, but not more than thirteen (13) 
weeks, for reasons other than 
sickness shall be granted as a 
personal leave of absence, provided i-
the employee makes application in • -
writing setting forth the purpose of •" 
such leave and provided the 
employee can be spared. - Seniority 
-40- -41 
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will accumulate during such leave. 1 
Employees on such leave shall not 2 
accept other employment without prior 3 
approval of the Company. 4 
5 
C. Union. Leaves 6 
7 
1. A Union officer or delegate will be 8 
• granted a Union leave for the purpose g 
of attending Union conventions or -JO 
other meetings of interest to the Union \\ 
provided such request isimade to the 12 
Labor Relations Manager with 13 
appropriate notice and his/her 14 
absence will not disrupt the work 15 
schedules. 16 
17 
2. An employee elected or appointed to 18 
.a position in the International Union of 19 
the United Steelworkers of America, 20. 
AFL-CIO-CLC, or to a full-time 21 
position with Local Union 8031, which 22 
takes him/her from regular 23 
employment at-the Site, shall, at 24 
his/her request, receive written Union 25 
Leave of Absence. Seniority wilt 26 
continue to accumulate during such 27 
leave of absence. . 28 
29 
D. Educational Leave 30 
31 
An educational leave of absence not to 32 
exceed two (2) years may be granted to 33 
an employee with more than two (2) years 34 
of full-time employment. Seniority will 35 
accumulate during such leave. 36 
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E. Public Office Le;.ve 
An employee wtio is elected to public 
office shall be granted a lesve of absence 
if the duties of the position require 
absence from the Site on a full-time basis. 
Such leave shall be for a maximum of one 
term of office or four (4) years, whichever 
is less. Seniority will continue to 
accumulate during such leave of absence. 
F. Extended Leaves 
Special cases requiring additional leave 
may be granted by the Company. 
G. Abuse of Leave 
An employee who abuses his/her leave 
privileges shall be subject to discharge. 
W: Return From Leave 
An employee who returns'to work prior to 
or at the expiration of a leave of absence 
shall be reemployed in his/her former job 
classification in his/her department, if 
available, or in accordance with Section 
12, Placement After Layoff, of this Article. 
I. Family Medical Leave 
The Family Medical Leave Act of 1993 is 
incorporated herein by reference. 
-43-
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SECTION 7. Restriction Because of 
Radiation Exposure 
When, it has been determined by Health and 
Safety that an employee's radiation exposure 
has exceeded nationally recognized 
Department of Energy established guidelines 
for external and/or internal ionizing radiation 
exposure levels, a recognized competent 
independent medical authority mutually 
agreed upon by the USWA Department of 
Health & Safety and Kaiser-Hill, Rocky Flats 
will be used to verify the exposure level on a 
case by case basis. 
The employee will be assigned to another 
available job within his/her classification and 
department upon approval of Health & Safety-
Employees approaching national recognized 
and Department of Energy established 
guidelines for external'and/or internal ionizing 
radiation exposure levels will be assigned 
another available job within his/her 
classification and department in accordance 
with the ALARA (As Low As Reasonably 
Achievable) Program. 
10 
11 
12 
f3 
14 
15 
16 
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28 
If such a job is not available, the Company will 29 
place the employee on an existing job in the 30 
Bargaining Unit which he/she is able to 31 
perform at no loss or base rate. The Company 32 
will notify the employee and the Union in 33 
writing of placement under this Section. 34 
35 
36 
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ARTICLE W - JOB'PLACEMENT; LEftVES. AMD-LAYOFF 
Such placement may bernade by the "^ v 
Company regardless of the Unit seniority 
provisions of this Agreement and without 
following Section 4 of this Article, Job Bidding' 
Procedure. • > i-.1 
An employee placed'under this Section.may 
exercise his/her.seniority.rights for job bidding 
or shift preference that would place.him/her in 
areas from which he/she is not.restricted..;... •= 
He/She cannot ,be bumped or displaced by 
another employee except by approval of the. 
Company and Union Committee. . >.., •<• 
The employee will be returned to his/her 
original assignment at such time as his/toer 
radiation exposure allows, as determined by 
Health & Safety. 
SECTION 8. Restriction Due to Toxic 
and/or Hazardous Material 
Exposure.. v;c..--<i: 
When it has been determined by Industrial 
Hygiene and Health & Safety that an:.; • 
employee must be reassigned due to the 
employee approaching orexceedingiCompany 
or DOE standards for exposure to toxic or 
hazardous materials, the employee will be 
assigned to another available job, within •,, 
his/her classification and department,upon-. 
approval of Industrial Hygiene and Health &, 
Safety- A recognized competent independent 
medical authority mutually agreed upon^y.the 
USWA, Department of Health and Safety, and 
-45-
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Kaiser-Hil l Rocky Flats w i l l be used to verify 
the exposure level on a case-by-case basis. 
If such a job is not available, the Company will • 
place the employee on an exist ing job in the 
Bargaining Unit which he/she is able to i 
perform at no loss of base rate. The Company 
will notify the employee and the Union in I 
writ ing of p lacement under this Sect ion. Such ! 
p lacement may be made by the Company 11 
regardless of the Unit seniority provisions of I 
this agreement and without fol lowing Sect ion 4 1i 
of this Art icle, Job Bidding Procedure. 1-
An employee placed under this section may 1! 
exercise seniority rights for job bidding or shift 1f 
preference that wou ld place him/her in areas 11 
f rom which he/she is not restricted. He/She 1f 
cannot be bumped or displaced by another 1! 
employee except by approval of the Company 2( 
and Union Commit tee. The employee will be 21 
returned to his/her original assignment at such 22 
t ime as his/her exposure al lows, as 23 
determined by Industrial Hygiene and Health & 24 
Safety. 25 
26 
SECTION 9. Incapacitated Employees 27 
28 
An employee who, in the judgment of the 29 
Company Occupat ional Health Department, is 30 
unable to cont inue to perform his/her job 31 
because cf medical or physical reasons will be 32 
placed on an exist ing job vacancy in the 33 
Bargaining Unit wh ich he/she is able to 34 
perform. Such job placement m&y be outside 35 
their normal classif icat ion. If such job 36 
-46-
1 placement is outside their normal - ' " v . -
2 classification, it will be made regardless of the 
3 seniority prov is ions of this ag reement . 
4 EXCEPTION: A n emp loyee p laced outs ide 
5 their normal classif ication may exercise his/her 
6 seniority rights for job bidding or shift 
7 preference that p lace h im/her in jobs f rom 
8 which he/she is not restricted. 
' •9 
10 When physical ly able the emp loyee will be : 
11 returned to his/her former classif ication and 
12 shift. 
13 
14 When it has been determined by the Company 
.15 that an individual shouldtoe medically 
13 restricted, he/she w i l l be accorded options 
17 described as fol lows: : ' 
18 • 
19 A. The emp loyee wil l be reta ined in his/her 
20 norma) classification it he/she can be 
21 effectively utilized as determined by 
22 managemen t . 
23 • • • • • . „ 
24 B. If not, the employee will be offered any 
25 open job for which he/she is qual i f ied. If 
26 the employee is placed outside of his/her 
27 normal classif ication, he/she will begin to 
28 earn the job rate for that c lassi f icat ion 
29 upon such placement as identif ied in 
30 Paragraph C. 
31 
32 C. If there are no open jobs for which he/she 
33 qualifies for. he/she may be retained in the 
34 employ of the Company and ass igned 
35 work of a nature consistent with his/her 
36 restriction, skil ls, the needs of the- • '••• •• 
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D. 
Company and in accordance witn 
applicable law. 
An employee, who has been determined 
to have incurred a work-related injury (by 
the Worker's Compensation Insurance 
Carrier) will remain in a retained rate 
status for fifteen {15) weeks. There will be 
only one (1) fifteen (15) week period for 
any individual incident of incapacitation. 
At the end of this fifteen (15) week period, 
the employee will assume the appropriate 
pay rate for his/her new job assignment. 
An employee who has been determined to 
have incurred a non-job related disability 
will remain in a retained rate status for five 
(5) weeks. There will be only one five (5) 
week period for any individual indident of 
incapacitation. In certain instances, (e.g. 
heart attacks, strokes, surgery recovery), 
the employee may request an extension. 
The Company will notify the Union of 
extensions granted or denied. The 
Company wilt make the final decisions on 
extensions. At the end of this five (5) 
week period, the employee will assume 
the appropriate pay rate for his/her new 
job assignment. 
If no open jobs exist for which he/she is 
qualified for, or if the Company is unable 
to "assign work in accordance with 
Paragraph C above, the employee will be 34 
laid off according to Article IV, Sections 35 
1i .12.13. 36 
1 E. 
2 
3 
4 
5 
6 
7 
8 & 
"9 9 
10 10 
11 11 
12 12 
13 13 
14 14 
15 15 
16 16 
17 17 
18 18 
19 19 
20 20 
21 21 
22 22 
23 23 
24 24 
25 25 
26 26 
27 27 
28 28 
29 29 
30 30 
31 31 
32 32 
33 33 
34 
35 
36 
- 4 8 -
ARTICLE IV - JOB PLACEMENT LEAVES, AND LAYOFF 
Utilization of Medically Restricted 
Employees. 
When an .employee has been medically 
restricted, his/her supervision must 
determine whether- he/she can be< .,'• 
effectively utilized in his/her classification 
within his/her current department.,If< 
supervision determines the. employee 
cannot be retained in his/her current-
department, management will determine 
whether the employee can be utilized in 
the same classification in.some other 
department. If the employee can be 
utilized in another department, he/she may 
be moved to that department. 
If no vacancy exists in the department of 
whicn the restricted employee is moved, 
an exchange of personnel may be made. 
The following principles will apply in that 
event: 
1. The volunteer with the most Unit 
seniority or the non volunteer with the 
least Unit seniority working in the 
classification and department to .which 
the restricted employee is moved: 
(provided the restricted employee has 
more Unit seniority than the least 
senior nonrestricted employee) will be 
assigned to work in the department 
which the restricted employee leaves. 
2. Personnel moved from one overtime 
list to another will be placed on the 
-49-
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new overtime list in the same relative j 
position which they held on the one 2 
from which they are removed. 3 
4 
SECTION 10. Workforce Restructuring 5 
6 
A. When it is necessary to reduce the ] 
working force within a department, the 8 
Company shall determine the need for 9 
employees in any classification. An IQ 
employee who has insufficient seniority to u 
remain in his/her classification in his/her 12 
department will displace the least-senior 13 
employee in h:,s/her classification in 14 
ano'ilier department. Employees who 15 
* have insufficient seniority to remain in their 16 
classification shall be offered placement in 17 
job vacancies in order of their Unit 1& 
seniority. However, in special 19 
circumstances, when selecting employees 20 
for layoff or recall, the Company may 21 
layoff or recall by qualifications, ability, 22 
and performance prior to seniority. In 23 
such individual cases, or m particular 24 
situations with special significant 25 
circumstances that require the 26 
implementation of the above described 27 
criteria, the Company will take such 28 
actions only after mutual agreement is 29 
reached with the Union International 30 
Representative and the Local Union 31 
President. 32 
33 
B. Employees who do not meet the minimum 34 
qualifications of an open job they desire 35 
may, at the Company's discretion, be 35 
- 5 0 -
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1 offered both Company paid time' and 
2 tuition to acquire the lacking minimum 
3 qualification.' In sucfvcases, the open job 
4 will be held open for the employee for a 
•5 reasonable period to allow for successful 
6 completion of the lacking minimum 
7 qualification(s). 
8 
9 C. Employeeswhofai l to success fully 
10 complete the lacking minimum 
11 qualification(s) will be laid off in 
12 accordance with the next Section 11 , 
13 Layoff Procedure. Employees who, 
14 subsequent to a Company offer tc 
15 participate in obtaining the !ackina • 
16 minimum qualifications elect not tc 
17 participate and employees who are not 
18 offered the option of acquiring lacking 
19 minimum qualifications will be laid off in 
20 accordance with the next Section 1 1 , 
21 Layoff Procedure, 
22 
23 SECTION 11. Layoff Procedure 
24 . 
25 If no job vacancies exist for which he/su.e is 
26 qualified and interested, after notification of 
27 layoff and prior to execution of a bump slip, 
28 the employee may exercise his/her rights as 
29 specified in Section 12, Placement A ' ia ; 
30 Layoff. 
31 
32 SECTION 12. Placement After Layo.'f 
33 
34 An employee scheduled for layoff may 
35 exercise seniority rights to bump only 
36 employees at the same or lesser job rates. An 
-51-
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employee exercising seniority rights under this 1 
Section must meet the minimum qualifications ;2 
for the job and must have greater Unit 3 
seniority than the employee being displaced. 4 
5 
A. An employee exercising seniority rights 6 
under this Section must bump the 7 
employee with the least Unit seniority in 8 
any job classification for which he/she 9 
meets the minimum qualifications. 10 
11 
8. A laid off employee shall not be permitted 12 
to t u m p an employee in an indentured f3 
apprenticeship program and may only 14 
bump an employee in.a training program 15 
' as specified in such program. 16 
17 
C. An employee exercising bumping rights 18 
under this Section who fails to perform the 19 
job after two (2) weeks, shall be allowed to 20 
bump into a Labor Grade 8-position 21 
provided they have the seniority to hold 22 
the position, or shall be laid off from the 23 
Site and shall be subject to recall under 24 
Section 13 of this Article, Recall 25 
Procedure. 26 
27 
0 . Refusal to follow the procedure in 2& 
Paragraph A above shall not be cause for 29 
loss of Unit seniority. In such cases, the 30 
employee will be laid off from the Site 31 
without layoff pay and shall be subject to 32 
recall under Section 13 of this Article, 33 
Recall Procedure. 34 
35 
E. An employee who cannot be placed.on a 36 
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1 job under the above paragraphs shall be 
2 laid o f f f iom the Site. ! " 
3 . . „ • • • : 
4 SECTION 13, Recall Procedure 
5 
6 A. An employee laid off from a classification' 
7 shall be offered recall in order'of Unit 
8 seniority to a vacancy which occurs in that 
'9 classification prior to offering it to other 
'.0 employees irVaecofdance with the 
11 provisions of Section 4 of this Article, Job 
12 Bidding Procedure. However; in ;• •'• 
13 accordance with Section 10, Paragraph A 
14 of this Article, employees may be recalled 
15 by qualifications, ability, and performance 
16 prior to seniority after mutual agreement is 
17 reached with the Union International 
18 Representative and the Local Union. 
19 President. An employee who'fails to 
20 accept recall to the classification from 
21 which he/she was initially laid off shall 
22 forfeit his/her Unit seniority. An employee 
25 who fails to accept recall to another 
24 classification from which he/she was laid 
25 off shall forfeit recall rights to that 
26 classification. Employees currently 
27 displaced from a job classification included 
28 in a combination or consolidation through ; 
29 these negotiations will haveirecal) rights to 
30 the new or resulting job classification.' 
31 • • • . ' • 
32 B. Recall of an employee to a classification 
33 other than a classification from which • 
34 he/she was laid off shall be in accordance 
35 with Section 4, Job Bidding Procedure, of 
36 this Article. An employee who fails to' 
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accept recail ;b such a classification shall 1 
forfeit his/ner recall rights only to the 1 
classification offered. 3 
C. An employee who returns to work in the 5 
classification from which he/she was 6 
initially laid oft, but in a different 7 
tiepj.tment, will retain recall rights to the 8 
department and classification from which 9 
he/she was initially laid off. 10 
11 
D. The Company will provide to the Union a 12 
print out of those hourly employees on 13 
recall. The print out will be submitted to 14 
the Union quarterly. ' 15 
16 
ARTICLE V 17 
HOURS OF WORK 18 
19. 
SECTION 1. Workday 20 
21 
The workday shall be from 11:30 p.m. to 11:3022. 
p.m. the following day for all Bargaining Unit 23 
employees, except those assigned to certain 24: 
odd-shift schedules. 25 
26 
SECTION 2. Workweek 27 
28: 
The workweek shall be (ram 11:30 p.m. 29 
Sunday to 11:30 p.m. the following Sunday for 30. 
all Bargaining Unit employees, except those 31 
assigned to certain odd-shift or alternate work 32 
schedules. 33' 
34 
35 
36: 
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1 SECTION 3. Shift Scrwdulii 
2 ••. • 
3 A. Working hours for Monday through Friday 
4 shift schedules as established by 
5 supervision shall be as follows: 
6 
7 . 1 . Day Shift 
8 7:30 a.m. to 4:00 p.m. withe.". s-^alf 
9 (1/2) hour non-paid lunch perici, or 
10 7:45 a.m. to 3:45 p.m. with a 20 
11 minute paid lunch period. 
12 
13 2. . P.M. Shift 
14 3:45 p.m. to 11:45 p.m., or 3:30 p.m. 
15 to 11:30 p.m. with a twenty (20) 
16 minute paid lunch period. 
17 
18 3. Midnight Shift 
19 11:30 p.m. to 7:30 a.m., or 11:45 p.m. 
20 to 7:45 a.m. with a twenty (2C) rr.inu^J 
21 paid lunch period. 
22 :• 
23 B. A continuous shift schedule shall consist. 
24 of four shifts (day shift, p.m, shift, midnight 
25 shift, and jump shift), each with a twenty 
26 (20) minute paid lunch period. The hours 
27 of work are from 11:30 p.m. to 1 T:30ip.m. 
28 the following day, with shift changes 
29 occurring at 7:30 a.m., 3:30.p.m.-,1 and 
30 11:30 p.m. 
31 
32 C. An odd-shift schedule is a schedule, which 
33 does not conform to any schedule set-forth 
34 above. An odd-shift schedule shall extend 
35 a minimum of four (4) weeks. The 
36 workday and workweek of an employee 
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D. 
E. 
assigned to an odd-shift schedule which 
overlaps the workday or workweek as 
specified in Sections 1 and 2 of this Article 
will tie redefined based on the employee's 
odd-shift schedule. An odd-shift schedule 
must provide two consecutive days off in a 
workweek. The workday and workweek of 
an employee assigned to the odd-shift 
schedule will be utilized for application of 
other provisions under this Agreement. 
Overtime shall not be construed to 
establish an odd-shift; however, regular or 
casual overtime can be applied to an odd-
shift schedule. A subsequent change in 
the hours of an odd-shift schedule shall 
not be considered a new odd-shift 
schedule unless the scheduled days of 
••work in the week are changed. 
A relief shift is a permanent shift which 
involves working the various other shift 
schedules defined in this Section. Both 
parlies recognize that continuous shift 
operations of Utilities must be covered and 
that special considerations are necessary 
for relief of such operations. The special 
relief shift is recognized as an additional 
permanent shift. An Agreement entitled 
"Relief Shift Stationary Operating 
Engineers and Wastewater Treatment 
Operators" is included as Appendix B to 
this Agreement. 
Starting and quitting times'for Pu and Non-
Pu areas: 
1 
2 
3 
t 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34' 
35 
36 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
- 5 6 -
ARTICLE V - HOURS ©F WORK 
Non-Pu Area 
1. Al! employees-wilt,be in theirwork 
area at the established starting time 
for their shift. If clothes chaage/.is 
required, six (6) minutes is allocated. 
2. Employees will remain in their work 
areas until the ending time for their 
shift. If clothes change is required, six 
(6) minutes is allocated- If clothes 
change and showering out is.required, 
eighteen (18) minutes is allocated. 
Pi". Area 
1. All employees will be inside the zone 
gate at the.established starting-time 
for their shift. Employees will be 
allowed ten (710) minutes to arrive at 
their work station.. This additional 
allowance compensates employees 
for additional distances they have to 
walk and also includes clothes change 
time. 
2. Employees will remain in their vyork 
area until the ending time for their 
shift. If clothes change is required, six 
(6) minutes is allocated. If clothes 
change and showering out isjequired, 
eighteen (18) minutes is allocated. 
Every effort shall be madeto;announce 
shift changes prior to the start of the 
workweek. When an employee's shift 
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schedule is changed, he/she shall assume 
the schedule of the new shift and his/her 
days off shall be determined by the new 
schedule. 
SECTION 4. Interruption of Work 
When an interruption of work occurs for 
reasons beyond the control of the Company, 
such as fire, explosion, fiood, storm, line 
rupture, power failure, or any other condition 
which endangers life or property, the 
employees working on the jobs or operations 
in the locations actually affected may be sent . 
home, and the provrsicns of Article IV, Section 
11 .Layoff Procedure, and Article VII, Section 
7. Layoff Pay, will not apply. 
While some employees may be sent home in 
these circumstances, certain essential 
personnel may be required to report to work to 
keep the Site operating safely. All employees 
who have been identified in advance as 
essential by their management will make 
every reasonable effort to fulfill trie 
responsibilities of their position during a snow 
day or plant closure. If an employee deemed 
essential fails to report for work, he/she will 
not be allowed to use the "snow days/plant 
closures" charge number to be paid for their 
time. Management will review these events 
on a case-by-case basis, and employees will 
either receive excused or unexcused absence 
without pay for the day in question. Once a 
decision is made, management will allow 
employees to use vacation or personal 
1 
2 
3 
4 
5 
6 
7 
8 
•9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
t9 
20. 
21 
22-
23 
24 
25 
26. 
27 
28" 
29: 
30' 
31! 
32' 
33 i 
34| 
35; 
36' 
1 
2 
3 
4 
5 
6 
7 
8 
'9 
10 
11 
12 
13 
14 
15 
15 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
holidays in place of excused absence without 
pay. Essential personnel who-do report for 
work will be paid their normal wages for-any 
time worked. 
During an emergency or whan it is deterrhined 
that the interruption will continue beyond the 
first working day, every effort will be made by 
the Company to assign work to the affected 
employees that they may reasonably perform 
without regard: to classification. The Company 
and Union shall meet to discuss any problems 
over placing the personnel affected. - • q = 
When necessary tc send employees home 
under this Section, the employee is expected 
to exhaust every reasonable means to obtain 
his/her own transportation. In cases of 
extreme hardship, the Company will provide 
transportation at least to the nearest public 
transportation; or if practical, to the 
employee's home. 
ARTICLE VI 
OVERTIME PROVISIONS 
SECTION 1. Overtime Pay 
A. All time for which an employee receives 
pay, except pay for a holiday which tails 
on his/her regularly scheduled day off, 
shall be considered as time worked in 
computing overtime pay. 
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Overtime pay shall be computed on the 
sum of the employee's regular rate plus 
applicable shift differentials. 
One and one-half the rate specified in 
Paragraph B above shall be paid as 
follows: 
1 - For all time worked in excess of eight 
(8) hours in any one (1) workday. 
2. For all time worked in excess of forty 
(40) hours in any one (1) workweek. 
3. For all time worked in excess of eight 
(8) consecutive hours up to and 
including twelve (12) consecutive 
hours, except as limited by Paragraph 
F below. 
4. For all time worked on the first 
.scheduled day oft. 
5. For all time worked outside regular 
scheduled hours in a workday. 
However, when an employee requests 
and is allowed time off without pay for 
some or all of his/her scheduled hours 
in a workday and is then allowed to 
work up to a total of eight (8) hours in 
that workday, he/she shall receive 
straight time for such hours. 
D. Two times the rate specified in Paragraph 
B above shall be paid as follows: 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24' 
25 
26. 
27. 
28; 
29: 
30: 
31 
32; 
33| 
34 i 
35; 
36; 
- 6 0 -
' ARTICLE Vt - OVERTIME PROVISIONS 
1. For all time worked in excess of 
twelve (12) consecutive hours except 
as limited by Paragraph F below. 
2. For all time worxed on the second 
scheduled day off. 
The provisions of Paragraphs C and D 
above pertaining to time worked on the 
first and second scheduled days off do not 
apply when the hours of work of an odd 
shift overlap the workday and/or workweek 
as specified in Article V, Sections 1 and 2, 
Workday and Workweek. 
No overtime pay will be paid for an 
employee's'regularly scheduled hours 
worked. 
There shall be no more than one regularly 
scheduled eight (8) hour period at straight 
time in any period of consecutive hours 
worked. 
During a workweek in which an employee 
on a continuous shift schedule-has only 
one scheduled day off, he/she win be paid 
time and one half for all work performed 
on the sixth scheduied workday as such 
and double time for all work performed on 
his/her only day off as such. 
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SECTION 2. Nonpyramiding of Overtime \. 
2j 
Overtime pay tor any hour excludes that hour 3' 
from any other overtime payment on any other 4 
basis, thus eliminating pyramiding under any 5 
provision of this Agreement. 6' 
7-
SECTION 3. Overt ime Dis t r ibu t ion 8. 
9| 
A. The Company may assign overtime in 10' 
accordance with its rights as established 11 \ 
in Article I, Section 2, of this agreement. 12! 
An employee shall work such overtime as 13 
directed and assigned by management 14! 
unless he/she has a reasonable excuse. 15! 
Prior to forcing an employee to work 16i 
overtime, where possible the company 17i 
would go to another overtime list within the 18; 
affected classification and request 19; 
qualified volunteers. However, if sufficient 20; 
volunteers are not found, the Company 21: 
maintains the right to force overtime. 22, 
Except in the case of emergency or the 23 
need to maintain adequate staffing for 24 
continuity of operations, the Company, 25 
whenever possible, will advise the affected 26 
employees within a reasonable period of 27 
time of said overtime. When it becomes 28 
necessary for an employee to work . 29 
overtime, he/she shall not be denied 30 
his/her regular work schedule. The 31 
Company agrees to the guidance provided 32 
in the Conduct of Operations Manual 33 
relative to the maximum number of - 34 
overtime hours an employee will be 35 
allowed to work. 36 
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1 B. 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 C. 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
The Company WJII make an effort to •assign 
overtime to qualified employees who are 
low on their respective overtime .lists. <v 
However/the Company maintains the right 
to assign overtime to any employee who Is 
qualified, regardless of overtimfespread: If 
an employee believes they are being 
unfairly discriminated against as a resultof 
overtime spread, and if that employee is 
qualified to perform the work and at least 
80 hours from-the high person on the 
overtime list, the Company will agree to 
convene a meeting upon request from the 
employee. That meeting will be limited to 
the employee, a steward, and the foreman 
or manager in charge of the overtime list. 
The parties should discuss the issue and 
come to an understanding of the1 overtime 
assignment(s). The*parties are free to 
develop resoluti6ns to thebvert ime issue 
as appropriate: ' 
The Company shall have the sole 
responsibility for determining the number 
of overtime lists and the makeup of-those 
lists. The Company shall also have the 
sole resrxinsibilityfor assigning overtime 
to qualified employees. An employee who 
does not possess the qualifications or 
clearance necessary to perform certain 
overtime work will be considered,, 
unavailable and will be charged such 
overtime hours. The Company wi|l make 
a reasonable effort to use employees on 
the same overtime list for overtime...... 
assignments, but the Company reserves 
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the right to use any employee from any 1 
overtime fist tor overtime assignments as 2 
determined necessary by the Company. 3 
• Suchovert ime will be charged to the 4 
~ employee's home list. Overtime 5 
distribution lists shall be posted by the 6 
- Company, and supervision shall keep 7 
those lists up-to-date. 8 
S 
D. Those empioyees who are absent for any 10 
• reason or medically restricted for any 11 
reason will maintain their same relative 12 
position on their overtime list until they 13 
return to work or are physically able to 14 
• perform the overtime work. "Relative 15 
position" is defined as those hours the 16 
affected employee is f rom that person on 17 
the overtime list with the most hours at the 18 
time they become absent or medically 1S 
restricted, 20 
21 
E. Overtime shall be credited on the basis of 22 
paid hours. All overtime worked or 23 
refused cr where an employee is 24 
otherwise unavailable tor said overtime 25 
will be credited to the appropriate overtime 26 
list. Exception: Overtime worked as a 27 
part of an employee's regular schedule 28 
shall not be considered in overtime 29 
distribution. Overtime hours awarded in 30 
the grievance procedure will be added to 31 
the individual's total on his/her overtime 32 
list. • 33 
34 
35 
36 
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When a newemployee enter&a^ .; 
department (new to the classification or a 
new Kaisei'-HHI employee); he/she shall be 
charged with the highestnumber of hours 
on his/her new overtime list. W h e n a n 
empioyee transfers from dne^overtime list 
to another within the classificatiop.ihe/she 
will remain in the same relative position-
When an overtime list is split, created, or 
when 2 or more Overtime tists.are • 
combined, the new lists will revert tozero 
hours for everyone or» the list. Those 
people who wereiout of spread.off their 
previous overtime list will be allowed to 
work those hours back in spread on their 
new overtime list when overtime becomes 
available. 
An employee may upon written request to 
his/her supervisor, obtain a blanket refusal 
to all overtime that could be asked of said 
employee. Any overtime for which the 
employee would have been asked during 
the blanket refusal per iodwi f lbe charged 
to the employee. A blanket refusal may 
not exceed twenty-six (26)weeks. This 
does not negate the Company 's right to 
require overtime per Article VI,- Section 3A. 
All overtime lists will be zeroed effective 
September 30 of each year the contract is 
in effect. Any employee who is1 out of 
spread these dates will be paid the 
number of hours required to bring the 
employee to the eighty (80) hour spread 
on the appropriate overtime list. The 
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payment will be based on the employee's 1 
regular rate. 2 
3 
I. The Company will advise the Union on an 4 
annual basis of the overtime lists within 5 
each project and lists maintained'Within a 6 
project will be comprised of no fewer than 7 
6 employees, throughout the year. g 
9 
ARTICLE VII
 10 
PREMIUM PAY PROVISIONS
 t 1 
12 
SECTION 1. Shift Differentials
 13 
• 14 
A. An employee who works-the p.m. shift 5^ 
shall be paid a shift differential of forty-five -jg 
(45) cents per hour above his/her regular ^ 
rate. An employee who works the m 
midnight shift shall be paid a shift 19 
differential of fifty-two (52) cents per hour 20 
above his/her regular rate; An employee 21 
who works outside his/her regular shift 22 
schedule shall be paid the applicable shift 23 
differential for those hours worked outside 24 
his/her regular shift. 25 
• '
 :
 26 
B. An employee who works* the jump shift 27 
shall be paid a shift differential of thirty 28 
(30) cents per hour above his/her regular 29 
rate plus any applicable shift differential as 30 
provided in Paragraph A above. 31 
32 
C. An employee who works an odd shift 33 
Monday through Friday shall be paid a 34 
shift differential of thirty (30) cents per 35 
hour abovehis/her regular rate plus any 36 
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1 applicable shift differentials as.provided in 
2 Paragraph A above. 
3 
4 D. An employee who works an odd-shift. 
5 schedule which includes Saturday' and/or 
6 Sunday shall be paid a- shrft differential of 
7 forty (40) cents per hour above his/h j r 
8 regular rate plus any applicable shift " 
9 differentials as provided in Paragraph A 
10 above. 
11 
12 E. An employee who works a relief shift shall 
13 be paid a shift differential of forty-five (45) 
14 cents per hour above his/her regular rate, 
15 plus any applicable shift differential as 
16 provided in paragraph A" above. '"< 
17 
18 F. An employee who, for special reasons, 
19 requests and receives approval from 
20 supervision for a change in his/her '"•• 
21 regularly scheduled hours shall receive 
22 applicable shift differential in accordance 
23 with this Section for only those hours 
24 worked in his/her regularschedufe. 
25 - . . . . -
26 SECTION 2. Premium Pay for Shift 
27 Schedules J 
28 
29 A. Saturday and Sunday Premium 
30 
31 An employee who works a continuous shift 
32 schedule shall be paid a premium of fifty-
33 five (55) cents per hour for all hours A 
34 worked on Saturday and a premium* of 
35 eighty (80) cents per hour for all hours 
36 worked on Sunday. Such premiums shall 
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not apply to any hour for which a premium 1 
is payable for overtime or holiday reasons. 2 
" 3 
B. Lack of Notification Premium 4 
5 
An employee not notified in writing of a 6 
change fn his/her shift schedule two (2) full 7 
calendar days, excluding holidays prior to 8 
the start of his/her new schedule shall be 9 
paid one and one half times the sum of 10 
= his/her regular rate plus any applicable 11 
shift differential for the first day he/she 12 
works the new schedule. 13 
14 
C. Split Workweek Premium 15 
16 
A split workweek occurs when an 17 
employee assigned to a Monday through 18 
Friday schedule has his/her schedule 19 
changed after Monday so that he/she 20 
works a different shift schedule on any or 21 
all of the following four workdays in that 22 
workweek. An employee who works a 23 
split workweek shall be paid one and one 24 
half time the sum of his/her regular rate 25 
plus any applicable shift differential for the 26 
time worked during that workweek on the 27 
different schedule. 28 
29 
0 . Premium Pay;on Continuous Shift ' 30 
Schedules 31 
32 
When an employee who is working on a 33 
continuous shift schedule is changed to a 34 
Monday through Friday schedule and is 35 
not granted two (2) days off between 36 
- 6 8 -
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1 schedule changes, he/she will be'paid one 
2 and one half times, the sum of his/her 
3 regular rate plus any applicable shift 
4 differential for work performed on the days 
5 which would normally have been his/her 
6 regularly scheduled days off under the 
7 continuous shift schedule that week. 
8 .= -. •! ;---
9 E. The provisions of Paragraphs B,C, r3nd D 
10 above do net apply when shifts are 
11 changed because,of job bidding, reduction 
12 of the work force, an employee'exercising 
13 shift preference, medical restriction, and 
14 recall. 
15 
16 F. An employee who, (or special reasons, 
17 requests and receivesapproval f rom 
18 supervision for a change in his/her 
19 regularly scheduled hours; shall not be 
20 eligible for premium pay under the 
21 provisions of Paragraphs BV'C, and D 
22 above. This provision will hot be applied 
23 to change the scheduled'work days of an 
24 employee's workweek. • -.: 
25 , : • • • , • • - . • 
26 SECTION 3. Call-in P a y -
2 7 ' : • " ' • : - " • • • > • 
28 A. When an employee is called in o r i s 
29 scheduled to work outside his/her 
30 regularly scheduled working hours and it is 
31 necessary for him/her to make on-extra 
32 round trip to the Site, he/she will be 
33 guaranteed a minimum' of four (4) hours 
34 pay at his/her regular rate or shUl be paid 
35 at the applicable overtime rate for the 
36 hours worked, whichever'is greater. 
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However, if an -fcrnplc'/se ;s pre-scheduled 1 
to work at least eight (8) hours on a 2 
scheduled day off and, after reporting for 3 
work, is required to work less than eight 4 
•• (8) hours, ha/she will be guaranteed a 5 
minimum of six (6) hours pay at his/her 6 
regular rate. 7 
8 
B. An employee who is called in or is 9 
scheduled to work prior to the start of 10 
his/her regularly scheduled working hours 11 
and who continues to work his/her 12 
reguiarly scheduled hours will be 13 
considered as working overtime only 14 
during >he hours he/s1 he worked outside 15 
his/her regular schedule, and will:be paid 1B 
the overtime rate applicable at the time the 17 
overtime occurs. 18 
• 15 
SECTION 4. Report Pay 20 
21 
Except in cases of emergency or situations 22 
beyond the control of the Company (such as 23 
fire, explosion, flood, storm, line rupture, 24 
power failure, or any other condition which 25 
endangers life or property), an employee who 26 
is not notified before the end of the preceding 27 
workday that a full day's work does not exist 28 
on his/her next regularly scheduled workday 29 
shall receive a minimum of eight (8) hours pay 30 
at his/her regular rate.. An employee who is ' 31 
permitted to report to work, not being properly 32 
notified as above, may be assigned work 33 
he/she may reasonably be expected to 34 
perform regardless of classification, and shall 35 
receive his/her regular job rate. 36 
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1 SECTION 5. C v e r t r a Meals 
2 
3 A. The Company shUI provide to any 
4 employee who is requested to work • 
5 overtime after the star! o f : iis/har shift, and 
6 does work at least two (2) consecutive 
7 hours after the end of his/her regularly 
8 scheduled shift hours and every four (4) 
9 hours of work thereafter, with a choice of a 
10 mealchit or-abox lunch. "In l ieu"cash 
11 payments for overtime mea's wil: not be 
12 made. Adequate box lunches will be 
13 provided. 
14 
15 A meal chit may be exchangee r any Site 
16 cafeteria for a meal within seventy-'.wo 
17 (72) hours. 
18 
'.9 B. An overtime box lunch provided by the 
20 Company shall contain: 
21 
22 2 sandwiches 
23 2 drinks* 
24 1 pie 
25 1 chips 
26 2 fruit 
2? *pop, milk 
28 
29 Employees may choose to receive the 
30 above as a delivered overtime meal or 
31 may receive an Overtime Meal Request 
32 form to be redeemed irvthe cafeteria;. » 
33 Overtime Meal Request forms are valid 
34 only for seventy-two (72) hours from the 
35 time of issue excluding weekends and 
36 holidays. • * • ; . - . - . 
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SECTION 6. Paid Lunch Periods 1 
2 
Paid lunch periods of twenty (20).minutes shall 3 
apply to only the following: i4 
5 
A. Employees on continuous shifts, 6 
employees working the p.m. and midnight 7 
shifts and employees working the relief 8 
•• shift. 9 
10 
B. Employees provided overtime meals as 11 
specified in Section 5 of this Article. 12 
13 
C. Day shift employees who are requested to 14 
work one (1) hour or more pasl the :start of 15 
their regular lunch period. 16 
T7 
D. Day shift employees working Saturdays 18 
and Sundays. 19 
20 
SECTION 7. Layoff Pay 21 
22 
If the Company does not give at least five (5) 23 
working days notice prior to layoff from the 24 
Site for lack of work, an employee laid off from 25 
the Site shall receive five (5) days pay at 26 
his/her regular rate, less regular pay for hours 27« 
worked after notification of-layoff. 28 
29 
SECTION 8. Pressure Suit Pay 30 
31 
A. It is the intent of this Section to provide 32 
premium pay when the nature of the job 33 
requires: 34 
35 
36 
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1 1. In addition to'clothing normally worn, 
2 " additional protective clothing 
3 prescribed to- protectithe entire 
4 surface of the body; and : 
5 
6 2. An outside source of breathing air, oirj 
7 a self-contained -generator:for. pxygen 
8 or air, or a tank of air,'or a respiratory 
9 device developed to be used in lieu of 
10 the foregoing. Supervision of Health 
11 Physics shall determine when such 
12 equipment is required. 
13 
14 B. When the use of such equipment is 
15 required, a premium of-fifty (50) percent of 
16 the employee's base rate sha l lbe paid, 
17 based on actual hours only, from the time 
18 the employee is completely outfitted until • 
19 such time as the suit is removed; Under 
20 normal circumstances, an employee will 
21 not be required to-work more than four • 
22 hours in one consecutive period in 
23 supplied a i r f romthe time-the employee is 
24 completely outfitted until the:t im&the suit. 
25 is fully removed. •- :.! 
2 6 - • • • • • • - . > . - • • = • . . . • • ' • - ' 
27 C. This Section is not intended to provide 
28 premium pay for performihgwork i r i ^ / 
29 pressure suits or equivalent equipment 
30 when such equipment isrequired for the 
31 protection of the material, not the 
32 employee; i.e., the potential risk io the 
33 employee would be no greater ttfte/she 
34 performed the job without the pressure 
35 suit or special equipment. 
33 
-73-
ARTICLE VII - PREMIUM PAY PROVISIONS 
SECTION 9. ' Emergency Leave • • '•• f 
2 
A. in order to help an employee meet 3 
situations which require time-off during 4 
his/her regularly scheduled working hours, 5 
the Company will grant an employee who 6 
has worked at least thirteen (13) weeks for 7 
the Company up to seven (7) hours off per 8 
calendar year at his/her regular rate. Up 9 
to seven (7) hours of unused emergency 10 
leave with pay may be carried over from 11' 
one (1) calendar year to the next. Such 12 
leave must be taken in not less than one- 13 
half (1/2) hour increments. 14 
15 
B. :t is understood that requests for 16 
emergency leave will not be denied unless 17 
excessive requests would jeopardize the 18 
continuity of an operation. . 19 
20 
C. An employee, upon written notice to 21 
Payroll and supervision, may transfer 22 
either four (4) or eight (8) hours of regular 23 
or merit vacation time to emergency leave 2tf 
once per calendar year. 25 
• • • • 26 
D. An employee shall be paid his/her 27 
accrued, unused emergency leave upon 28 
termination. 29 
30 
SECTION 10. Court Pay 31 
32 
A. Ah employee called to serve on a jury or 33 
who is served a subpoena to act as a 34 
witness in a court case to which he/she, 35 
his/her spouse, or any dependent is not a 36 
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1 party, shall be paid his/her regularcale.for 
2 the time he/she is absent from his/her 
3 regular work schedule because of-such 
4 court duty.; •• ;..i\-
5 • ., •• ' : > I J . i* • -
6 B. An employee released from court duty 
7 within four (4)hours after the start o,' = ' 
8 his/her shift shall report to work and : 
9 compfete his/her work schedule. 
11 C. An employee called for court 'duty>may, at 
12 the employee's request, be assignedto 
13 the day shift for the period of time serving 
14 on the jury. 
15 
16 D. An employee shall receive pay under :his 
17 Section in his/her regular paycheck or 
18 paychecks. The employee must submit to 
19 his/her supervisor, within two.(2) weeks 
20 following completion of his/her court duty, 
21 certification from the court specifying the 
22 dates and hours of such duty. If there is 
23 any discrepancy, proper adjustments will 
24 be made. , 
25 
26 SECTION 11. Funeral Leave Pay 
2 7 / • • • • • • 
28 When a death occurs in an employee's 
29 immediate family, the Company will gr^nt 
30 funeral leave to the employee for the purpose 
31 of attending the funeral if ths-employee 
32 requests such leave from his/her supervision. 
33 He/She shall be paid his/her regular rstt, for 
34 such funeral leave. 
35 
36 
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The maximum period of funeral leave granted 1 
shall be five (5) regularly scheduled workdays 2 
for the death of the employee's spouse, 3 
mother, father, son, or daughter and three (3) 4 
regularly scheduled workdays for the death of 5 
the employee's sister, brother, mother-in-law, 6 
father-in-law, foster parent, legal guardian, 7 
grandchild or grandparent. 8 
>; 9 
SECTION 12.Pay for Employee 10 
Restricted Because of 11 
Radiation Exposure or 12 
Exposure to Toxic t3 
arVd/or Hazardous 14 
Material 15 
16 
An employee who is placed on another job in 17 
the Bargaining Unit under the provisions of 18 
Article IV, Section 7, Restriction Because of 19 
Radiation Exposure, or Article IV, Section 8, 20 
Restriction Due to Toxic and/or Hazardous 21 
Material Exposure, shall receive the regular 22 
rate of pay, excluding any shift differential, of 23 
his/her old job. 24 
25 
SECTION 13 Occupational Disability Pay 26 
27 
An employee who is placed on another job in 28 
the bargaining unit under the provisions of 29 
Article IV, Section 9, Incapacitated 30 
Employees, will remain in a retained rate 31 
status as follows: 32 
33' 
1 . Job incurred injury - fifteen (15) weeks. 34 
2. Non job related disability - five (5) weeks. 35 
36 
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1 SECTION 14. Layoff Pay for Employees! 
2 Laid Off for Lack of Work ; 
3 ! : • .•-... o : • 
4 A. An employee laid oft.from the Site for lack 
5 of work after exercising his/hor bumping- j 
6 r ightsunder Article IV, Sect ion^ 2K:J: ', 
7 Placement After Layoff will be paid layoff.i 
8 pay with retention, of, seniority and recall-1; 
9 rights. The employee shall have the 
10 option of receiving fayoff pay in a lump 
11 sum or in weekly increments. 
12 -, - r 
13 Layoff pay shall not be^payable to 
14 employees retaining recall.rights until the 
15 employee has been laid off olantsite for 
16 thirty (30) calendar days. This provision 
17 will not be applied to layoffs that are . 
18 expected to exceed thirty (30) calendar . 
19 days. 
20 
21 B. An employee accepting layoff from the 
22 Site without exercising bumping rights 
23 m a y : ., .. :< ; ,< 
24. 
25 1. Refuse layoff pay with retention of 
26 seniority and recall rights, or ; 
•27 
28 2. Accept layoff pay with loss of seniority 
29 and recall rights. , . . ., 
30 : , v > ; . - . . . 
31 C. The following amounts of layoff pay will be 
32 allowed subject to the qualifications . 
33 specified in Paragraph D below: 
34 
35 1. An employee with less than six (6) 
36 
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months of continuous service wit! 
receive no layoff pay. 
2. An employee with six (6) months 
through one (1) year of continuous 
sen/ice will receive.ten,(10) days 
layoff pay. 
3. An.employee with more ihan one (1) 
year of continuous service will receive 
an additional five (5) days layoff pay 
for each additional lull year of service, 
up,to.a maximum of one hundred 
(100) days layoff pay:, 
D. An employee who has received layoff pay 
and has returned to work will be eligible 
for future layoff pay as specified in the 
above schedule, based on his/her most 
recent recall or rehire date plus any 
unused layoff pay credits. The total 
allowance for any one layoff shall not 
exceed one hundred (100) days. 
24 
E. A day's layoff pay will be eight (8) hours 25 
pay at the employee's regular rate in effect 26 
at the time he/she is laid off from the Site. 27 
Employees bumped to a lower 28 
classification and subsequently laid off will 29 
receive layoff pay based on his/her 30 
original classification, provided ten (10) 31 
weeks have not elapsed since layoff from 32 
their original classification. 33 
34 
F. An employee who receives layoff pay 35 
under Paragraph A above.and who 36 
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refuses recall to the classification from 
which he/she was initially laid off, will lose 
any benefits remaining due under this 
Section. 
SECTION 15. Preinduction Physical 
Examination, Military 
Separation Pay, and 
Return From Military 
Duty 
A. An employee who is required to take a 
pfeinduction physical will be granted four 
(4) hours pay at his/her regular rate in any 
calendar year when such physical 
examination is given during his/her regular 
scheduled hours. ; 
B. An employee who is drafted or who-
volunteers in any branch of the Armed 
Forces of the United States under the 
provisions of the existing Military Selective 
Service Act or the existirig Armed' Forces 
Reserve Act will receive separation pay at 
his/her current regular fate as fbtfows: 
t. Less than thirteen {13) weeks^ of ' 
continuous employment with the 
Company - nO'Separatton pay.'-
2. Thirteen weeks to two (2) years-df 
continuous employment with the 
Company-ten (10) dayspay. • ' ' 
3. An additional five (5) days pay for 
each additional full year of continuous 
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employment with the'Cbmpany in 1 
excess of two (2) years, up to a 2 
maximum ot forty (40) days pay. 3 
. : • . •
 4 
C. Prior military service will be considered a 5 
continuous employment if the employee 6 
left the Company's employ at the time of 7 
previous induction, and if he/she makes '8 
application for work within ninety (90) days 9 
after his/her release from active service, 10 
and if his/her employment has been 11 
continuous since that date. ; 12 
' •: 13 
D; .= Both parties will abide by'and comply with 14 
all applicable federal and state-laws, • fE 
executive orders, rules, and regulations 16 
which apply to the reemployment of 17 
employees who entered the Armed Forces 18 
of the United States. The parties shall 19 
have the right to rely upon and to act in 20 
accordance with any such regulations. 21 
22 
SECTION 16. Company/Union Meeting 23 
Time Pay 24 
25 
A-. • Grievance Time Pay 26 
27 
All conferences relating to Miscellaneous 2ft 
Plant Problems and grievances between 2& 
the Company and the Union shall be held 30 
during normal working hours for the day 31 
shift. An employee attending such 32 
meetings shall receive his/her regular pay 33 
for any such time spent during his/her 34 
regularly scheduled working hours. 35 
36 
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1 B- The Company .agrees, to-pay each 
2 member of the Union Negotiation 
3 Committee for a reasonable amount of 
4 time spent in negotiation meetings which 
5 occur during his/her regularly scheduled 
6 work hours. ^"iiiric--
7 . -• " . • - ! * . ' 
8 SECTION 17. Election:Day Pay « r-'^ 
9 V: •') -••• • rrr.-
10 Employees working day shift hours; 7:30 a.m. 
11 to 4:00 p.m., who are eligible to vote in the 
12 general election will be given two (2) hours off 
13 with pay for that purpose providing such 
14 eligible employees make a request in writing 
'£ to their supervisors prior to Election Day. 
16 Emprcye'es found abusing this Section shall be 
17 subject to discharge. 
18 
19 ARTICLE VIII 
20 WAGES 
21 
22 SECTION 1. Wage Exhibit 
23 
24 Effective 11:30 p.m., January 3, 2001, and 
25 continuing until January 15, 2007, the hourly 
26 base rates shall be paid for the classification^ 
27 shown in Exhibit A. For the purpose of this 
23 Agreement the job rate is the top rate for any 
29 classification. 
30 
31 SECTION 2. Hiring Rata 
32 
33 A. New employees shall be hired at the job 
34 rate for their classification. 
35 
36 
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B. A new employee hired directly into a job in' 1 
an indentured apprenticeship program 2 
shall follow, the rate schedule applicable to 3 
the particular program. 4 
• • - • ' 5 
SECTION 3. Promotion, Transfer, Recall, 6 
and Temporary Assignment 7 
8 
A. An employee who accepts a job of a 9 
different classification shall be placed at 10 
the rate of that new classification. 11 
' 12 
B. An employee who accepts recall to the 13 
classification from which he/she was ' 14 
initially laid off* shall be placed at the 15 
applicable rate of that classification. 16 
17 
C. An employee who accepts a job in an 18 
indentured apprenticeship program shall 19 
follow the rate schedule applicable to the 20 
particular program. 21 
22 
D. If an employee is directed to perform work 23 
of a high rated classification, he/she shall 24 
be compensated at the job rate of the high 25 
classification for the time he/she works in 26 
the higher classification. When an 27 
employee is directed to perform work of an 28 
equal rated or lower-rated classification, 29 
there shall be no reduction in his/her 30 
regular pay for such assignment. 31 
32-
SECTION 4. Reduction of the Workforce 33 
34 
When an employee exercises his/her rights 35 
under Article IV, Section \2, Placement Alter 36 
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1 Layoff, the Following rates will apply: 
2 v i v 
3 A. An employee who bumps into a job 
4 he/she has not previously performed 
5 at this Site shall be placed at the rate 
6 for the job. 
7 :•-
8 B. An employee who bumps into a job 
9 he/she has previously satisfactorily 
10 performed and for which he/she-bas 
11 received the job rate will be placed at 
12 the job rate. 
13 
14 SECTION 5. Job Classification 
15 Restructuring 
16 
17 All jobs set forth in Exhibit A shall be 
13 considered as placed in the correct labor. 
19 grade and the labor grade placement of any 
20 job shall not be subject to change except in 
21 response to significant job-content changes as 
22 provided for in Section 6.A.5. following, of the 
23 Wage Administration Rules. It js l expressly 
24 recognized that inequity or out-of-iine claims 
25 shall not be accepted as grounds forchange 
26 in labor grade placement. . >•-• 
27 . .- ,J ( . . -
28 SECTION 6. Wage Administration- Rules 
29 • r • • ...•• . - - . . . , . . 
30 A. GeneraiRules 
31 \ .,• • v . C.,: 
32 1. Job descriptions cover a job's regular 
33 functions and duties and are not to be 
34 taken as specifying every chore which 
35 might have to be performed. 
3 6 . : ) 
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2. Job descriptions reflect the job's 
current content and are not intended 
to preclude management from adding 
i. of deleting duties in response to 
; legitimate operating changes (see 4, 
immediately below). 
3. The purpose of job descriptions is to 
arrive at appropriate rates of pay, not 
to create precise jurisdictional 
boundaries. , 
4. It is recognized that a viable 
enterprise from time to time requires 
changes in methods, procedures, 
processes, materials, or equipment. 
Management is empowered, where it 
adopts;such changes, to make 
•- attendant changes in the job content 
ofexisting jobs or to create new jobs. 
Correspondingly, the Union is 
empowered to challenge the accuracy 
of the revised or new job descriptions 
and the labor grade placement which 
management makes pursuant to the 
revisedor new job descriptions. The 
Union's right of appeal includes 
arbitration. Description and/or labor 
grade placement disputes, once they 
take the form of a formal grievance 
. shall be referred directly to of the 
grievance meeting. 
5;- The job description and labor grade 
' placement for each job in effect as of 
.-• the date of.the Agreement and of 
- 8 4 -
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those hereafter established shall ' 
continue in effect unless (1) 
management significantly changes the 
job content so that they arerio longer 
appropriate, (2) the job is not occupied 
during period of one (1) yea^or (3) 
the description and/or labor grade 
placement are changed in accordance 
with mutual agreement of officially 
designated and duly authorized 
representatives of the Company and 
the International Union. 
Administrative Mechanics 
1. Where Management, as contemplated 
in Paragraph 4 of the Genera! Rules 
above, moves to establish^-new job 
or to make a significaht change or 
changes in the job content of an 
existing job, Management shall 
develop a description and a labor 
grade placement of the job. With 
respect to the creation of a new job, 
Management may; without waiting for 
the completion of the steps set forth 
below, post and fill the job under a 
tentative description ant* labor grade 
placement. •• •• • < ; 
2. The proposed description and labor 
grade placement referred to in the first 
sentence of 1. above will be submitted 
to the Wages Specialist designated by 
the Local Union. He/She shall have 
thirty (30) calendar days: within which 
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4. 
to consider the accuracy ot the 
description and the labor grade 
placement. If he/she concurs or if 
he/she, within the thirty (30) day 
period, persuades Management to 
make such changes a he/she i ; 
considers called for, authorized 
representatives of the parties shall 
sign the description and labor grade 
placement and the description and 
labor grade placement shall thereby 
be considered as officially in effect. 
If the Wage Specialist does not give 
his/her concurrence to the proposed 
description and labor grade placement 
and if he/she cannot persuade 
Management to make such changes 
as he/she considers called for, the 
proposed description and labor grade 
placement shall nonetheless be put in 
effect by Management. This action 
shall be accompanied by written 
notice to the Wage Specialist and to 
the Union's International' 
Representative. ' 
Thereafter, the Union shall have thirty 
(30) calendar days within which to 
determine whether fo file a grievance 
protesting the proposed description 
and labor.grade placement. If no such 
grievance is filed within the thirty (30) 
day period, the proposed description 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
T5 
16 
17 
IB 
19 
20 
21 
22; 
23; 
24; 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
1 
2 
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5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
W 
17 
15 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
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35 
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and labor grade placement shall be 
considered as officially adopted and in 
effect. 
If such grievance is filed within the 
thirty (30) day period, it shall be 
entered at the grievance meeting step 
and be potentially ^ subject to -;s 
arbitration. Once'the grievance is so 
entered; the agreements time limits 
respecting arbitration stTalliapply. 
Adjustments in the description arid/or 
labor grade placement, whether 
agreed to in the initial stage involving 
the Wage Specialist, whether agreed 
to at in the Grievance Procedure, or 
whether directed by the arbitrator, 
shall be retroactive1 to the.date On 
which the new job or change in job 
content of the existing job was 
instituted: - " 
Wherein the opinion of the Wage 
Specialist a new.jtib is created or 
there has been a significant change in 
the job content of anexistingjob and 
where Management has not 
proceeded to implement Paragraph 1 
of this Section B, the Wage Specialist 
may request Management to proceed 
with the implementation and may, 
where Management refuses* file a 
grievance at the grievance.meeting 
step protesting the refusal. Any 
adjustment in the description and/or 
labor grade placement resulting from 
-86-
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this Union-init iated action'shal l be 1 
, retroactive to the date o n w h i c h the 2 
change in the job content ;of the ]6b 3 
can reasonably be identified as having 4 
occurred, but in no event to a date 5 
earlier than thirty (30) calendar days 6 
preceding the date of the fil ing of the 7 
gr ievance. 8 
• 9 
SECTION 7. Apprentice Wage Schedules 10 
The wage schedule for Apprent ices is set forth 12 
in Exhibit A ' 13 
• ' - i . ... - - . 14 
SECTION 8. Crew Leader Rate 15, 
Crew leaders to receive two labor grades 17 
above the highest classif ication lead 18 
regardless of whether the employees are 19 
temporari ly or permanent ly assigr ied to the 20 
crew! Not applicable to medically restricted . 21 
employees assigned to the crew. ;' 22 
" • •• 23 
SECTION 9. Undisputed Error 24 
25 
In case of an undisputed error on the part of 26 
the Company as to an employee's rate and 27-
classif ication, proper restitution for the- amount 28 
of the error will be made on his/her regular 2$ 
subsequent paycheck or paychecks. 30 
31-
SECTION 10. Payday • 32 
33 
Payday for all hourly personnel will be 34 
Thursday, fol lowing the pay period ending at 35 
11:30 p.m. on Sunday. Employees shall have 36 
- 8 8 -
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1 the option of being paid.by maii to their homes 
2 or bank of their choice,, or on the plantsite. 
3 Checks will be mailed from the Si te not later 
4 than Thursday. .... 
5 . 
6 In a wetjk when a.holid^y falls on a Monday, 
7 Tuesday, or Wednesday, payday will be on 
8 Friday. 
9 
10 SECTION 11 . USWA Hpurly Incentive/ 
11 Retention Program 
12 ! , . - , 
•J3 A. This incentive plan is intended for all 
14 USWA hourly bargaining unit employees. 
15 Kaiser-Hill will provide hourly employees: 
16 with an annual Incentive/Retention Bonus. 
17 Based on the Company 's per formance, 
18 cost, schedule and.safety will determine 
19 how much each employee is paid- Any 
20 employee, who is charged with a sa fe ty . 
21 violation will have their lncentive>/Ftete.ntion 
22 Bonus reduced by u p j o 25% ; i n any given 
23 year, based on the decision of the Project 
24 Manager. 
25 
26 B. Under this program, employees will 
27 receive cash awa rdseaoh year. The cash 
23 awards will be distr ibuted to all hour ly . ,-:> • 
29 employees on the active payrpll as,.pJ,.,; i. 
30 December 31 of each year. Employees .on 
31 an approved leave of absence are 
, 32 included in this d isbursement; b u t ; 
I 33 temporary employees are not eligible. 
| 34 The total available cash awards are.based 
[ 35 upon the Company maintaining t h e . ..«. 
[36 identified closure "schedule: , 
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Closure Amount Paid Approximate Dollar 1 
Schedule. Per Employee- Per Hour Equivalent* 2 
12/15/05 
3/15/06 •••• 
6/15/06 
9/15/06 
12/15/06 
3/15/07-:; 
6/15/07 ' 
9/15/07 
12/15/07 
$4,200 
$3,750 
$3,300 
$3,000 
" $2,700 
•$1,850 
$1,000 
- '$800 
$600 
13 
* Based on 2,080 hours worked in a 14 
year " 1 5 
16 
If the Company is not performing on a 17 
12/15/07 projected complet ion date or 18 
better, there will be no performance bonus 19 
that year. 20 
21 
If Company per formance drops f rom one 22 
year to the next, the Company will provide 23 
employees with an opportunity to recover 24 
lost schedule and lost bonus money f rom 25 
the most recent previous year. This 26 
recoven/ of lost schedule will result in a 27 
makeup bonus equal to the difference 28 
between the most recent previous year 29 
and the current years projected 30 
complet ion date bonus. . The m a k e u p 31 
bonus is only paid when the schedule 32 
slips and is subsequent ly improved in the 33 
fol lowing year. For example. If the 34 
Company is on a 9/15/06 schedule on . 35 
36 
$2.02 
$1.80 
$1.59 
$1-,44 
$1.30 
$.83 
$.48 . 
$.38 
$.29 
0 
4 
5 
6 
7. 
8-
9 
10 
11 
12 
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1 December 3 1 , 2000, the bonus Will be 
2 $3,000 per emp loyee : If; dur ing calendar 
3 year 2001 the schedule slips and the 
4 Company is on a 6/15/07 schedule by 
5 December 3 1 , 2 0 0 1 , the bonus will d r o p f o 
6 $1,000 per employee. If schedu le is 
7 recovered during 2002 and the Company 
8 improves to work ing on a 3/15/06 
9 schedule by December 31,-2002, then a 
10 makeup bonus of $2,750 will be paid 
11 {$3,750 minus $1,000 paid the most 
12 recent previous year). ln:addit ion, the 
13 yearly bonus of $3,750 would be paid 
14 based on the 3/15/06 schedule for a grand 
15 totai of $6,500 paid per employee. 
16 
17 The following is an example of the types 
18 of annual bonuses which could be pa id : : 
19 
20 status Date 
21 
22 December 31, 
23 December 31, 
24 December 31, 
2 5 ' 
26 December 31, 
27 December 31 
28 
.2000 
.2001 
,2002 
2003 
,2004 
Current Projected 
Closure Schedule 
9/15/06 
6/15/07 
3/15/05 
6/15/06 
12/15/05 
Annual Bonus 
1
 $3,000 bonus 
$1,COO bonus 
Total 
$3,000 
$1,000 
S3.750 bonus - $6,500 
$2,750 makeup br rus 
$3,300 bonus 
H200'bonus ' ' 
. $900 makeup bonus 
$3,300 
$5,100 
29 . . . ' . . . . • 
30 C. Assessment of safety violatidn bonus 
31 reductions will be based upon reported, 
32 documented safety violations.: The intent ' 
33 of the program is to prevent personnel 
34 errors at the individual employee levef. ': 
35. Legacy safety issues'and/or management 
36 errors should not be charged against an 
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employee. Project Management will 
determine if an incident was preventable. 
Using the above factors. Project 
Management will assess their employees 
and will reduce an employee's 
Incentive/Retention Bonus by up to 25% 
for these safety violations based on the 
decision of the Project Manager. 
D. Improving performance - Employees can 
help the Company meet its objectives to 
close the site by December 15, 2005, and 
in turn meettheemployee'sobjectivesof 
obtaining the largest incentive payment 
possible through performance in the 
following areas: 
1. Safety, including environmental 
stewardship, safeguards, and quality 
assurance. Employees are 
responsible for their individual safety. 
i Maintaining a clean work environment 
following procedures, and 
safeguarding properly impacts the 
• '• overall ability to performas a project. 
In addition to managing each 
employee's individual environment, 
employees are encouraged to look 
outside their arena and propose ideas 
or raise safety concerns that impact 
fellow employees and the Company's 
ability to meet our closure contract 
goals. (Failure to perform in these 
areas could significantly impact 
Kaiser-Hill's ability to reward 
employees.) 
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E. 
1 
2 
3 
4 
5 
3 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
13 
19 
20 
21 
22 
23 
24 
25 
26-
27 
28-
29 
30 
31 
32 
33 G. 
34 
35 
36 
F. 
2. Mission laccomplishment of critical 
support- such as efficiency, cost, and 
schedule. i 
3. Working smarter by implementing 
new, innovative ideas that accelerate 
cleanup and reduce costswill' . 
definitely help us move closer to the 
closure goal. 
Effective Datei- Tnis new .incentive plan 
takes effect-January 1, 2001.' It'Will -
evaluate work performed'betweer* January 
1 througNDecember 31 each yeanand wiil 
be paid out in'February or March of.each 
year. The retention/incentive bonus will be 
calculated and employees will be advised 
of the final numbers nolatefcthan-.five 
working days prior to Christmas of each 
year. •. <-
If an employee* is'laid off or (retires, they 
will receive a pro-ratashare of the 
retention/incentive bonus. Pro-rata is 
determined by the number of months 
worked divided by.the total months of the 
year. Partial: months .will be rounded to 
the nearest whole month:-: Employees who 
quit or who are terminated for cause will 
not be entitled to a pro-rata share of the 
bonus. • - '•"•. •*•• 
When the Company has completed the 
following completion criteria, our work at 
Rocky Flats under our present contract will 
be done. This incentive plan rewards 
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employee's efforts to complete the mission 1 
within projected cost and schedule goals. 2 
The better we, as a team, manage our 3 
cost and schedule commitments, the 4 
greater our opportunity to be'recognized 5 
for this outstanding accomplishment. 6 
Whether.we close in 2005 or 2006, the 7 
following scope of work must be 8 
'completed:- ' 9 
10 
1. All buildings are demolished, except 11 
continuing water treatment facilities or 12 
other si.uctures w'rth a DOE 13 
continuing mission. 14 
2. All individual hazardous substance 15 
sites are remediated or dispositionerf 16 
per the Rocky Flats Cleanup 17 
Agreement (RFCA) as of October 18 
1999. 19 
S. All wastes are removed except for 20 
some materials that can be left in 21 
place, recycled, or used as fill 22 
materials. 23 
4. Closure caps are used for the, 24 
remediation of two old landfills, the 25 
700-Area, and the solar ponds; or 26 
these areas are otherwise remediated, 27 
•- in accordance with RFCA. 28 
5. Foundations, utilities, or other 29 
remaining structures paved roads, and 30 
parking lots are covered by at least 3 31 
feet of fill. 32 
6. Surface water onsite meets health 33 
standards based on open space use 34 
as calculated in the July 1999 surface 35 
water action level. 36 
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1 7. Water leaving thesi te inVVoroan and 
2 Walnut Greeks meets the waterquali ty 
3 standards iset in October 1999 by the 
4 Colorado Water Quality Control 
5 Commission. 
6 
7 H. In addition to the above incentive program, 
8 the Company has the right to issue cash 
9 spot bonus payments and/or approved 
10 innovation bonuses to employees as 
11 determined by the Project Manager. 
12 
13 SECTION 12. Wage Increases 
14 
15 The Company agrees to wage increases for all 
16 hourly employees as follows: 
17 
18 Effective Date Dollar Per Hour 
19 Increase 
20 Starting date of the first pay period a/ter ratificaCon . $1.25 
21 Starting date of the first pay period in October 2001 $1.00 
22 Starting date of the first pay period in.October 2002 $0.50 
23 Starting date of the first pay period in Octob&f 2003 $0.50 
24 Starting date of the first pay period ih October'2004 $0" 
25 :• • V-ih.i : 
26 * If the Company is performing on'a 12/15/05 
27 projected completion date as^of October 1, 2004, 
28 there will bea $0.50 wage increase effective 
29 October 1,2004. • . ..;;r:; 
30 •• •'
 ; . : - ••-' 
31 • :• 
32 
33 
34 
35 
36 
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ARTICLE IX • 
VACATIONS 
3ECTSON 1 Standard Vacation 
A. An employee is eligible for his/her first 
vacation after the first anniversary date of 
his/her employment with the Company, 
provided that during such periodhe/she 
has riot been off the active payroll for a 
period exceeding thirteen (13) weeks. 
The first vacation of an erhptoyee shall be 
six (6) working days and may be started 
during the week in which his/her 
anniversary date falls. Should an 
employee with six (6) or:more months of 
i service be laid off prior to his/her first 
anniversary date for a period in excess of 
thirteen (13) weeks, but less than two (2) 
years, he/she will qualify for his/her first 
vacation upon his/her return to work after 
working enough time which when added 
his/her first period of service, would total 
twelve (12) months. 
B. Effective on January 1 of each year 
thereafter an employee is entitled to a total 
of thirteen (13) working days vacation. 
C, Effective January 1 of each year an 
employee who has completed or will 
complete during that year at least ten (10) 
years of continuous service is entitled to a 
total of sixteen (16) working days vacation. 
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D. 
E. 
9 
10 
11 
12 
13 
14 F. 
15 
16 
17 
18 
19 
20 
21 
22 
23. 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
Effective January 1 c'. each year an 
employee who has completed or will 
complete during that year at least twenty 
(20) years ct continuous service iso«"ititt6tf 
to a total of seventeen (17) working days 
vacation. 
Effective January Tiof each year an 
employee who has completed orwilr = ,.; 
complete during that'yean at (east twenty-
five (25) years service is: entitled to a total 
of twenty (20) working days vacationl i 
No calendar year shall.be counted for; 
vacation credits in Paragraphs.B.Cv and D 
above unless the employee has woiked 
for the Company at least twenty-six (26) 
weeks during that year. 
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SECTION 2. Miscellaneous Standard 1 
Vacation-Rules t 2 
' =•• • 3 
A. ; An employee maytaka his/her first 4 
vacation during the calendar year 5 
remaining after he/she becomes eligible 6 
for such vacation. Subsequent vacations 7 
may be taken at anytime 'after' January 1. 8 
There will be no cap 6n the amount of 9 
standard vacation carryover allowable 10 
from year to year. 11 
12 
B. Standard vacation must be taken in at 13 
le£st 4-hour increments and may be taken 14 
alF at one time or spread over the year. In 15 
either instance, vacation must be planned 16 
well in advance for efficient operation of 17 
the department concerned and agreed to 18 
by supervision. 19 
_ • . . ' . 20 
C. An employee who is laid off1 for lack of 21 
work, granted Union Leave under the 22 
terms of Article (V, Section 6.G.2, enters 23 
military service under the terms of Article 24 
VII, Section 15, retires under a Company 25 
retirement program, or dies while an active 26 
employee, will ;be paid for any unused 27 
• standard vacation plus one twelfth of the 28' 
employee's next standard vacation 29 
allotment for each full month he/she 30 
worked during the calendar year in which 31 
he/she retired or died. Prorated vacation 32 
will be rounded to the nearest half day. 33 
•• •• • 34 
35 
36, 
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1 D. An employee who quite-or who.is • i V: 
2 discharged shall b e pakl foivany unused 
3 standard vacation, but will not be paid 
4 prorated'vacation'. If.reemployed, hefehe 
5 shall be considered a new employee; 
6 • < ; • ':•••'• 
7 E. 1. Vacation pay will be computed cwan 
8 eight (8) hour day at the employee's 
9 base rate including shift differentials 
10 and other applicable allowances, if 
11 any. 
12 
13 2. An employee who takes vacation • 
14 while working a continuous shift 
15 schedule shall- receive 42/40; (105 
16 percent) of the amount specified in 
17 Paragraph E.1 above. • '' 
18 - " ' . " • 
19 F. Once each year an employee who- is •' 
20 eligible for vacation pay may draw an 
21 advance of five (5) days or more:pay, but 
22 not more than the number of days-'-* 
23 vacation to be taken, provided-the-
24 vacation period equals or exceeds five (5) 
25 days. A request for'such advance ' 
26 vacation pay must be approved by the 
27 employee's supervisor arid must be1' 
28 received in the Payroll Department l ive (5) 
29 working days before the effective date of 
30 the vacation period. 
31 •' - -
32 G. An employee is not eligible to receive pay 
33 in lieu of standard vacation'except'a!s • 
34 specified in Paragraphs C and D above. 
35 
36 
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SECTION 3. Merit Vacat ion ' 1 
A. An Egiployee will earn additional vacation 3 
as follows: : •>' - 4 
, , . : • • • . 5 
T„: After five (5) years ofcontinuous 6 
<- ' employment, a total of five (5);days 7 
wilt be earned. ' •:. 8 
'9 
2. After ten {10) years of continuous 10 
employment, a total of ten {10) days f t 
'" wilf be>earned. ' 12 
• • . - • - > . " • - i 1 3 
• ,3. Afterfifteen>(15) years'of continuous 14 
''.••' employment, a total of fifteen (15) 15' 
days will be earned. = 16 
'•••''1 '• •.-••; 17 
4. After twenty (20) years of continuous t'8 
employment, a total of twenty (20) 19 
• dayswi l l be earned. 20 
-
 J
 "
:
 21. 
5. After twenty-five (25) years of 22^ 
continuous employment, a total of 23 
twenty-five (25) days will be earned. 24 
25 
6. After thirty (30) years of continuous 26 
•< employment, a total of thirty (30) days27 
'••• will be earned: 28 
29" 
7. After thirty-five(35) yeaYs'of 30 
continuous employment, a total of 31 
thirty-five (35) days will be earned. 32 
33 
8. After forty (40) years of continuous 34 
employment,-a total of forty (40) days35 
will be earned. 36 
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B. This additionar-vaoattori must i>e ^aken in 
at least 4-hour increments. Only 
scheduled working days are counted as 
days of vacation. A year will be counted 
toward continuous employment for merit 
vacation credits only if the employee; 
works any portion of .each week for a total 
of at least twenty-six (26) weeks during 
that year. 
C. An employee is.not eligible to jreceive pay 
in lieu of merit vacation, He/She will 
receive pay for any unused merit vacation 
if he/she quits the Company with five (5) 
working days notice; is laid off ;for lack of 
work; is retiredunder the Company's 
retirement program; is granted a Union 
Leave undor the terms of Article IV, 
Section 6.C.2; or enters military service 
under the terms of Article VII, Section 
15.A. There will be no c a p o n the amount 
of merit vacation carryover allowable from 
year toyear . •< :" 
D. Prorated merit vacation- will be paid when 
.. an employee retires under the Company 
sponsored retirement prograrfriiof when an 
employee is laid off for lack of work, dies, 
is granted a Union Leave.under.the terms 
of Article IV, Section 6.C.2; or enters 
military service under the^terms lof Article 
VII, Section 15. Such employee will 
receive prorated pay fo r his/hen.next) 
potential entitlement based ^on .the months 
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served toward such'entitlement, rounded 
to the next high four (4) hours. 
' ! ARTICLE X 
HOLIDAYS AND HOLIDAY PAY 
SECTION 1. i'.clidays 
The following holidays shall be observed 
during ths term of this Agreement. 
2001 
New Years Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas 
Two Personal Holidays " 
31 
32 
33 
34 
35 
3ff 
January 1, 2001 14 
15 
April 13,2001 16 
•: 17 
May 28, 2001 18 
19 
July 4, 2001 20 
21 
September 3, 2001 22 
23 
November 22, 2001 24 
November23, 2001 25 
26 
December 25,2001 27 
28 
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1 ' 2002 
2 New Years Day 
3 
4 Good Friday 
5 
6 Memorial Day 
7 i 
8 Independence Day 
9 
10 Labor Day 
11 
12 Thanksgiving 
13 
\A 
14 
15 Christmas 
16 
17 Two Personal Holidays 
1ft 
19 
20 New Years Day 
21 
22 Good Friday 
23 
24 Memorial Day 
25 
26 Independence Day 
27 
28 Labor Day 
29 
30 Thanksgiving 
31 
32 
33 Christmas 
34 
35 Two Personal Holid 
36 
2003 
ays 
- HOLIDAYS AND HOLCAY PAY 
. . 
January 1,2002 
March 29,2002 
May 27, 2002 
July 4, 2002 
Septonbe-2,2002 
November 28,2002 
November 29,2002 
December 25,2002 
January. 1,23Ci^ ;. 
April 18,200.3 ,! 
May26,200S • 
July 4, 2003 
September 1,2003 
November 27,2003 
November 28,2003 
December 25,2003 
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2004 
New Years Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving •---
Christmas 
Two Personal Holidays 
2005 
New Years Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas 
Two Personal Holidays 
1 
January 1,2004 2 
3 
April 9 ,2004 • 4 
-5 
May 3 1 , 2004 6 
7 
July 5, 2004 8 
9 
September 6,2004 10 
11 
November 25, 200412 
November 26, 200413 
14 
December 24,200415 
16 
17* 
1-8 
19 
December 31,2004 20> 
24-
March25 ,2005 • 22 
23.' 
May 30, 2005 24 
25 
Jury-4, 2005 26 
27 
September 5, 2005 28 
29. 
November 24, 2005 30 
November 25, 2005 31 
32 
December 26, 2005 33 
34 
35 
36 
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2 
3 
4 
.5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
2006 
New Years Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving;. . 
Christmas 
Two Personal Holidays 
2007 
New Years Day 
January 2;. 2006 
April 14, 2006 
May 29, 2006 • V 
July 4, 2006 r.-y- u, 
September 4; 2006 
November 23/2006 
November 24, 2006 
December 25,2006 
January 1,2007 
SECTION 2. Holiday Pay 
A. An employee shall be paid eight (8) hours; -•: 
pay at his/her base rate including shift 
differentials and other applicable v . 
allowances, if any, for the holidays listed in 
Section 1 of this Article, except as 
provided in Section 3 of this Article and 
the special schedule agreements. 
B. In addition to Holiday Pay specified in 
Paragraph A above, one and one-half' 
times the base rate plus applicable 
allowances shall be paid for all work ; -
performed during the employee's regular 
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shifr during the hours of the holidays and 1 
two and one-half times the base rate plus 2 
applicable allowances for aH hours worked 3 
outside the employee's regularly 4 
scheduled shift during the hours of the 5 
•holidays as listed;in Section 1 of this 6 
Article. 7 
8 
C. When an employee who is eligible for 9 
Holiday Pay is called in to "work.on a 10 
holiday, he/she shall be paid as specified t1 
in Paragraph A above; and in addition 12 
shall be guaranteed four. (4) hours pay at 13 
his/her regular rate or shall beipaid as 14 
specified in Paragraph B above, 15 
whichever is greater. ' 16 
17 
SECTION 3. Miscellaneous Holiday 18 
Provisions • 19 
20 
A. An employee drawing Weekly. Sickness 21 
and Accident benefits will receive holiday 22 
pay for the holidays amounting to the 23 
difference between his/her daily Sickness 24, 
and Accident benefit and eight (8) hours at 25 
his/her base rate including shift 26 
differentials and^ other applicable 27 
allowances, if any during the first eight 28 
(8)weeks of Weekly Sickness and 29 
Accident benefit period. When a holiday 30 
falls during an employee's waiting period, 31 
• payment for such holiday will not be 32 
subtracted from the employee's 33 
accumulated sick leave.benefit hours, and 34 
such holiday will be counted as the waiting 35 
day. 36 
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1 B. To receive pay for the holidays riot ; 1^ 
2 worked, an employee must work his/her 
3 last scheduled workday preceding the 
f4 holiday and his/her first)schedule'd ; i- ' ! 
5 workday following the 'holiday,unless 
6 he/she was excused- by supervision'prior 
7 to the holiday or unless he/she was taking 
8 a pre-arranged vacation. 
9 
10 C. If the Labor Relations Manager 
11 determined that ari employee, dueto :: 
12 circumstances beyond his/her contrbl, was 
13 absent the day'immediately preceding or 
14 the day immediately following a holiday 
15 without previously having obtained 
16 permission, the employee shall rebeiva 
17 Holiday Pay. 
18 
19 D. A Personal Holiday may betaken any time 
20 during the calendar year, but is subject to 
21 prior arrangement and approval of '«.• 
22 supervision. An employee hired between 
23 January 1 and-June 30 will ea'rn two (2) 
24 Persona! Holidays in the year of his/her 
25 hire. An employee hired between July 1 
26 and September 30-wiit'earn onePersonal 
27 Holiday in the year of his/her hire. -An 
28 • employee hired on or after October 1 will 
29 not earn Personal Holidays in the year of 
30 his/her hire. Anemployee'wi l l ' receivepay • 
31 for any unused personal holiday if He/she 
32 is laid off, retires, totally andpermanently 
33 disabled, or to his/her beneficiary upon 
34 death, at his/her regular rate of pay. 
35 " 
36 
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PLAN 
ARTICLE * l ' 1 
PENSION, GROUP INSURANCE PLANS, 2 
,AND 401K/SAVINGS PLAN 3 
4 
SECTION 1. Pension and Group Insurance 5 
Plans 6 
:• 7 
The--parties have provided for a pension plan 8 
and a program of insurance benefits by 9 
supplementary agreement signed by the 10 
parties simultaneously with the execution of 11 
this Agreement. • These supplementary 12 
agreements are a part of this Agreement as if 13 
set out in full therein. iA 
;• . . : . * • . • r •: ' ; 1 S 
SECTION 2. 401 K/Savings Plan 16 
i, I : 1? 
The Company will provide an administered 18 
Savings" Plan meeting all IRS requirements 19 
includingSection 40IK. The Plan wii; be 20 
available to all active hourly Production and 2f 
Maintenance employees as of their hire date !$• 
or anytime thereafter. Employee contributions 23 
will be in even percentages of base pay up to 24 
14% beginning January 1, 1996. Funds will 25 
be invested by the Company. This plan must 26 
include hold harmless provisions for the•• 27 
Company and wift not be subject to the 28 
grievance/arbitration provisions of the Labor 29 
Agreement'. ' 30 
• " • . • • • 31 
Effective January 1, 2001 the Company will 32' 
match 50% of the first 4 % base wage for 33 
employees who have completed one full year 34 
ofse'rvice. This match applies to pre-tax ' 35 
and/or after tax monies that employees 36 
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1 contribute to the Plan-as discussed in the 
2 Memorandum of Agreement at the back of the 
3 contract. 
4 
5 SECTION 3. 125C Plar. 
6 
7 Implement plan identical to the plan currently 
8 in place for the salaried employees ;o become 
9 effective January 1, 1998 for active hourly 
10 employees. ' " • , • -
12 ARTICLE XII 
13 GRIEVANCES 
14 
15 SECTION 1. Intent and General Provisions 
1 6 • . » . , .-• • 
17 A. It is the intent of this Article to establish 
18 means by which grievances may be 
19 promptly addressed by the immediate 
20 supervisor-of the employee. A grievance 
21 shall be defined as an alleged violation of 
22 a specific contract provision. 
23 
24 B., Problems not involving alleged violations 
25 of the contract may be referred by the 
26 Company or the Union directly tola -
27 Miscellaneous Plant Problems Meeting. If 
28 such a problem is not satisfactorily
 r. 
29 resolved as a result pf the Miscellaneous 
30 Plant Problems Meeting, the Union may . 
31 request a response from the Manager of 
32 .Labor Relations, who will respond to the 
33 Union in.writing within ten (10) working 
34 days. The Union may refer the problem to 
35 the grievance procedure by notifying the* 
36 Labor Relations Department in writ ing. 
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within five (5)'days after receipt of the 1 
Company's written response provided the 2 
issue has been brought to the attention of 3 
the Company within twenty (20) working 4 
days;after the facts are known. If 5 
processed as a grievance, rt will not be 6 
subject to the arbitration provisions of this 7 
Agreement unless it meets the 8 
requirements stated in Article XIII, Section 9 
1-A. : - 10 
•v • ,-. t- . 11 
C. The Company shall consider, but is not 12 
obligated to process grievances that are 13 
not presented in writing to the employee's 14 
immediate supervisor within twenty (20) 15 
working days after the facts or " 16 
circumstances are known to the employee 17 
or the Union. 18 
19 
D. The time limits specified in this Article are 20 
workdays, exclusive of Saturdays, 21 
Sundays, and holidays. -'If a grievance is 22 
not appealed to the next higher step within 23 
time limits set forth, it is considered settled 24 
on the basis of the last Company answer. 25 
26 
E. By mutual written agreement of the 27 
Manager of Labor Relations for the 28 
Company and the President of the Local 29 
for the Union, the time limits specified in 30 
• Section 2 of this Article may be.extended. 31 
r 32 
F. Ingrievances with two or-more aggrieved 33 
employees, the Union shall designate one 34 
of the aggrieved employees for 35 
attendance at Informal Step and grievance 36 
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meetings-to represent allot the aggrieved 
employees signing theigrievaneei Upon 
request the Labor Relations Manager will 
approve attendance of those employees 
necessary to process the grievances 
Grievances,involving;the same issuewill 
be combined for processing with separate 
fact sheets, if necessary. Union -
grievances wilt be fHed'with the Labor 
Relations Department at the grievance 
meeting level. 
It is agreed that designated Compsnyand 
Union representatives shall have the 
power to jointly adjust any grievance and 
any difference that' might arise.out of the 
terms, applications, or interpretations of 
this Agreement. 
Grievance settlements reacheo at the 
Informal Step of the procedure i.hall not be 
precedent setting and shall'be without 
prejudice lothe position of either party. 
However/such settlements shall not be in 
conflict with this Agreement. - .- -: 
The settlement of any complaint or 
grievance relating to the pay of an 
employee shall be retroactive to a date 
agreed to by the designated Company and 
•Union representatives.:'Hdwever, except 
in cases of Undisputed Error, Article VIII, 
Section 9, the date shall not be earlier 
than the date the written grievance was 
presented to supervision; The labor 
Relations Department must approve all 
- i n -
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monetary grievance settlements prior to 
• payment. •••: 
SECTION 2i Grievance Procedure 
A. Grievance Procedure Administration 
The parties agree on the disclosure of 
facts at all steps'of the grievance 
procedure and arbitration as soon as they 
• become known to the Company or the 
Local Union or International Union. In 
order to insure that grievances are 
considered and adjusted in a timely 
manner, the Company will prepare and 
forward to the Local Union at least one (1) 
-• business day in advance; the schedule for 
grievances which have been^elevated to 
be considered at grievance meetings the 
..•following week. If the Union disagrees 
with the schedule, they will notify the 
Company. The Company Will make every 
effort to make the-changes. The 
Company will provide written answers to 
the grievances considered within the time 
: limits specifiedor request an extension as 
.- .provided for in Section 1E of this Article. 
B. Informal Step • • 
Both the Company and the Union agree 
that the employee will first discuss his/her 
complaint with his/her immediate 
., supervisor in order to give the supervisor a 
reasonable opportunity to resolve the 
problem. If, during the course of this 
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discussion, either the employee or 
supervisor deems it desirable, the steward 
wilt be called in. A supervisor and steward 
shall have authorityto rescflve the • • • " 
grievance in accordance with Article XII, 
Section 1, Paragraph H'and I above. 
If the complaint is: not satisfactorily 
adjusted as a result of the informal 
discussion, the employee shaH:identity; 
his/her complaint as agrievanee in writing 
to his/h3r!supervisor immediately, if 
possible, and in any eventwithin one (1) 
.day. 
The supervisor shall, within two (2) days 
after receipt of the'written grievance, give 
a written statement of his/her position on 
the grievance to the employeeand the 
steward. The Union Committeepersdnwill 
investigate and discuss the grievance^ on 
an informal basis with a Labor Relations 
Representative before the grievance is 
appealed-to the grievance* meeting. 'The 
representatives shall investigate and . 
review all evidence and testimony bearing 
on the case and shall attempt tb-arrive-at a 
satisfactory settlement. All evidence or 
testimony bearing on the case shall be 
available to both the Company and Union 
representatives for their collective; or,_ 
individual consideration.. If the proposed 
resolution is not acceptable, the Union 
may refer the grievance to the grievance 
meeting by notifying.the Labor Relations 
Department in writing at any time within 
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ten (10)'days after receipt of the • 1 
= supervisor's answer. The Union'will 2 
assign a grievance number at time; of 3 
appeal. A Union grievance will be filed 4 
with the Labor Relations Department. 5 
Settlements 'arrived at by the 6 
Committee person and the. Labor Relations 7 
Representative will be'irt writing and will 8 
be precedent settingunless otherwise 9 
mutually agreed upon. 10 
11 
C. Grievance Meeting(s) - 12 
- "•• • 13 
A meeting shall be held on Wednesday 14 
and Thursday of each week (a-third day by 15 
mutual agreement} to consider all 1tf 
grievances scheduledthe previous week. 17 
A meeting may be held on the grievant's 18 
shift by mutual agreement. Such meeting i£f 
wilt include the Labor Relations 20. 
Representative! and the Union 21" 
Committeeperson, and may include i 22 
additional committee members, the 21 
steward, grievant, immediate-supervisor 2* 
arid his/her manager as necessary. The 25 
steward and grievant will be paid for the 26 
time^spent in meetings, charged to Code 27 
22. Other individuals may altend the 28 
meeting if either party deems it necessary 25 
to provide additional data not discovered 30" 
in earl ier s teps of the procedure. The l 3f 
parties shall review all available evidence 32 
bearing, on the problem and all pertinent 33 
testimony. Both parties shall give careful 34 
consideration to any proposals of 35 
settlement by either party; if a mutually 36 
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accepted solutionis developed; the
 : 
grievance shall be deemed resolved; and 
the-resolution shad be reduced to writing. 
If all the'necessary and reasdnabie , ; , 
information is* not available, either!party 
may adjoumthe discussion of that•</-•'' 
grievance, and'the grievance will beu. 
rescheduled. !f!the information.is.not? • 
provided, the Union.-may appeal or take 
other action to obtain the> information. If 
the grievance is not resolved at the 
meeting, the Labor Relations 
Representative will provide a written 
disposition of the.grievance totheUnion 
Committeepersoris, the President^ of #18 
Local Union, and to the designated' >• -••• 
representative,of.the International Union 
within ten (10) days' a Ster the,-meeting. 
•Within fifteen (15) days of receipt of the 
Company position, the Union mayappeal 
the grievance to Expedited or-Formal' 
Arbitration. 
The Labor Relations Manager and 
International Staff Representative will • 
review individual grievances prior to -! 
expedited cr.formal arbitration. Eithe': 
party may haveothers present at such 
discussion. 
Expedited Arbitration Procedure 
The following expedited arbitration -
procedure will promote-tfte efficient 
handling of grievances: Either party can 
request to elevate a grievancs not ' 
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resolved inthe grievance procedure. Any 1 
grievance that cannot be reSoh/ed within 2 
the grievance procedure, upon mutual 3 
consent by the Company and the Union, 4 
will be scheduled for expedited arbitration. 5 
6 
1 .a A panel of arbitrators, which is 7 
sufficient in number and hss been 8 
agreed upon by both parties:shall be 9 
designated so as to ensure the 10 
intended operation of this; 11 
• procedure. The expenses and fees 12 
of the arbitrator shall be borne 13 
equally by the Company and the 14 
L-ocaf Union. 15 
• ' 16 
l.b Upon receipt of the grievance 17 
answer the parties will havs fifteen 18 
(15) days in which to elevate the 19 
grievance to expedited arbitration. 20 
The Labor Relations Manager and 21 
the International Staff 22 
Representative of the International 23 
Union, or their respective delegates 24 
will meet to mutually decide whether 25 
to submit the grievance to expedited 26 
arbitration. Both parties must agree 27. 
befove a grievance can be submitted 28 
to expedited arbitration. If 29i 
agreement is not reached within 30 
l fifteen (-15) days, the grievance will 31;-
be referred to formal arbitration per 32 
^ Article XU,;• Section 2. 33 
34 
1 ,c As soon as it is determined that a 35 
grievance is to be.processed under 36 
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this procedure, the designated •'<•• 
arbitrator shall bcnotifiecr'.- T!te ^ 
designated arbitrator is that member 
of the1 panel wfco, pursuant to a 
rotation system, is scheduled for the 
next arbitration hearing. 
Immediately upon such notification, 
th j partiesshall arrange a place and 
date-for the hearing to take place 
.lotrnore than fifteen (15) days 
thereafter. If the designated 
arbitrator is not available to. conduct 
a hearing within the fifteen (15) 
days, the next panel member in 
rotation shall be notified unti1 an 
available arbitrator is obtained. 
The hearings shall be conducted in 
accordance with the following: 
a. The hearing shall be informal. 
b. No jriefs shall be filed or transcripts 
made. 
c. There shall be no formal evidence 
rules. '•' 
d. Each party's case shaH be ; 
presented by the respective 
representatives of the/Local Union 
Grievance/Negotiating Committee 
and the Company Labor-Relations 
staff, respectively. Neither side will 
havo attorneys present'at expedited 
arbitration hearings. • " 
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e. The arbitrator shall not have the 1 
••• * authority t omod i f y , amend/a l te r , 2 
add to or subtract f rom any 3 
provision of th is Agreement. 4 
5 
3: The arbitrator shall issue a decision no 6 
••{later than seventy- two (72) hours after the 7 
conclus ion of the hear ing (excluding 8 
-Saturdays, Sundays , and hol idays). 9 
His/Her decis ion shall be bas,ed on the 10 
records developed by ,the parties at the 11 
hear ings and shall include a written.. 12 
explanat ion of the bas is for his/her • 13 
conclus ion. These decisions shall not be 14 
cited as a precedent in any discussion of 15 
gr ievances at any step of thegr ievanee or 16 
arbitration procedure.. The decision of the 17 
arbitrator shall be final and binding relating 18 
vto the specif ic gr ievance. 19 
20 
ARTICLE Xlt l 21 
ARBITRATION 22 
• - • 23; 
SECTION 1 . Arbitration Issues 24 
- • 25 
A. Only gr ievances involving a discipl inary 26 
layoff, d ischarge, or application of any . 27 
provision of this Agreement which has not 28 
been satisfactori ly sett led under the • 29 
Gr ievance Procedure.shal l be submit ted to 30 
an arbitrator. 31 
• ! • ' • . . . • : - • 3 2 
B. The Labor Relat ions Director or his/her 33 
: designee and the International Staff 34 
Representat ive, or his/her designee shall 35. 
jointry seleot a permanent panel ol f ive (5) 36 
-VI8-
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1 Arbitrators f rom whicrvar. Arbitrator will be 
2 selected by the part ies to hoar gr ievances 
3 elevated to arbitration-under Article XII , 
4 Sect ion 2, Paragraph C. 
5 
6 Members of the panel shall be selected for 
7 the duration of this agreerrrent and may be 
8 renewed upon mutual ag reement of the 
9 Company and Union: Dur ing the'terrfVdf 
10 service, either party m a y notify'the? other of 
11 the unacceptabiltty"of a member of the 
12 panel . Within three months 'of such 
13 notif ication, the parties shall mutually 
14 select a replacement arbitrator.' 
15 ••'! 
16 If the Union desires'arbi trat ion, it shall 
17 notify the Company in writ ing within 'fifteen 
13 (15) working days "after the date of the •= 
19 Company 's wri t ten gr ievance answeir f rom 
20 the meet ing. Thereupon, within thirty (30) 
21 calendar days of s u c h notif ication, the 
22 designated representat ive of the 
23 International Union will meet with the 
24 Labor Relations Director or rtis/hW '-• 
25 designated representat ive to select an 
2S arbitrator f rom the above referenced panel 
27 and attempt to establ ish a hear ing date-
28 otherwise the gr ievance wif! be cortsidared 
29' dropped without prejudice. •Prior to t h e ' 
30 arbitration hearing the part ies will attempt 
31 to agree upon a statement of the issue'to 
32 be submit ted to arbitration. If the part ies 
33 a reunab le to agree as to the issue1, the 
34 issue shall be determined by the arbitrator. 
35 The part ies will select arbitrators on a 
16 case-by-case baste, using an equa l ' • • 
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rotation system. Howevef , suspension or 
discharge cases will be heard by the next 
:: •-. arbitrator with the eartiesttopen available 
d a t e : The Company and the Union agree 
to hear t h e c a s e on the date<made 
available byi the arbitrator. Arbitrator's 
decisions-in suspension or discharge 
cases must be writ ten within thirty (30) 
calendar days of the hearing or within 
thirty (30) calendar days of submission of 
' posMiear ing br iefs, if any, whichever is 
l a te r . - •" • : • • • ; • • . '" *• 
C. T ime limits specif ied i n i h i s Section may 
be extended by mutual agreement of the 
parties. 
SECTION 2. Selection of an Arbitrator 
The selection of an arbitrator shall be agreed 
upon by the Company and the Union, but in 
the event that the-parties are-einable to ayree 
upon an individual, it is agreed that the 
Federal Mediat ion and Concil iat ion Service 
shall be requested to submit a list of seven 
impartial arbitrators. The appointees of the 
Company and the Union shall meet and shall 
alternately strike a name f rom the list unti l only 
one name remains on the list. The name 
remaining shall then be declared the 
Arbitrator. The Arbitrator shall be notif ied and 
a hearing date establ ished. 
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1 SECTION 3; Decision of Arbitrator 
2 < T - ' : y , ' >• -• • : > • • • ' • • 
3 A. The writ ten decis ion of th6'Arbi t rator shall 
4 be final and binding upon.the part ies to 
5 this Agreerrient. If the quest ion of i 
6 arbitrability is raised by either party?the 
7 Arbitrator selected to hear the gr ievance 
8 shall first render a decis ion on*this •< 
.9 quest ion. 
10 
11 B. It is understood and agreed be tween the 
12 parties that the Arbitrator shall render 
13 his/her decis ion solely on the issue 
14 determined under the prov is icns io f ' 
15 Paragraph B, Sect ion 1 of this Art icle, and 
16 he/she shal l have no power to add to, i 
17 subtract f rom, or modify any of the terms 
18 of this Agreement . Any decis ion shall be 
19 compl ied with without undue delay after 
20 the decisionis rendered. 
21 •• • . : • - . - . . • 
22 S E C T ! O N 4 . Arbitration Expenses 
23 -• ; v. •••.- • 
24 A. The expenses of the Arbitrator including •'-
25 the hearing room, transdript if any, a n d 
26 any other relevant agreed expenses shall 
27 • be sharedequaily between the Company 
i 28. and the Union; •••' ''••• 
129; '• •• - " • - • ; • 
130 B. Cancel lat ion fees. ' ' ' ' • 
31 ':•; 
32 1. Arbitration cases set i led prior t o the 
33 , hearings, result ing in cancel lat ion 
34 fees, said cancel lat ion fees will be 
35 paid equally by the Company and the 
36 Union. 
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2 . - W h e n the arbitrator is notifiecHat least 
r
"- 72 hours prior to a hearing of the • 
. cancellation of the hearing, any 
cancellation fee imposed on the 
••.v parties will be paid equally by the 
- Company and the Union. 
-.-. 3. (When the arbitrator is notified less 
than 72 hours, prior to the hearing of 
the cancellation of the hearing, 
cancellation fees .imposed on the 
parties will be paid entirely by the 
canceling party. 
: ARTICLE XIV 
, GENERAL PROVISIONS 
SECTION 1. Company Rules and 
Regulations 
The Company shall have the right to make 
and enforce reasonable rules and regulations 
consistentwith the terms and conditions of this 
Agreement, and a corJy of said rules and: 
regulations, when issued, shalf be furnisl.ed to 
the Union and all employees. 
SECTION 2. Union Bulletin Boards 
Glass encased, locking bulletin boards will be 
provided'by the Company for the purpose :of 
posting Union notices. Only an authorized 
Union Representative will post or remove 
items from the Union Bulletin Boards. Union 
notices will generally pertain to Union:•'••'• • 
meetings. Union appointments, Union 
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1 elections, and Union social affairs. < Union 
2 notices wilt also be. posted in reference to 
3 periodicals, bulletins,: and books on Union 
4 affairs. The Union.may post other notices 
5 concerning Union affairs, excluding political 
6 notices or solicitations; ; All such notices shall 
7 be subject to approvalby the Labor Relations 
8 Manager prior to posting: 
9 
10 SECTION 3. Discipline, Suspension, and 
11 Discharge 
12 ' 
13 A. Any employee who is being disciplined 
14 may request his/her steward and the 
15 steward will be sent for. When practical, 
16 employees to be given disciplinary time off 
17 without pay will be notified of this fact no 
18 later than one (1) hour before the end of 
19 their shift. 
20 :. . ,: 
21 If an employee is given disciplinary time <i 
22 off, he/she shall be given.the opportunity,^ 
23 upon his/her request, to present his/her: 
24 problem to1 his/her. steward, preferably -
25 before leaving the area, and>in any event 
26 before leaving the Site. 
27 . •-•:;• - , . . , - • ;-
28 In all cases in which management may 
29 conclude that-an employee's conduct:- . 
30 justifies suspension, Ihe supervisor shall 
31 discuss the matter with the steward,. 
.32 ;. >. .v ; - - : ; ... . 
33 The superv isor w i l l 'dec ide withrrt two (2) • • 
34 working.days whether the employee's^ 
35 suspension will be revoked; extended, or 
36 converted into a discharge. 
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When practical, employees td'tie ° ' 
discharged will be notified dfthis fact rfci 
later than one (1) hour before the end of 
their shift. ; ' ,;i •'-.'' 
i. _,. • , - . j , 
' H any employee* te discharged r he/she 
shall be given the opportunity upon his/her 
request to present 'his/her*problem to 
' his/her appropriate Union representative 
as provided in this Article, preferably 
before leaving the'area and in any event 
before leaving the Site. 
1 
2 
3 
4 
5 
6 
7 
'8 
9 
10 
11 
12 
13 
14 
f5 
Time spent by a discharged employee in 
presenting a problem to his/her < 
appropriate rdpresentatlve'will not be paid 16 
for by-the Company.! i c ; • • < 17 
If the employee feels trVat:(n'e/she has been 19 
unjustly discipl ined, he /she may f i le a 20 
gr ievance and the process ing of the ' ' 21 
gr ievance wii i be exped i ted. Gr ievances 22 
protest ing d ischarge wil l be init iated at the 23 
gr ievance meet ing. 24 
25 
In all cases of d ischarge or of suspens ion 26 
for any per iod of t ime; a copy of the 27 
discharge br suspens ion notice and 2& 
reasons fo r the ^discipline shal l prompt ly be29 
prov ided to the1 President of the Union. 3B 
SEGTION 4. Ski l led Craft Apprent iceship 32 
' ' Programs 33 
The Company , at ' i ts d iscret ion, may m a k e 35 
avai lable indentured apprent iceship programs 3B' 
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for the skilled crafts, at-the Rocky Flats.Siie. 
When apprenticeship programs are 
established, apprentices shall be indentured 
and their conditions of employment^hatl be 
governed by the terms of this Agreement and 
by standards established by-the Joint Rocky 
Flats Administrative Apprenticeship •:-. 
Committee, in cooperation with the Federal 
Committee on Apprenticeship. The Company 
may discontinue any or aff portions gf these 
programs for any reason upon written.. 
notification to the Chairman of the Union 
Committee. 
Any changes or modifications to these 
programs which.are in conflict with-any; of the 
terms of this Agreement-can oniy be made by 
mutual agreement of the Company and Union 
Bargaining Committees. 
SECT/ON 5. Training 
A.; As soon after implementation of this 
Agreement as practical the parties will do 
the following: 
1. Estab/ish a committee o' tix (6) 
members comprised of three. (3) 
representatives of .manager on: and 
three (3) representatives of Local 8031 
to be selected, respectively, by Kaiser-
. Hill management and the Local Union 
President. This committee will be titled 
the Training Review Committee." It 
.. wiil be-the charter of the Training 
Review Committee, to review and ,. .-: 
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provide input to hourly employee i 
training programs :as developed by 2 
-.:•• * Kaiser-Hill management. 3 
•2:= ••••In developing the training programs, 5 
the Company will accept input from 6 
the Union on the selection of hourly 7 
Subject Matter Experts (SME's). 8 
9 
3; Hourly1 employees will be utilized as 10 
\ .instructors in the training program 11 
:where appropriate. 12 
' •• • 13 
B. The Company shall have the right to 14 
establish minimum competency skills, job 15 
duties, and responsibilities, and training 16 
requirements for all existing job ; 17 
- assignments and to determine whether 18 
• 'employees currently holding those jobs 19 
meet those requirements. The Company 20 
'•'-' agrees to establish a program to assist 21 
employees who do not meet the minimum 22 
'•:• requirements of'their iob to acquire the 23 
necessary competency, skills and training. 24 
Employees who do not mfeet the minimum 25 
qualifications and perforrh&nce 26 
requirements (i.e. skill coVnpetency 2f-
training) of the job assignment in a 28 
reasonable period of time, will be 29> 
reassigned in accordance wi th the layoff 30 
procedures out l ined in Article IV, Sections 31 
1 1 , 1 2 , and 13, of the col lect ive bargaining 32 
agreement . : v .. . 33 
. ' • • • • • 34 
CV The Company expects-al l employees, 35 
unless otherwise excused , to attend 36 
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training courses as scheduled by . 
management, and late arrival,! no^shows, 
or unacceptableibehaviorat such training 
courses will not be tolerated and will be 
considered as a violation of Standards of 
Conduct. 
SECTION 6. Career Assistance -.. 
A. The Company recognizes theivalue cf 
providing career assistance to employees 
as the Site progresses toward closure. As 
a result, the Company will provide for 
career assistance to employees.as--
follows: . : '• • 
1. Employees wilf have full access to the 
Site Career Transition Center located 
in Bldg. 060.. The Career Transition 
Center staff is available^ help ; 
employees obtain'the information and 
•-, resources they
 (needflo.make; the 
transition to.life,after Rocky-Flats, Up-
to-the-minute,advice about resumes, 
interviewing and1 potential employers 
is just one of the ;services'they 
provide. Employees can use the; 
computer lab^iview job postings* try 
out the phone bank or participate in 
one of the,workshops offered. 
2. The Company offers'increased 
flexibility with regard to the education 
reimbursement program to allow for 
education and retraining in areas not.; 
:_• 'elated to RFETS work: Employees 
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' ' • ' * , 'may be re imbursed for education and 1 
vocat ional tuition costs up to a 2 
max imum reimbursement of $3,500 3 
per f iscal year for education and 4 
training cos ts which management has 5 
determined will assist them in their 6 
present position or increase.the - 7 
ennployee'semployabi l i ty and market 8 
• >• -sk i l l s for posit ions after their work is 9 
'•;:1 comple ted at Rocky Flats. Employees 10 
seek ing such assistance must comply 11 
with the provis iohs of the education 12 
:
 re imbursement policy, HR 5.5 in the 13 
Kaiser-Hilt Human Resources Manual . 14 
r
 T5 
B. T h e C o m p a n y recognizes that as the Site Iff 
progresses toward closure' there may 17 
come a t ime when posit ions available for 18 
Building T r a d e s employees outnumber 19 
posit ions available for Steelworker 20 
employees. If. and when this occurs, the 21 
Company agrees to provide retraining • 22 
assistance to Steelworker employees who 23 
would like to transit ion into posit ions with 24 
the Building Trades. Thls-retnaining .' 25 
assistance will be in accordance with the' 26 
educat ion re imbursement p'oticy, HR 5.5 in 27 
the Kaiser-Hi l l Human Resources Manual. 28 
The Company will consider addit ional • 29 
training over and above that providedrfor 30 
in HR 5.5 on a case-by-case basis, and; 31 
upon writ ten request of the Union. 32 
However, the final determinat ion on > 33 
addit ional retraining al lowances wil l be 34 
made at the sole discret ion of the 35 
; Company, and these determinat ions are 36: 
- 1 2 8 -
ARTICLE'XIV — GENERAL PROVISIONS 
1 • not subject to the gr ievance or arbi t rat ion 
2 procedures. 
3 
4 C. In addit ion, the Company agrees to 
5 provide retraining assistance to 
6 Steelworker employees who would like to 
7 transition to othef companies 'where 
8 S tee lmakers 'a re<emp loyed , ' Ti:. ;s 
9 retraining assistance will be in accordance 
10 with the education re imbursement policy, 
11 HR 5.5 in the Kaiser-Hill. Human 
12 Resources Manual . The Company will 
13 consider addit ional training over and 
14 above that provided-tor in HR 5.5 on a 
15 case-by-case basis, and upon writ ten 
16 request of the Union. However , in? f i n a l . ; 
17 determination on addit ional retraining 
18 al lowances will be made at : the sole 
19 discretion of the Company , ar id these 
20 determinations are. not subject-to, tha t 
2\ gr ievance or arbitrat ion proced'.jrss. 
ft. - - . . . . • - . . , . ; 
23 S E C T I O N 7 . C r e w L e a d e r s - ' • < "• 
24 . • ... 
25 Crew Leader pos i t ions sHalhbe f i l led at the 
26 discretion of the C o m p a n y ; Crew Leaders wil l 
27 bemembersof the Bargaining :Unit; who have 
28 ach ieved the j o b rate for therr< c lass i f icat ion. 
29 Selection wil l be- made on the- basis of the 
30 employee f ron t the'-classification within the 
31 department in which he/she i6 work ing 'who is 
32 deemed by superv is ion to be the mos t <• 
33 qualified to Iead4he crew. Senior i ty sha l l be 
34 one of the factors involved in the'selection. 
35 When a Ctew Leader is 'abseht bn fe fu l l " ; 
36 working day or longer, a n d another person is 
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directed by department sUpervfsion to assume 1 
the Crew Leader's'duties, :he"/she will receive 2 
the-rateof pay of the Crew Leader. 3 
;
' • • 4 
A Crew Leader is a worker who takes the lead 5 
in a team:or group; usually small in number, 6 
including himself/herself, performing all the 7 
duties of the other workers in the ;group. 8 
His/Her directive functions iar& identical to the 9 
bargaining unit duties he/she performs. Duties 10 
include directing and'instructing members of 11 
the crew, as well as doing specifically 12 
assigned duties such as keeping records, 13 
controlling processes or projects in a manner 14 
outlined by supervision. It'also includes taking 15 
reasonable steps at ail times to maintain good 16 
housekeeping praetfces'and adequate safety 17 
precautions. ' The'Crew Leader is responsible 18 
for his/her own Work" and the coordinating and 19 
balancing of work of the drew he/she is lead- 20 
ing i It is his/her funct ior i to endeavor to meet 21 
supervision's requirements as pertains to quality 22 
and quantity of production and upon failing to 23 
do so, he/she should contact-supervision. 24 
A Crew Leadet does' not Have the'authority 25 
to hire,trahsfer;suspend,laybff,recall;promote, 26 
discharge, assign, reward1, or 'discipl ine other 27 
employees or to adjust their grievances, or 28 
effectively to recommend such actions: 29 
30 
SECTION 8. Site Productivity and 31 
Employment Security 32 
- . ' • : • • • • . . • ;33 
The following understanding-has been agreed 34 
to regarding Employment Security and Site 3S 
Productivity Matters: '36 
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2 
3 
4 
5 
6 
7 
8 
9 
to 
11 
12 
1 A. The Company and the Union are . 
concerned that the future of the Company 
in terms-of employment security and.cost 
effective operations rests heavily on (he 
ability of the. parties to achieve high". 
productivity trends on current business 
which can in turn be utilized as a basis for 
attracting new business opportuni t ies: ; i - ' 
The LocalUnicn President and Plant 
Management will meet to discuss st ich 
matters upon request of either party. 
13 B. The Company recognizes the overriding . 
14 importance of safety, and to demonstrate 
15 this, the Company wi!! make a "$100,000 • 
16 one time payment to National Jewish 
17 Hospital for research into respiratory 
18 ailments. Jn addit ion, the Company.wi/J 
19 fund an independent annual assessment 
» to verify that safety is recognized as our 
?1 first and most fundamental priority:: After 
!2 -results are rev iewed annually^ if it is
 : > 
!3 determined that safety was at an. ..,, 
4 acceptable feveJ, the Company will make a 
5 S10C.O00 coni r i tu t ion taxational Jewish 
S Hospital fo rvesearch in to respiratory 
J aifments, If -the results determine; that 
i safety was not valued over production, the 
) Company will sei.' impose an assessment 
i of $250,000 which will also be contributed 
to National Jewish Hospital for research 
into respiratory! si lmentst This process will 
be followed every year of the Collective 
Bargaining Agreement. 
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SECTIONS. Protective Clothing and' 1 
Equipment • < < - • - 2 
• j . ~ V = •-: : : -.•• ,- 3 
When in the judgment of-the Company 4 
protective clothing'and;equipment are • 5 
necessary in certain areas bf the Site for the 6 
health and safety of employees or for the 7 
protection of equipment or product, the 8 
Company will provide such protective clothing 9 
and equipment to be worn in areas designated 10 
by-the Company. • , • 11 
• v - - ( , . • --'•.- • '- 12 
The Company agrees during the l i fe of this 13 
Contract riot to change thepresent policy of 14 
supplying protective clothing and safety 15 
equipment to employees working with 16 
radioactive materials. 17 
18 
It is recogni2ed that changes in the work 19 
situation may change the requirements for 20 
protective clothing and equipment. The 21: 
Company may discontinue the use of such 22 
clothing and equipment in any area when it is 23 
no longer required to protect the health and . •• 24. 
safety of the employee or for the protection of 25-
equipment or product. ' 2ff 
• - • . : • • 27 
SECTION 10. Medical Examinations 28 
• • •< 2 9 -
A. If the Company has reason to believe an 30 
employee is under the influence of alcohol 31 
or drugs; thereby violating the plant 32 
Standards of Conduct, that employee may 33 
b& directed to report to the Company's 34 
Medicaf'Department for a drug/alcohol 35 
evaluation. Once management has 38 
. - 1 3 2 -
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1 determined -an employee may be under . 
2 the influence of alcohol or drugs, the 
3 employee will have thirty (30) minutes to 
4 report to the MeJtcal Department Failure' 
5 to report within thirty (30) minutes or In a 
6 • timely manhervrhat working conditions • 
7 allow but not to exceed si\1y. (60) minutes; 
8 may lead to disciplinary actions up to and 
9 including termination. 
10 
11 B. An applicant for employment;, before being 
12 hired, must meet certain minimum 
13 standards of health and physical .fitness as 
14 determined bymedica l examination. The • 
15 examination wi l ibe given by'a l icensed :< 
16 physician designated by the Company/ 
17 
18 C. Periodic medical examinations may be 
19 offered or required to aid an employee to 
20 improve his/her heatth.jor to enable the 
21 Company to guard the health of its 
22 employees. ; ' " • « - , ; 
23 ' . i / . . , ; ; • . 
24 D. An employee, upon request, shal'. have 
25 the opportunity of discussing the 'results of 
26 his/her medical examinat ion and his/her. ' 
27, complete radiation exposure records with 
28 the Company physician and/or a Health 
29 Physics representative. Upon the 
30 employee's request.thisinformation'wi l l 
31 be made available to his/her personal 
32 physician. All medical fecoj<ds;'repoFts 
33 and/or charges shall be'subjact to the 
31 same strict standards of confidentiality of 
35 patient's records as do thosa'in thefS < 
36 accepted doctor/patient .relationship. 
- > 3 3 -
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Upon written request, ail copies of medical 1 
records will be provided within fifteen (15) 2 
days to current and retired employees at l3 
no cost. 4 
5 
E. Should a dispute arise between the 6 
Company's authorized physician and the 7 
employee's personal physician as to the 8 
employee'sabiltty to perform work for the 9 
Company, the diagnosis of fhe employee's 10 
condition, or a* medical restriction; an 11 
action may be initiated by the President of 12 
"ihe'UJcal Union with the Labor Relations 13 
Director. •• 14 
15 
F. If, after thorough examination of the 16 
problem by the President of the Local 17 
Union and the Labor Relations Director, 18 
the issue is not resolved; the Company's 19 
authorized physiciafl and the employee's 20 
personal physician shall exchange any 21 
pertinent medical informction within ten 22 
(10) days of the date the problem was 23 
initiated. 24 
25. 
G. If, after the exchange of X-rays and 2$ 
reports, a dispute still exists regarding the 27 
employee's current medical condition, the 28 
issue'of thedeterminations made by either 29: 
physician may be presented to an 30; 
impartial medical arbitrator selected by 3T 
mutual agreement of the parties in 32 
accordance with the following: 33 
34 
1. Within tv„T>(2): weeks after the 35 
exchange of X-rays and reports or 36 
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within two (2) weeks following the 
referenceof the grievanca toithe 
designated representative of the 
International Union and the Labor 
Relations Director, all X-rays and 
reports, if any, shall be forwarded to 
the medical arbitrator. 
Within two (2) weeks thereafter, the 
medicar arbitrator shall cond'/ot 
whateve,' examination of suclv . 
employae he/she deems necessary 
and appropriate and meet wit?. tha ;wo 
physicians and any medical experts 
either wishes to have appear to 
discuss his/her findings. 
Withh two.(2) weeks thertafteir, the 
medical arbitratoi shall submit to (he 
v Company and ihe Union his/her 
writteT determhEtion as to -.vhether or 
not'ne diagnosis of the Company's 
physician is correct. 
Any of the time limits provided herein 
may be extended by mutual 
agreement of the parties. = 
The charges and expenses of the 
medical arbitrator shallbe^borne 
equally by those parties/ 
The determination of the. medical 
arbitrator shall be final and binding on 
the parties and the employee 
involved. 
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If the diagnosis of the Company's physician,-
iwhich is the basis of th& medical restriction, is 
determined to be incorrect, the employee shall 
be compensated for alVlost wages irom the 
date, on or after the beginning of the ten (tO) 
day period referred to above, when 
considering the correct diagnosis, the 
employee was first physically capable of 
performing his/her job and was entitled-to such 
"job in accordance with the provisions of -Article 
I V . ,! 
SECTION 11. Radiation Records 
In accordance with the U. S. Department of 
Energy's Radiation Protection::Standards, the 
Company will: 
A. Advise an employee, Upon his/her written 
request, of his/her occupational radiation 
exposure as indicated in;the exposure 
• reco rd : ,. 
B. Notify an employee immediately of any 
radiation exposure he/she hasreceived 
which exceeds the limits specified by 
" DOE's standards. • n 
C. Provide an employee or retiree upon • 
his/her request or within twenty (20) days 
after termination, at no cost, a written 
' summary of his/her cumulative recorded 
occupational radiation exposures received 
,durin9;the period of his/her employment 
with the Company. 
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SECTION 12. Hazardous ^ nd Toxica ••>'. 
Materials- Records/Training 
i ' p'i:; 
As standards ate developed'andimplemented, 
and the technology for measurement becomes 
accessible, the Companywilf notify arf y< -t-
employee at such time as it become awahgof 
any hazardous and/or toxic material exposure 
the employee has received which exceeds' the 
iimitsjspecified t>y DOE standards; 
Additionally, the Company will provide training 
to employees whose job assignment and 
responsibilities are directly 'related to • 
hazardous/toxic materials. 
SECTION 13. Safety 
A. The Company recognizes the value of 
1
 participation of the employees and the 
Union in a sound Safety Program: iThe 
employees and the Union will be >'; • 
encouraged by supervision to participate 
in safety inspections and safety meetings, 
and to alert fellow employees and;'' vt 
: supervision of any hazards or urisrife' 
conditions. An employee will not'be 
required to perform work on an operation 
which he/she reasonably believes to be an 
immediate threat to his/her health*»r 
safety. < ' v •' ; ' 
B. The'Ccmpanyiand Union have agreed to 
ihe establishment ofa Joint Safety • 
Committee. Health and safety;problems 
which the Joint Safety Committee iS .; 
authorized to deal with are not subject to 
-T3?-
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the grievance and arbitration procedures. 
The Joint Safety Committee will 
periodically conduct joint safety 
inspections. Either co-chairperson may 
convene a meeting of thefulfcommittee 
as needed, but at least quarterly. • 
C. Joint CompanyAinion Safety Committee 
9 
10 
11 
12 
13 
14 
15 
The Joint Company/Union Safety 
Committee is comprised at four (4) 
Company members four (4) Union 
members plus two (2) alternates, 
including one Company co-
chairperson and one Union co-
chairperson. Additional members may 16 
be added when deemed necessary by 17 
the co-chairpersons. The alternates 18 
will be utilized only when permanent 
members are'out of the Site due to 
' illness or vacation and when it is 
necessary to fill the vacancy or when 
circumstances requrrethe assistance 
of the alternates. Alternates will only 
be utilized upon agreement of the 
Company and Union co-chairpersons. 26i 
The Company co-chairperson will be 27J 
responsible for contacting the 
appropriate management wl .en an 
alternate is to be utilized as a 
temporary safety committee member. 
19 
20 
21 
22 
23 
24 
25 
2. The Committee is authorized to deal 
with health arid safety problems at 
Rocky Flats. The.Committee will 
establish procedures to ensure the 
28 
25. 
30: 
31 
32 
33 
34. 
35 
36 
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prompt consideration of+iealth and1 
safety problems brought to its 
attention. t •'•• 
An employee with a health or safety 
problem wit! first bring the>problem to 
the attention of his/her supervisor. If 
the problem is not resolved, the.-.;;. 
employee will define the concern in 
writing and submit it:to his/her 
supervisor and steward for resolution. 
Supervision will submit, within five (5) 
working days, a written response to 
theemployee. • • ' •' •• 
If the employee-is not satisfied:after 
bringing the problem to the attention 
of the supervisor and-steward, the 
Company co-chairperson, and ihe 
Union co-chairperson may appoint 
himself/herself, but the size of the 
subcommittee will be limited to two. 
Either party of the subcommittee may 
request that a Company Safety 
Engineer be brought in for 
consultation. . •• • • 
Investigation and; inspection, If any, 
shJI be made jointly, not separately, 
by the subcommittee. Any information 
which might assist the subcommittee 
to determine whether or not a health 
or safety hazard exlstsiwill bersupplred 
by the Company. Implementation of 
resolutions wilt be audited-regularly by 
the joint committee?-, (See Letter of 
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Understanding onAccidenti' 
Investigation.) c f 
6. If the subcommittee cannot'resolve 
the problem,'the co-chairpersons will 
meet with the Vice President of the 
' affected area, along with the members 
of the subcommittee assigned to the 
investigation in an attempttp find a 
solution to the problem. In the event a 
solution carinot be reached, or the 
problem concerns moreUhan one area 
unc^r the jurisdiction of several Vice 
•'•Pi'eOdents, then the concern will be 
brought to the attention of the 
Executive Vice President for solution. 
7. Issues remaining unresotved after the 
above steps have been followed will 
be presented tolhe Kaiser-Hilt Rocky 
Flats" President for resolution. He/She 
will respond to the Concern in writing 
within se^en (7) days. 
8. If the Union objects in writing to the 
President's decisfcirvwithin seven (7) 
calendar days, the Company will 
' submit within seven (7) calendar days; 
thereafter !a written report including a 
: statement of the issue, the President's' 
decision, and a verbatim copy of the 
Union's objections to the DOE ' 
Contracting Officer as ond'of the 
reports provided for in the 
Occupational Safety and Health 
Protection for DOE Contractor 
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ARTICLE XV — STRIKES AND LOCKOUTS 
Employees at-Government Owned 
Contractor Operated ^ Facilities. The 
Contracting Officer may investigate 
and issue any. regulations or< ; 
requirements he/she deems 
appropriate. rThe Company will 
promptly furnish the Union a verbatim 
copy olthe Contracting Officer's 
response. 
9. A Joint Gompany/Union Safety 
Committee Concern Form'will be 
developed andmutually agreed to by 
the committeerand avai.'at'^ :o all 
employees. 
D. A Union safety committeeman shall be a 
member of any committee that the. 
.Company institutes to inves'igatea health 
or safety related incident. Additionally, the 
Company will evaluate and provide 
appropriate safety training to all committee 
members. "• •• 
•• ARTICLED 
STRIKES AND LOCKOUTS 
Both the Company and the Union ;agree that 
continuity of operations is. of the utmost 
importance to the Company's operation of the 
Department of Energy's Rocky Flats Site. 
Therefore, the Union and the Company agree 
that there will be no strikes, lockouts,.work 
stoppages, illegal picket lines, slow downs, or 
secondary boycotts during the term of this 
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ARTICLE XVI - DOE ORDERS AND DIRECTIVES/CURTAILMENT CESSATION 
OF OPERATIONS 
Agreement . • Violation 'of this provision shall be 1 
considered cause for discharge. 2 
" • ,:•,;. "•< v . . - - 3 
ARTICLE XVI 4 
D O E O R D E R S A N D 5 
DiRECTIVES/CURTAILMENT 6 
CESSATION OF OPERATIONS 7 
• ' . . : • -J: 8 
It is understood and- agreed; that the 9 
Contractor 's operat ions involved herein are 10 
subject to its contract with the Department of 11 
Energy and the-Orders "and'Directives .of said 12 
Department, and it is agreed that should any 13 
National Security, Safety, or Health Orders 14 
and Direct ives o f t h e D O E conflict with any of 15 
the provisions of this Agreement, the part ies 16 
shall meet and confer in an effort to resolve 17 
the conflict. 18 
19 
The new mandatedCompany^Pol icy and 20 
Procedure on use and abuse 'of 'drugs and 21 
alcohol (Workplace Substance 'Abuse 22 
Program) is incorporated into this Agreement 23 
by reference. •-''•' ' . '-' 24 
• • - • • • ; • • , : , ' 2 5 
A R T I C L E XVI I ">= • 26 
A L T E R N A T E W O R K S C H E D U L E S 27 
If the need ar ises the Employer may ; 23 
i m p l e m e n t s alternate work schedule as 30 
described herein: '• • < * 31 
•^ ." - - • : . ' • - • ' 3 2 
SECTION 1. Fou r Day Work Week Schedule 33 
,. -,... 34 
A four day work week consist ing of four (4) ' 35 
consecut ive days of ten (10) hour shif ts. The 36 
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1 ten (10) hour shifts w i i l b e exclusive of a 1/2 
2 hour unpaid meal per iod. O n a four (4) day.' 
3 work week ail hours worked in excess of ten 
4 (10) hours will be pa id at 1 ,1/2 t imes the rate 
5 of pay, and all tvottis Worked onlhe first or 
6 second schedu led ds-y off wiil be "paid at 1 1/2 
7 t imes the rate of pay- Al l hours 'worked on the 
8 third scheduled day off dur ing a four (4) day 
9 schedule will be paid at two (2) t imes the rate 
to of pay. 
11 '=.v. . . . -..: , .: _.•:.••:.-. 
12 SECTION 2. 9/80 W o r k W e e k Schedule-; 
1 3 . • • ; : • • • : • • • ; • - . ' . . : . i 
14 With this schedule, employees work a total Of 
15 eighty (80) hours in a two (2) week
 ;periGdi 
16 During week one, employees work four n ine- : 
17 hour days and one eight-hour day. Dur ing ' 
13 week two, employees work four (4)-nine (9) 
19 hour days with one (1) day off (36 hours). 
20 Hours worked on a daily basis in excess of 
31 these hours will-be paid at-,1 1/2 the rate of 
tl pay, and all hours worked on-the: first or 
23 second scheduled layo f f wtlf be: paid at 1 1/2 
24 t imes the rate of pay. All hours worked-on the 
25 third scheduled day off wil l be paid at two (2) 
26 times the rata of'pay3 T h e s e hours are 
27 exclusive of a 1/2 hour lunch p e r i o d ^ 
28 
29 Prior to implementat ion of e i ther of the: above* 
30 al ternate work s c h e d u l e s , the? C o m p a n y a n d 
31 Local Union 8031 wil l meet tordiscuss <li' 
32 methods of pay, schedul ing and structure of 
33 either of the alternatef-work schedules.:1 Mutua l 
34 agreement of the par t ies will b e required prior 
35 to implementat ion. •••••;'•:• t 
36 - - .-.• •-::-••- ••••••'. 
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SECTIONS. 4-10and 12 Hoiir Work Week 1 
Schedules 2 
• • ' - • . • ' 3 
T h e Company agrees to incorporate the 4 
existing 10 and 12 hour work schedules 5 
arrangement through the trial period the 6 
part ies have previously agreed to. In the 7 
future such agreements will be discussed and 8 
will not be implemented until agreement has 9 
been reached between the Company and the 10 
InternationaMJnion.. •'• t . 1T 
. * •:• i - ' 12 
ARTICLE XVIII 13 
;
 • SAVINGS CLAUSE 14 
- . - . • •> ; v ••• 1 ? 
Should any part hereof or provision herein be 16 
rendered o r d e c l a r e d invalid by reason of>any 17 
exist ing or subsequent ly enacted legislation or 18 
b y any decree of a court of competent. 19 
jurisdict ion, such invalidation of such part o r 20 
port ion of this Agreement shall not ' inval idate 21 
.the remaining port ions hereof, and they shall 22 
remain in full force and effect. 23 
• , . ; • • > : ' - 2 4 
It is further agreed that the Company and 25 
Union shall meet to resolve these portions 26 
thus invalidated. 27 
' . . - , : • . - - : • - • • : ' " : : • . • • , • ••<• • 2 8 
It is expressly agreed by the parties hereto 29 
that nothing contained. in this Agreement shall 3Qt: 
be construed or used in a manner to fo rm the: 3 t 
basis for anial legat ion of violat ion of th is •> 32 
Agreement for the 'purpose of support ing any 33 
legal or court act ion, unless and until the party 34 
so al leging-oncomplaining has notified the • 35. 
other party hereto of theex is tence of the i 3fi 
- 1 4 4 -
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complaint or cojitentipn, and thp latter party. 
after having been allowed a reasonable 
opportunity to correct the same shall fail to do 
so within ten (10) days of notification >y the 
other party. 
•;• ARTICLE XIX"' 
8 D & D A G R E E M E N T 
9 --. .ti- -\ , 
10 This Agreement appl ies'to Kaiser-HiK:11 
T1 Company , L.L.C., i t ssubcont rac tors / the i r •' 
12 subcontractors, its/their successors, assigns 
13 or any successfu l bidding operator, hereafter 
14 called the "Company" asOpera;or of the DOE 
15 Rocky Flats Site, and the United Steelworkers 
16 of Amer ica, hereinafter re fer red tq as t h s ; ' ' 
17 "Union", o n behalf 61 Local 8 0 3 1 , and o n , 
18 behalf of those employees compr is ing the~; 
19 bargainingiunit. The-Company and the Union 
20 recognize 'and agree this Agreement is.meant 
21 to be b ind ing and applies to any successor :-; 
22 contractor at this facility. • Unless the Company 
23 and the Union mutual ly agree to the contrary, 
24 all provisions of the collective bargaining 
25 agreement not specif ically modi f ied wi l l . 
26 continue in full force and effect. • • 
27 • : • . • • • • . 
28 
29 
30 This Agreement-shal l apply •to-all D & D work . 
31 performed by employees represented by the 
& United Steelworkers of Amer icd 'a t the Rocky 
33 Flats Site and to all off site D&D work wh ich . 
34 they are assigned by the Company. The 
& Company wil l d iscuss wi th the?l)nion any off 
38. site assignments of D&D workers for any new 
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' ARTICfcE XIX - O&D AGREEMENT 
or signif icant D&D Site c leanups. It's the 1 
parties-' in tent ion ' tornake every effort to assign .2 
tasks relating {©.closing theifactl ity and ?3 
reclaiming the Site to "Site employees" unless 4 
"construct ion work" dr-provtsrons of the 5 
collective bargaining agreement apply. ;6 
••,• 7 
Overall Site Work 3 
D&D activity may be performed through a 10 
number of projects which generally have a 11 
beginning and Completion date.;-lt is agreed 12 
tharthe Company or the client DOE; RPFO 13 
may declare any building or area D&D in 14 
nature. Upon such declaration, the Company 15 
will give prompt notice to the Local Union 16 
President. Whenever any building or area is 17 
declared D&D activity, the Company will 18 
accept input from the Union on the work to be 19 
performed and the Company shall develop a 20. 
safe plan of action. Employees will be 2f 
assigned Work for whichthey are trained and 22 
qualified to perform in a safe manner. Safety 23, 
isour.first consideration. Employees assigned 24 
to D&D activity will perform all-work within their 25-' 
scope of.training that they are qualified to •" ' 26: 
perform. Incumbents, if any, at the time an 27. 
area is made D&D, who have chosen not to 2S 
bid on D&Dpositions will be treatedih 29; 
accordance with the collective bargaining 3fl 
agreement. . : • 3t* 
••
 :
 • ' 32: 
D & D Worker Guidel ines • 33. 
• » • - . . - : 3 4 ~ 
Employees who elect to accept the ;' 35: 
ass ignment to D&D activity wou ld be placed in 36' 
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1 a D&D posit ion if they meat the m i n i m u m . 
2 qualif ications. A D&D employee may be 
3 assigned at any time to any ncn-D&D 
4 classif ication where they may work in a ncn-
5 D&D building or area, as iong as they are ~ 
'6 qualif ied to safely perform the work. TMs will 
7 not be done in an arbitrary and capric ious 
$ manner, but is intended solely for the p u i p o s ^ 
9 of performing the work in an orderly and 
10 efficient manner. If such an assignment is J\. 
11 made, they will work per the col lect ive >•-. ••:;•• 
12 bargaining agreement and job descript ion for ; 
13 that job with no reduotion in pay. In no case : . 
14 will D&D employees of a Labor Grade 1;1>or 
15 above be assigned to hon-D&D work of a<: -
16 Labor Grade 8 or beJow. When a new D&D 
17 project is identif ied, or addi t ional 'D&D workers 
t8 are needed D&D employees assigned out !of 
19 D&D will be brought back on the bastsiof 
20 ability to do the available work and based on 
21 seniority, before other employees are 
22 temporarily assigned to the-same D&D 
33 classification, or before new jobs are posted in 
24 the same classification, unless such employee 
B1 is being retained in a position filling in for ah , 
26 absent employee for .reasons such as medical 
27 leave, funeral leave,, vacat ions; etc. • -j 
28 -.-.'- : ;:.-": -^ -, ;. 
29 in accordance with the Kai6er-HiH Company / 1 
30 LL .C. integrating contractor arrangement 
31 employees may be superv ised by Kaiser-Hil l 
32 Company, L.L.C., a Subcontractor or lower tier 
33 contractor. Employees may also b e assigned 
34 to work w i th a cont rac tor if work is 
35 subcontracted out. •.•; 
36 • 
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Crew Leaders; if'designated^ll-be paid two - 1 
labor grades above'the hfghest rate paid to 2 
any worker assigned to*the D&D crew 3 
regardless of whether such highesfpaid : '. r4 
person is tempdrarily'orpermanently 5 
assigned; not tWo!grades above support v 6 
person assigned tosupport'aproject. A ,; 7 
support person is'a person brought in to •••'-•• 8 
perform a specific task, not as a supplement to 9 
the D&Owork"f6rce. 'Whew a high paid person 10 
leaves, crew leader tarte will-be adjusted in f t 
accordance'With this fpmiulaj In all cases the 12 
crew leader will receiveat least 2 Labor - 13 
Gradesabbve his/her ownrate. ' -; U 
, - -.;. . .,. ,
 : •• - =i is 
D&D crew members will perform all D&D work, 16 
within their D&D classification, which they are-- 17 
qualified and trained to perform safely- 18 
regardless of jurisdiction. Further, B&O crew 19 
members may be •assigned to perform any 2IJ 
classification of D&D work with no reduction in 2f. 
pay. This will riot;bedone:in an'arbitrary and 22 
caprickxfc manner, but'is intended solely for 23 
the purpose of performtrig the work-in an 24 
orderly and efficient manner. If the work is of 25 
a higher labor grade it will be paid at the 26 
higher labor gradDifate^of pay.-.The . > '• 27 
performance .of-D&D activity'by the D&D crew 28' 
shall not bexonsideredt a Eolation of the 2$ 
collective bargaining agreement job 3d 
classification structure. If support is needed, 3"tl 
the Company may assign support personnel 32; 
per the collective bargaining agreement.to f 3$ 
perform work covered by their classification to 34\ 
support a'projecf. Support personnel shall 3ff 
receive the rate of their classification. Support 36 
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ARTICLE XIX-D4BAGREEMENT 
personnel shall return to their regularly. 
assigned area (clGssifiefi-on and sh'.ft) after 
their part of the project is complete:•-.. 
Management,' when assigning support 
personnel io D&D projects, will make every 
effort to consider both^ualificaticrs end 
seniority, and .will take into consic'eration .: 
employee concerns on the assignment. • 
Employees who volunteer for D&D crete 
assignments will indicate i:heir shift preference, 
if any, at time of bidding; All employee? ere -
eligible to bid. The Company will review 
bidders seniority, qualifications and physical' 
fitness to determine the bidders capability and 
suitability. The Company will fill job(s) in 
accordance with the collective bargaining . 
agreement. The Cornpanyand Union will 
follow the bidding process outlined in the 
collective bargaining agreement. If there ars 
not sufficient bidders for.posted D&D 
openings, management will fill the remaining
 ; 
openings with the qualified personnel from the " 
appropriate classifications in inverse seniority 
order. . , -
The Company shair determine and estab!ish 
the job descriptions1 and mir-imum '• <•' < 
qualifications for alt jobs. The Company will 
review the job descriptions and minimum 
qualifications with the Union. 
D&D Classifications 
.35 The Company will establish the following D&D 
H * Jobs: - . . . - . , m 
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,ARTICLE.XIX^D&D AGREEMENT ' 
D&D Skilled Trade Worker 
D&D Hazardous Reduction 
Technician 
D&D Utility Worker 
Labor firade 17 1 
r. < 2 
i •-• 3 
'LaborGrade 16 4 
Labor Grade 8 6 
7 
All D&D classifications will be considered part 
of the D&D department under Appendix A of 
the collective bargaining agreement. 
Training > 
The parties agree that job specificand safety 
training are needed, andithe Company.will? 
provide the necessary training prior to 
assignment toa'Specific task where training is 
needed. The Company shall provide 
necessary Worker Health and Safety - \< >.. 
Education and training lor Union members as 
needed to perform D&D work. Grant money.) • 
may be utilized. The parties jointly recognize 
the importance of training and will cooperate 
to the fullest extent in .establishing, supporting 
and seeking1 government and/or other 
assistance or grants for al ^ appropriate training 
programs for work performed at the Site. The 
'.Corn&any w'tM^Pihtrje the work shift on ,. r 
which necessary ancVrequired training wilj be 
provided-; fTTrairaing/job rate schedules will.noj 
apply to D&D:classification.) • ; n •': 
: -.A'-" : . .-"• - » h . ' 
Assignment of Work ;m 
To promote stability arid to increase 
employment opportunities, the parties agree.; 
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ARTICLE XX — PRIVATIZATION/GU rSOURCING AGREEMENT 
that all provisions of this1 Agreement*WH be 
interpreted to optimize flexibility in assigning 
D&D work. The Company will seek written 
approval from. DOE or the appropriate 
government agency to allow "out-of-year work 
activities" to be pulled forward, thereby 
accelerating baseline schedules. If granted, a 
copy will be provided to Union. •> 
Duration 
This understanding shall be effective,upon. •' 
format acceptance by the parties for the term 
of the existing coiiective bargaining i;*. ' -''"' 
agreements The parties agree tharshotfld- • 
either party request modifications to! this > 
memorandum due to a substantial change in 
conditions, or significant administrative 
problems the parties will in good faith; 
negotiate on such maiters'of concern. This 
document may be altered, changed, or 
amended by mutual agreement of the parties. 
ARTICLEXX :- •'• 
PRIVATIZATION/OUTSOURCING 
AGREEMENT 
The parties recognize that the primary goals of 
the Department of Energy are to enhance 
productivity, reduce costs and'transition Rocky 
Flats regional economy from a dependence on 
federal funding to private industry. USWA and 
Kaiser-Hill Company, L.L.C. (K-H) isuognize 
their responsibilities in achieving these goals 
where privatizing or outsourcing work 
performed by USWA represented employees* 
- 1 5 1 -
ARTICLE XX - PRIVATIZATION/OUTSOURCING AGREEMENT 
is necessary to'facilitate trite transition. K-H 
recognizes that'it'would be inapprdpriate for K-
H to privatize or outsource functions " 
performed by USWA Represented employees 
without pribrdiscussion with the USWA; • 
USWA recognizes that such activities are 
conducted under specific acquisition laws and 
regulations. Any privatizationtor outsourcing 
of represented bargaining unit scope wilt be in 
accordance with this Agreement. 
Therefore,'Wrth respect to work performed by 
USWA represented K-H employees at Rocky 
Flats, the following procedures shall apply: 
SECTION 1. .- USWA Initial Notification 
K-H-will notify the. President of USWA Local 
803* and-the assigned* International 
Representative at least thirty (30) days in 
advance of the planned release* of any 
solicitation covered by this'Agreement. This 
notification will inciude-an otter to meet and 
discuss the objectives of the proposal, and 
receive input from, the USWAas to the 
appropriateness ot the proposal. -At said 
meeting, K-H(shalt provide,the. information 
then available *oJ<-B concerning: 
1. All known pbtehtlai'jobfunctions and 
scope"of work'that will be performed urvdt 
the proposed arrangement, including the 
number of employees affected. 
2. A written cost benefit analysis. 
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ARTICLE XX — PRIVATIZATIONiOUTSOURCING AGREEMENT 
3. Assurance that.this privatization or . 
outsourcing is not being done for the 
purpose off circumventing the K-H/USWA ; 
Collective Bargaining Agreement, but only 
for the purpose of carrying out this 
Agreement. - - ; 
4. Projected advantages to specific^ 
privatization effort. ' ;'•-
Such disclosure will not include source 
selection sensitive information within the 
meaning of the Federal Acquisition ••; 
Regulation. 
SECTION 2. Administration 
On each of the privatization/outsourcing 
actions, affected represented bargaining 
unit employees will be given e v e r y 
consideration for employment 
opportunities within the first six (6) 
months of operations ol such . • .:!: > 
privatization action by the successful: 
bidder, employses who-are offered 
employment will have ten (10) calendar 
days in which to respond: If employees ' 
elect not to seek this opportunity, they '•'• 
may utilize their bargaining unit seniority 
and minimum qualifications to, bid or 
bump remaining bargaining unit 
classifications on the Site. 
Successorship issues will be decided in 
accordance-with the established rules 
developed under the National Labor 
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ARTICLE XX - PRIVATIZATION/OUTSOURCING AGREEMENT 
Relations Act (NL-RA) with each Kaiser- 1 
-Hill Company, L. L C. .-.- 2 
privatization/outsourcing action being • . 3 
, addressed on its own facts and -.\ >A 
circumstances.' 5 
- TliO : " •••: 6 
SECTION 3. General. Provisions 7 
\ 8 
Nothing in this 'Agreement is intended to-. 9 
override the otherwise'applicable -;;,.; 10 
requirements of law and regulations, including 11 
the Department of EnergyiAcquisition 12 
Regulation and the Federal Acquisition 13 
Regulation and other Department of Energy 14 
directives, rulesand regulations, or the terms 19 
of any applicable contract or collective 18 
bargaining,agreement.. In the case of any 17 
conflict .between this Agreement and such 18 
otherwise applicable legal requirements, the 19 
otherwise applicable requirements shall 2Q 
prevai l . ,h; -Mi . 21 
- • . • i » i . - v . ; : • ' - <: 22; 
If for a n y r e a s o n Kaiser-Hil l reassumes 23" 
privatized bargaining.unit funct ions, and -r 24 
determines to self-perform, Kaiser-Hil l will 25 
recognize the returning scope of work to be 26 
work covered bydhe collective bargaining 27 
agreement. - far ther ; - i f employees chose to 28, 
accept employment .with t he company 29; 
performing theprrvat ized work, upon the . 30 
return of'Such work to K-H, within two years of) 31' 
the privatization, and:based upon a hire date 32-
of the employee with the privat ized employer 33, 
not to exceed two years prior to the data of-•- 34 
available openings, such employees wi l l be .•• 35 
afforded recall rights in .accordance wi th the •, 36 
- 1 5 4 -
ARTICLE XX - PRIVATIZATION/OUTSOURCING AGR5BMENT 
1 provis ions of the collective bargaining 
2 agreement to any open posi t ions avai lable as 
'3 a result of (he return of the scope of the 
4 bargain ing unit work.< Finally, it is agreed that 
5 the employee will not accrue addit ional 
6 seniority dur ing the period of employment with 
7 the pr ivat ized employer. 
8 
9 The part ies agree to work together to e n s u r e ' 
10 an efficient implementat ion of this Agreement . 
11 . . " • ; • ' - : 
12 The Company intends to privatize or 
13 outsource the following:' 
14 • 
15 1. Analyt ical Lab services other than Bui lding 
18 559 
17 2. Utilities (Steam Plant; Electrical Power, •' 
18 Water, and Waste Water Treatment) 
19 , ,;• • 
20 In addit ion to these two privatization act ions, • 
21 the Company may outsource or privat ize forty 
22 (40) addit ional represented bargaining unit 
23 positions each f iscal year beginning in FY-97V 
24 Such al lotment shall not carry over year to-
25 year. 
26 
27- K-H commits to maintain ail other represented 
28 bargaining unit work undeT the t hen current 
29 Integrated Contractor arrangement, and. ; • 
30 collective bargaining agreement except as i : 
31 provided within Article I, Sect ion 2 of the 
32 existing collective bargaining agreement . 
33 '• - . - , ' . . 
34 Notwithstanding the foregoing, K-H agrees 
35 and commi ts to 'mainta in in active employment 
36- a U 3 W A represented bargaining unit of e leven 
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VARJK5UE X X - PRiWiZAHONIOUTSOURClNG AGREEMENT 
hundVed'fitty'(H50) permanent employees 
through the end of De'ctemtfer 31, 2001. 
Starting 'January 1, 200?;lhe Cbmpany 
agrees and commitS'to mairitairi in'active 
employment the following'number of USWA -" 
represented bargaining unit employees: 
R >_.-. Yearr;. • Guarantee 
>i January 1>„,2002 1000 
i r - :i ^ctanuary t,.200.3 ;.< 725 
January 1, 2004 *' 300 
At tH& beginning of itenuary 2005,'there will 
no longer be- any additional minimum 
employment guarantees. The Company may 
exclude any bargaining unit employees 
terminated for just cause and wilt exclude any 
temporary employees hired throughout the 
term of the collective bargainrng'agneiement. 
The parties mutually agree that the effects if 
any of any future Voluntary Separation 
Payment Program ^VSPPyimplementation on 
the active employment guarantee contained 
herein will be agreed upon between Kaiser-Hill 
and USWA prior to implementation..: * •• , 
In the event of a Department of Energy Rocky 
Fiats Budget Reduction of fifteen (15) percent 
or greaterTrom'the FY-t)0 budget {$657 ^ 
Million);'the job/work guarantees may be •" 
adjusted fiv& (5) percent downward In that : 
fiscal yeaV. If thetiudget is Increased in the 
next brlfater years to the original FY-00 lev/els. 
the five (5J percent reduction in the fob/work 
guarantees will be restored. For'every- -r 
additional ten (10) percent budget reduction, 
- 1 5 6 -
•• '• ARTICLE XXI - UUFW10N 
1 an additional five (5) percent reduction will 
2 occur in job/work guarantees, re* 
3 establishment of such budget will result in the 
4 restoration of tha five (5) percent job/work 
5 guarantees. The Company and Union will,. 
6 discuss such,situations in advance. 
7 
8 The USWA agrees to discuss establishing a 
9 mechanism whereby fixed priced, lower tier 
10 subcontractors will perform work at negotiated 
11; competitive rates/appropriate . ' , 
12 classifications/job assignments to be mutually 
13 agreed upon by the USWA and K-Hutiiizing? . 
14 matrixed Steelworkers undar the Integrated • 
15 Contractor arrangement. 
. \6 - . , : • • - -v •• 
t? This Agreement shall terminate coincidental!/: 
18 with the termination of the collective :.r -
19 bargaining agreement. 
.20 
21 ARTICLE XXI: 
22 DURATION 
• 2 3 . - • - . = • : . . • 
24 This agreement shall be in effect from 11:30 • 
25 p.m. January 3, 200.1 through January 15,. < 
26 2007. The parties agree that the contract 
27. cculd be opened annually to discuss only. , 
28 certain issues identified below.- -If either party 
29 elects to open the contract to discuss these • 
3g identified issues, such party shall, on a date;: 
31 not less than sixty (60) days nor more ih-n 
32 one hundred twenty (120) days.priorto .- ;>;... 
33 September 30, of-each, contract year, give . 
34 written notice to the other party.. If this Gccurs, 
15 discussions on one or more of the issues ;,; 
3 6 .;; • • > ' • • : • ..:'•• 
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: ARTICLEXXI^DURATION 
identif ied below will occur iniOetobenof'.that.: 1 
contractyear, -beginning in 2 0 0 2 J » : '» ••- 2 
' • . - . • • • . ( • : . , ; - ^ 3 
Unless otherwise mutually agreed, the onJytki 4 
issues thatcpuld be modified or changed in 5 
these annua) discussions are as follows: ,-.><• B 
•=• i-. • > . . - . 7 
• Site monitoringrafter Site c losure B 
• Disposit ion of property, material , and <9 
documents r • 10 
f "Health monitoring after Site closure ;. 1t 
' j iBequifed work activities that are expected 12 
to occur after'Site closure ., 13 
• Job classification structures 14 
; " Overtime distribution, procedures ; 15 
• Retireerbenei i ts . y..' • .. ; =•*. i 16" 
• Immediate pens ion and insurance fo r Cold 17 
War^Veteranar. i- ,. •.._,-- < 18 
• .Othe'fi changed condit ions .that are " 19 
mutually agreed to discuss ... •••••<> 2 0 
f • -•-.;•.. J, ' . " • • - 2 1 . -
The, part ies agree- that wages can not b e : 22; 
discussed in these annual d iscussions'unless 23 
there are signif icant unanticipated or 24 
unforeseerrecOnomic/market changes. The 25. 
part ies further agree, that they will engage in - 26' 
such d iscussions wttn the intent to reach '•' 27.; 
mutual agreement. ' However, dur ing the terfn$2& 
of this agreement no-party shall be required to H 
agree t o - a n ^ modif icat ions of this agreement . 30; 
It is express ly unders tood and agreed 3 t 
between the parties foat no strikes, lockouts- 32' 
and. slowdowns of any nature will occur as a 33: 
result of the discussions referenced herein. 34: 
3ff-
36 
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' ARTICLE X X f - D U f W i O N 
1 The Company and the Union acknowledge 
2 that dur ing negotiat ions wh ich resulted in this 
3 Labor Agreement , each party had the 
'4 unl imited right and opportuni ty to make ' 
'5 demands and proposals with respect to any 
6 subject or matter not removed by Jaw f rom thti 
7 area of col lect ive bargaining, and that the 
8 understandings and ar rangements arr ived at 
9 by the parties after the exercise o f that right' 
10 and opportunity are set forth in this 
1* Agreement. ' The part ies further acknowledge 
12 that all understandings and agreements , wh ich 
13 are to remain in force are set forth or 
14 specif ically referenced in this Agreement . 
15 Therefore, the Union agrees tha i the Company 
16 may take the appropr iate act ion concern ing 
17 any matters not covered by this Agreement 
13 which involves the expedit ious management of 
19 the Site. If such act ions affect a signif icant 
20 change in wel l-def ined or long-establ ished 
21 working condit ions and are legally required 
22 subjects of collective bargaining; the Un ion ' ; • 
23 may Request negotiat ions on them. 
24 
25 With respect to any subject or matter not 
fas; specifically referred to or covered irvthis =• 
127 Agreement which was within the knowledge o f 
26 ,both>parties at the t ime they negot iated or :; 
29' signed this Agreement , the part ies agree that. 
SO such subject or matter will, not be the subject 
31 of negotiations dur ing the term of this . 
32 Agreement, unless mutual ly agreed to by the •; 
33 parties or unless there is a change in worki/Kf 
34 conditions as d iscussed above. <; 
35 
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-APPENDIX A 
If either party elects to change any of the 1 
provisions o^this Agreement, such party shall, 2 
on a date noHess than sixty (60) days nor 3 
more than one-hundred twenty (120) days 4 
prior to the expiration of this Agreement, give 5 
written notice to the other party. Negotiations 6 
shall begin fifteen (13) days after receipt of 7 
such notice. If a new Agreement is not '8 
reached.by .tKffl expiration date above', the 9 
f existing Agreement may be continued by ft 10 
mutual consent of both'parties urttil an 11 
agreement is reached. 12 
-.
 ;
" ' ? • • - . ; 13 
APPENDIX A 14 
f 15 
DEPARTMENTS FOR LAYOFF 16 
AND SHIFT PREFERENCE 17 
. ; • . . - ' • : 18 
' 19 
• 771 Project • 20 
• 776/777 Project, 21: 
• 707 Project 22 
• 37VProject • . • - . - . , • 23 
• Remediation, Industrial-Building D&D, and 24 
Site Services Project 25 
• Material; Stewardship Project • 26. 
• , i , : , - .> '-•' 27 
Third-tier companies are consideredpart of •• 28 
the Company .they contract with under this 2ff 
Appendix. -^ •« •- J • 3ff 
• •  •.•=' :3V. 
In the event'the Company>organizes new 32' 
groups or departmentsoF reorganizes present 331 
groups on departments, such new.reorganized 34 
groups or departments shall become part of 35 
this Appendix. 36 
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Prior to incorporation of new groups, - -
departments, or subcontractors', the 
integrating contractor will meetwith and > '••• 
discuss the process with representatives'of 
the United Steelworkers of America;1'• 
APPENDIX B 
!r • 
RELIEF SHIFT, STATIONARY 
OPERATING ENGINEERS & WASTEWATER 
TREATMENT OPERATORS 
SECTION 1. Introduction 
As stated in Article V, Section 3, Paragraph D, 
"Special considerations are necessary for 
relief of such operations," such operations 
being the shifts worked by the Stationary 
Operating Engineers and Wastewater 
Treatment Operators (SOE/WWTOs). The 
SOE/WWTOs have, by the nature of their -
work, different conditions from any other 
worker on the plantsite. They cannot leave 
their work areas unattended. Inmost. 
instances, they are on shift by themselves. 
Their individual responsibility cannot be lightly 
dismissed. Their contributions to the end 
product and to building and area safety-are 
considerable: The continued satisfactory•• .•= 
operations of utility equipment are a result of 
their skill and effort. Because of the need for 
continuous operations; which in rhost utility' 
areas is covered by one engineei', the "special 
considerations for relief are mandatory; 
- te i -
•14 APPSMB1XB. RELIEF SHIFT;-STATIONARY OPERATING" ENGINEERS AWAST FPENDIX 8 RELIEF SHIFT, STATIONARY OPERATING ENGINEERS^ WASTE-
"WATER TREATMENT OPERATORS 
S&STIpN 2. Definition 
.The relief, abift is an additional permanent shift 
of the SOE/WWTOs group. A SOE/WWTO on 
the relief shift may be assigned to any of the 
SOE/WVVTOs shift schedules (7*day 
n.orw-otating.odd schedule, or,5rday or special 
schedule) withintthe Site Utilities Group he/she 
is-assignedasidefined-by Appendix A: 
A. Tei assume tha schedule ©f SOEAMWTOs 
who are absent lor any, reason, y , -
B. -rPpr the purpose of receiving job training, 
training other® c/i; the jobor to fi(l,
 ( 
tempoxary vacancies created by, 
SQE/WWTQ training programs. 
C, To assist other SOE/WWTOs where there 
is an>abnormal work load. •" v 
D. To permit "-a change of shift as outlined in 
Paragraphs G and H 6f Applications. 
- : • ' . < : • " "<• ' . . : ; r . " ' • ' > . ' • 
SECTION 3; Application1 ' ' '• •»-' 
f ' i : . - , l i j is - - i l i p ' j i : ) ' • " / 
A. When tiot performing1 primary relief duties 
^ d e f i n e d above, the^wotking hours will 
generaHy be-750 a.m. to 3:60 p.m., 
'•' ^Monday'tiiroiigh Friday. 
^ ' . I F ' . ' r'n? f i i ' 
B. The* scheduled days off!of the individual 
*.
!
 assigned to the relief shift will be those 
days assignedby,9:00,a.ni; on Monday. 
9 
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E. 
WATEfi' TREATMENT:OPERATORS 
The relief SOE/WWTGs:may be< assigned 
to any shift at any time without penalty 
payment, except as listed i;i: Paragraphs D 
and E. 
When the relief SOE/WWTOs scheduled 
days off as defined in Paragraph B above 
are affected by a late notification of shirt 
change (after 9:00a.m. Monday), the first 
prescheduled day off worked will require 
lima and one-half premtum pay;1 The 
second prescheduled day off worked will 
require double time premium pay. A late 
notification of change of days ,off and/or ' 
change of shift assignments will not be 
construed to be a layoff from regular hours 
of work for purpose Oi avoiding overtime. 
It :s recognized that it is not desirable to . 
work any individual ever seven (7) 
consecutive days; but should the 
Company deem this necessary, the 6th , 
day worked by the relief SOEA/VWTO 
would require time and one-half premium 
pay, and the 9th day worked by the relief, 
SOE/WWTO would require double-time 
premium pay. The next seven (7)oays 
worked would not require any p-emium 
pay except that due the shifl bsing 
worked. This section vvl!l not apply should 
the 8th or 9th days worked be caused by a 
request from the relief SOEAVWTO for :•! 
special days off as given in Paragraphs B, 
G, ar.d H of Application, 
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•H<\: 
1-
F. Should'any of the workdays in Paragraphs 
'_> G> orE fall into overtime requirements as 
designated by (he current Labor 
Agreement, these will be chargeable. 
G. When changing the relief SQE/WWTO 
from normal day shift to midnight shift and 
when, this causes the relief shift to have 
only eight (8) hours off between shifts, the 
relief engineer or operator shall be given 
the folPowing choices: • 
1. Make a short (8 hours off) change. 
2. Take one (1) day off immediately prior 
f . " ' i : to-the change) and if this causes. 
.„ • • him/her to work Saturday and/or 
Sunday, 'no overtime or premium shall 
be required except that due the shift 
being worked. 
H. When changing the relief SOE/WWTO 
from p.m. shift back to normal day shift, 
the relief SOE/WWTO shall be given the 
following choices: 
1. Make a short (8 hours off) change. 
2. Work load permitting (determined by 
area Utilities supervision), take one (1) 
day off and work Saturday, no 
overtime (or premium) required, 
except that due the shift being 
worked. 
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3. Work toad permitting (determined by 
area Utilities supervision), remain on 
p.m. shirt through Friday. 
When the relief SOE/WWTO is relieving a 
shift, and because cf a personal 
emergency rtas been granted vacation, 
he/she shall receive all vacation pay 
allowance which would be cue the shift 
he/she is relieving for the remainder of the 
week, or the length of time he/she'wes 
scheduled to be on that shift, whichever is 
shorter. 
In all cases where the provisions of the 
Special Relief Shift Agreement differs from 
conditions as stated in the main body of 
the Contract, the: conditions of the Relief 
Shift Agreement shall govern; 
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EXIBVT ft - LABOR GRADE STRUCTURE CLASSIFICATIONS. AND BASE 
RATESi 
.'-:•; ; EXHIBIT A ' •-'• 
LABORGRADE STRUCTURE M 
CLASSIFICATIONS, AND BASE RATES 
SECTION 1. Labor Grade Structure and 
: Job Rate 
Base Pate 
Effective 
Labor-. i /30i 
Grade ( IVStoc) 
$23.46 
$22.63 
it22.29 
$21.90 
118.76 
'Base Bale' 
Effective 
October 2001 
S24.4S 
$23.68 
$23.29 
122.90 
119.73 
Base Rate 
Effects 
October 2002 
Base Rale Base Rate 
Effective Effective 
October 20W 'bdoberaxjt 
124.96 
124.18 
$2379 
S23.40 
$20.28 
$25.46 
124.66 
$2429 
$23.90 
120.78 
$25.46 
'$24.66 
$24:2B" 
$23.90, 
120.TB" 
If the Company is performing on a 
12/15/05 projected completion date as ot-
October 1, 2004, there will be a $0.50 
wage increase effective October 1,2004, 
and the.base rate will be.-as follows: 
Labor 
Grade. 
20 • •' 
Wr • 
17 •< 
16' : •: 
8 
- Base Rate 
Effective 
: October 2004 
i'($0.50 Inc) 
• .-•: $25.96; • 
• .$25.18 
$2479 • 
$24 40. ' 
$21.28 ':•• 
Temporary employees will be hiredand -. 
subsequently paid at three dollars ($3.00) 
less than the rate of the^job^assigned in 
accordance with Article hV; Section 5. 
1 
2 
3 
4 
5 
6 
7 
8 
9 
to, 
n 
12* 
13 
14 
15! 
16; 
17i 
18; 
19 
20 : 
210 
22 
23 
24. 
25S: 
26. 
27; 
2r. 
29$ 
30". 
31-
32!: 
33 
34; 
35 
36' 
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EXIBIT A - LABOR GRADE STRUCTURE CUSSIf ICA1TONS,-AND BASE' 
RATES1 
• When Non-D&D Workers are assigned to 
perform D&Di work,"they* will receive $1.00 
per hour aUove their regular straight time 
rate of pay. 
HOURLY CLASSIFICATION LIST 
Effective January 3,2001 
Classification Labor Grade ; 
D&D Hazardous Reduction Technician' r16 
D&D Skilled Trade Worker 17 
D&D Utility Worker .-, , 8 
Electrician 18 
Maintenance Technologist '.._ ','£.0 
Non-Destructive Testing Technologist 17 
Radiological Control Technologist II V7' 
Stationary Operating Enginfeer/Waste : 
Water Treatment Ope'r: *• • 17 
When Non-D'&D Workers'are assigned to 
perform D&D work, they wilt receive $1.00 per 
hour above their regular straight time rate of pay. 
Every employee on Site working in 
classifications existing prior to the signing o! 
this CBA will be slotted into one of the above 
classifications provided they meet the 
minimum qualifications. Employees who are 
unqualified for any of the Labor Grade 16 or 
higher classifications will be placed in the D&D. 
Utility Worker Classification:,1 
Employees who are currently medically restricted 
•will be allowed entrance N o the appropriate D&D 
classification commensurate with their qualiiications 
and will be accommodated if possible. 
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. EXjBIT A - WBOR GRAUE STRUCTURE CLASSIFICATIONS. AN[>BASE 
:RATES ' 
If no reasonable accommodation is available 
the company
 ;wi(| utilize theilanguage 
contained in ArtiQls.VV, Sectiot>-9.(rrtedically: 
restricted employees) . •.- -;; 
The company reaffirms its commitment that 
employees will be trained ami qualified to 
perform work towhich they are assigned. 
The following chart identifies how the 
classifications will be combined: 
Classification , - • - . • ;:>-• Labor Grade 
D&D Hazardous Reduction Technician 16 
Auto Mechanic ; • < - . . , 14- . 
Mission! Support Specialist ;f 
Level I . . t o - . . .-
Level 11 12 
Level 111 -13 •-- • 
Process Specialist . j ( f 15 . . 
Risk Reduction Technician 16 
D&D Skilled Trades ,,.-. ., 17 
Carpenter 1 6 
Maintenance Machinist 16 
Painter 14 
Pipefitter •• • 16 :, ; 
Sheetmetal Worker 16 
D&D Utility Worker
 ; w ,. •, , 8 , ; 
General Labqrer •-.,..", 3 ., . ,, 
Utility Worker-,"- •••>••,,./ r . ' . • . 4 - : •:, > • 
Electrician -.,• 18 
Maintenance Technologist -;~ . . ?G 
Non-Destructive Testing Technologist -. 17 
Radiological Control Technician II ; I .< . 17 
Stationary Operating Engineer/Waste 
Water Treat Operator 17 
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14 
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ia 
1? 
20 
2.1 
22: 
23 
24 
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EXIBITA— LABOR GRADE STRUCTURE CLASSIFICATIONS, AMD BASE 
-RATES 
1 The work previously performed by vhe ; 
2 following p'o classifications will now be 
3 performed by'the D&D Hazardous Reduction' 
4 Technician Classification: 
5 Auto Mechanic 
6 Laboratory Technologist 
7 Lubrication Technician 
8 Mission Support Specialist 
9 Level 1 
10 Leve l l l • ! ' . ' • • • * . 
11 Level IN • : ' ' 
12 Process Specialist 
13 Risk Reduction Technic ian ]' - • 
14 ' •• - - •-
15 The work previously per formed by t he -
T6 fol lowing job classif ications will now be' 
17 performed by the D&D Skilled Trades 
18 Classif icat ion: >-
19 Carpenter -'' 
20 Exper imental Machinist " ' 
21' Experimental Operator 
22 Maintenance Machinist 
23 Painter 
24 Pipefitter 
25 Production Specialist 
26 Sheetmetal Worke r 
• 2 7 <-,,»,•••. 
28 The work previously performed by the 
2§ fol lowing job classif ications will now be 
30 per fumed by the D&D Utility WorKer ' 
; 31 Classif ication: 
32 General Laborer ' "" : '-"""•"• 
,33 Laundry W o r k e r ~ !' : -,•"••- • 
34 Uti l i ty W o r k e r = • •••- ••••><•• •• '• 
< 3 6 ' • ' • ' ' - . " ' - ^ 
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EXJBIT A-APPRENTICESHIP WAGE SCHEDULES 
APPRENTICESHIP W A G E S C H E D U L E S , ! 1 
2 
The following classifications have established 3 
Apprenticeship'Programs; with Individual wage 4 
schedules based drt the current base rate list, 5 
updated every Fiscal Year. For specific rate 6 
information,1 reference the current base rate 7 
list. Increases in rates occur every six (6) 8 
months for the length of the program, withlhe 9 
final increase bringing employees to top rate ' 10 
for that classification"" "• - - 11" 
•f r-> . - • • • • : ' '-'•• - 121 
Classif icat ion •• ••' ''• • ' ^Program Length 13 
:•, • \ • •• - u : . ' - . . ^ - i.' 14 
Maintenance Technologist 2 year program 15 
Carpenter '• ' 3 "year program 16 
Maintenance Machinist J- 3 year program 17 
Painter i l ^ ' • ''• 3 year program 18: 
Pipefitter 3 year program 19 
Sheeimetai Worked 3 year program 20 
StationaryOper.'Ehgme'er : ' 3 yearprogram 21 
Electrician ' ; • '*-" '":-' ' " 4Jyear program 22 ' 
' • > . . • • •• - . ' • • ' 2 * 
' •> 24". 
::- :i . - ' :". " ' ' '•• 2& 
n - 1 > ' r ; " , - o • i-_'-..- ,•.• • '>••• 2 6 
t ' - . ! ! : / - : . • • ; • - • • ' . • \ 2 7 
: i . ' -r.y.jy- ,-•••• '• " \ ;.••.. 28 
••vV'-' ;• ' • ." " r ' !" • . - ' •-- 29 
• : • , • . : • . • • • - - • ' - ! ' . : • : ' >' - ; - 1 ; " ; • 3 0 
:.-. ! ' - 1 • ••" 32-
• : V-i 33^ 
- v 34 
; • . • • • » • • - , " • ' 3 S 
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EXIBIT B - LETTERS OF UNDERSTANDING'AND AGREEMENTS 
1 Letters of Understanding -> : v . • 
2 
3 ,<: EXHIBIT B 
4 L E T T E R S OF U N PER STANDING; A N D 
5 A G R E E M E N T S •
 U i - f :n 
6 Y •:• 1 1 (f 4 • ;/;; • ; " f " ^ . - : 
7 Following is a list of the "Letters of, M • 
8 Understanding" thatwere mutuallyagreed.Y 
:9 upon by the parties during,lhe 20Q1!icontractv. 
to negotiations. A copy of the latters;in theiri, '••> 
11: entirety follow this signecragreejnenfc All •.-» 
»2 previous Letters of Understanding between 
13 the Union-arid-the Company not listed.,below 
14 are considered null and void. 
15 ;••• . , -.>, . . -
 P ; . i 
16 ACCIDENT INVESTIGATION 
17 CAFETERIA A N D V E N D I N G PRICES t :v • 
18 POLITICAL ACTION CHECK-OFF 
19 SUBCONTRACTING 
20 M O V E M E N T OF W A S T E BOXES W I T H I N - , . 
21 T H E 664 F E N C E D A R E A ^ 
22 TRAINING CENTER INSTRUCTORS. 
33 QUALIFYING EXAMINATIONS 
24 CLARIF ICATION 
25 OPERATION O F FORKLIFTS 
26 EMPLOYEE RIGHTS UNDER PERSONNEL 
27 SECURITY A S S U R A N C E PROGRAM 
28 (PSAP) & W O R K P L A C E SUBSTANCE 
29 ABUSE P R O G R A M (WSAP) 
30 PLACEMENT O F HOURLY EMPLOYEES 
31 U P O N A C C E S S AUTHORIZAT ION 
32 REVOCATION/DENIAL 
33 PLANT T O U R S 
34 TOWING VEHICLES 
35 MOVEMENT O F EQUIPMENT FOLLOWING 
36 TRANSFER O F O W N E R S H I P 
-17'-
:
 EXIfflTB - MEMORANDUM OF AGREEMENT 
RETIREE PENSION PROGRAM 1 
COMPANY AS SUCCESSOR CONTRACTOR 2 
FOR POST CLOSURE ACTIVITIES 3 
MECHANISM FOR VOLUNTARY LAYOFF 4 
PROCESS 5 
ADMINISTRATIVE SUSPENSION LEAVE *6 
7 
MEMORANDUM OF AGREEMENT 8 
W C ' i V ' < / > • • g 
• Performance and Signing Bonus 10 
• RCT C&tterof Understanding ' 11 
a BenMit Changes ' ' ; * ' 1 2 
• ' ;Pension; <• . ' - 13 
-, « ' Medical • .'. 14 
• Language to change the weekly 15 
-contribution required by active •.'••' 19 
employees formedical coverage ••'•' 17 
• -401(k) Savings Plan , •<«• ^ 18 
• Dental . I - 19 
20. 
• ; ; - , . , - , : : ; '• - • i } 2 1 
, .- .'-.-..- . - : • .; '. :i 2 2 
. . •• .i •• ;• . r- - M 2 3 
I ' . - . , =V ::•-- • • '••• 2 4 . 
i " :• 2 5 
• -
 : ' • •• :••„.: -•;-, , • - 2 6 
: : • ' . • . - . - • -.=r ••• •-' 2 7 , 
• - Mr-: 2 K 
29' 
-.. .. ,-. - -.-> 3 r 
- ' • • . • • • ; • . , • . - - • • 3 2 
,-. , 3 3 
• f 34 
- - - . • -n- •,.- :=.-• - 3 5 : 
36 
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" • "EXIBIT B : - ACCIDENT INVESTIGATION 
1 Letter of Understanding V>' 
2 ;• - . . . • . - . ( . y.w 
'3 July 17, 1996 'O" 
4 Y-> \>.~. 
5 President . M - " 
o United Steelworkers of America.: i ' 
7 Local Union 8031 
9 ACCIDENT INVESTIGATION 
10 ' > r: •=•• • v. : 
11 In the case of serious injuryror,acGidents 
12 requiring a fact-finding investigation or c. 
13 departmental report, the Company shall, as 
14 soon as practicable after such accident, notify 
15 the Union Co-Chairman of the;Joint . 
13 Company/Union Safety Committee (UGUSC) 
17 of such accident, or the Union member of such 
18 committee designated by the Union Go-
19 Chairman to act in his/her absence.•••'• 
20 
21 The Union Co-Chairman or such designee 
22 shall have the right to visit the accident scene 
23 promptly upon such notification, if so desired, 
24 without loss of pay, to participate in a joint 
25 investigation of the accident occurrence, 
26 accompanied by the Company Co-Chairman 
27 of the JCUSC or his/her designated 
28 representative. 
. 29 
30 The Company shall add the name of the Union 
31 Co-Chairman and that of the designee to act 
32 jn his/her absence, to the Company's 
32 immediate notification list for such accidents. 
; 34 The local Union accepts responsibility for 
\ 35 keeping current, in writing to the Company, the 
36 
- 1 ? 3 -
'-EXIBIT B -'ACCIDENTINVESTiGATION •• ' 
names and phone numbers of the Union Co- 1 
Chairman and such designee. 2 
' : • ' • ' - •••••-' 3 
As to any state or federal agency responding 4 
to an accident causing serious injury or death, 5 
the JCUSC Co-Chairmen, or desfgnefe's in 6 
their absence, shall cooperate in preserving 7 
conditions surrounding the accident scene 8 
until fhd'arrival of such state or federal ! 9 
agency, except for the fact of necessary action 10 
• to rescue or recover victims, or protect others t f ' 
from related hazards, or to protect equipment 12 
and/or property from further damage. 13 
•' ; :•:• =;-• - „ • ' . ' •' 1 4 
If the parties joint investigation is concluded 1$ 
before arrival of the responding state or 10 
federal agency,.the Company shall -.,•• 17 
immediately notify the Union Co-Chairman or 19 
-his/her designee of the agency's arrival. The 19 
JCU:SCkwilloffer its immediate and continued 20 
participation throughout the-investigation.,-. 21 
;• . i - • ;•,' 22 
23 
24 
25 
26 
2?-
i& 
2§ 
3tf 
3 f 
32 
& ' 
34 
35 
36 
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EXIBIT B - - OAfETERIAAND VENDING PRICES 
1 
2 
3 
4 
5 
6 
7 
8 
9 
:o 
11 
12 
13 
14 
15 
15 
17 
18 
19 
20 
2t-
22 
23 
24 
25 
26 
27 
28. 
29 
30 
31 
32 
33' 
34 
35-
36 
Letters of Understanding ^.. =- , 
October 8, 1996 
President -,t i- -
United Steelworkers of America .: 
Local Union 8031 -• • •'.•') •*•••• 
CAFETERIA AND VENDING PRICES 
The Company and Union will work together to 
maintain an adequate.cafeteria sarvice^on 
Site, including a reasonable pricing structure. 
If requested by the Union, the Company will 
meet jointly with the contractor or the 
Department of Energy to discus&stich ,: ' ; 
matters. Under ho'circumstance Will the 
Company be involved in or* become party to'; 
the negotiations of ^ the terms a"nd conditions of 
employment for food service' workers1 with the 
food service contractor or with the ' •'"•'!': 
representative bargaining unit. 
-*75-
EXIBIT'8 - POLITICAL ACTION CHECK-OFF 
Le t te rs of U n d e r s t a n d i n g •' ' 1 
O c t o b e r s , 1 9 9 6 . . . . 3 
: • ' - - « , . • • • • . . . . 4 
President • • •. 1 5 
United Steelworkers of America* 6 
Local Union 8031 7 
•' • , 8 
POLITICAL ACTION CHECK-OFF 9 
. . . «- . • • - • • 1 0 
The Company will accede to the Union 11 
request that a Payroll mechanism be 12 
established to provide for contributions to a 13 
Political Action Fund from members of United 14 
Steelworkers of America (USWA),' Local 8031.15 
Such voluntary contribution will/with 16 
employee's authorization, be made via a 17 
deduction from his/her'paycheck and 18 
forwarded to the USWA PAC Fund. It is 19 
understood that authorized payrolf deductions 20 
will be made in whole-dollar amounts. 21 
Deductions will tie taken from employee's 22 
checks drt'a'tfeeWy b'asis and will He remitted 23 
on a monthly basts'to'the United Steelworkers 24 
of America',' Secretary treasurer, 5 Gateway 25 
Center, Pittsburgh, PA, 15222. 26 
• ;.:>.: in JT! '- . -. • . - ! - • • 27 
The Urtidh will provide the Company with a 28 
deduction autHortzation'fo'rrri to be used by 29 
Union members1!!Such form will clearly spell 3lT 
out the pUrpose1'of"the deduction and the 31 
amount to be deducted. The* •authorization 32 
form must be signed by the employee. Once 33-
atathorizedi< deductions will continue at the . 34 
-specified rate and.fnay.not be changed. 35 
However, the employee may stop contributing 36 
-176- . 
EX1BIT 3'-^POLITICAL ACTION CHECH-OFF 
1 at any time if he/she desires by ratifying ,the 
2 Payroll Department in writing of such action. 
3 Any employee who chooses to terminate. •<• 
4 contribution to the PAC may not reinstate 
5 payroll deductions until the next anniversary • 
6 date of this collective bargaining agreement.' 
7 *..,-;•-<p- -; j v . . • 
8 1. Kaiser-Hill's responsibility is strictly 
: 9 limited to ther collection trfr.UO'i 
: 10 contributions via payroll deduction and 
11 the delivery of same to the Union. .-': 
12 . . . , - , . ' • r. •'! i ; •'.-.-
f 13 2. There shall be no intimidation*" ': 
. 14 coercion, or discrimination:in any way 
•15 by the Company or by the Un ion ; its ; 
116 representatives or employees against 
: 17 any employee regarding participation 
! l8 in the Union PAC. •
 :, , • . ; • ; . 
119 . . . . : . . • '.....;... 
120 3. There shal l be no solicitation of ?••• 
J21 employees for Unior, PAC, . .: ' s 
| 22 contributions conducted upon : ths. 
i 23. premises of the Company during* 
| 24 working hours by the Union, its , •> 
• 25 representatives, or by employees., 
26 . ••; -
27 4. Authorized deductions shall stop upon 
23 termination of employment, upon -><•-
29 written request by the employee,.or •. 
%• upon his/he. r transfer to a job not 
31 covered by the collective bargaining 
32 agreement. . 
33.
 ; • ' . ' . . ; ' • , - ; . . • 
34 5. The Union agrees that it wii! indemnify 
35 and save the Company harmless f rom 
36 sny and all liability, claim, • • •;• 
->77-
EXIBITB:^ POLITICAL ACTION CHECK-OFF 
responsibility, or suit:whicir may arise 
out of any action taken by the 
Company in accordance with the 
terms of this agreement, or in reliance 
upon the authorization mentioned 
herein. .
 : .. 
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. V EXIBITB-^- SUBCONTRACTING 
Letters ^ Understanding ,-.>•. ,<<^ 
October#,*1993 -•;. 
President ' 
United Steelworkers of America ' -
Local Union 8031 
SUBCONTRACTING 
During recent negotiations the issue of 
subcontracting was discussed. While the 
parties agree that the interests of the workers 
that the Company employs and the Union 
represents are vital, the Company is subject to 
its obligations under prime contract to the 
Department of Energy. Additionally, the 
Company is bound to the conditions outlined 
in the subcontracting ciause of the collective 
bargaining agreement. 
It is the intent of the Company to utilize the 
United Steelworkers of America (USWA) 
members to the maximum extent where 
possible under the terms of its contract with 
the Department of Energy and its collective 
bargaining agreement with USWA, Local 
8031. 
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EXIBITJB^WOVENENTOF WASTE BOXES WITHIN THE 644 FENCED 
AREA 
• EXIBIT B - TRAINING CEWTER'INSTRUCTORS 
Letters of Understanding 
October 5,1987 
President • .... 
United Steelworkers of America 
Local Union 8031 
; j . v . . = •• i-i\--,-.l •,<*-, ' .*.» O ' 
MOVEMENT OF WASTE BOXES WITHIN 
,. • . THE 664 FENCED AREA 
Jn accordance;with the agreement reached,. 
during the current.contract negotiations, the .-: 
movement of waste boxes inside the 664 
fenced area will be accomplished in 
accordance with the following guidelines: 
Al) movement inside the fenced area of 
waste boxes and waste drums wili be 
accomplished by using waste-operations 
personnel including the unloading pf, waste 
box transports.. , .;
 ;,, 
Trucking will stjll he used to transport 
wastecontainers;frorn 664 to the various 
buildings, on the piantsite. 
! " I ' l l , ' • ; i ; i ' 
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Letters of Understanding 
c»Lvi 
October 5, 1987 
President 
United Steelworkers of America "• 
Local union 8031 '•' ' ' ; 
• > • " J . • ' , ( • 
TRAINING CENTER INSTRUCTORS 
• •••' • '• • ':f\ ''<': ' * : ' j ' . r ; * . . . ' . 
Pursuant to discussions relaf^eto'instructors 
at the Training Center, it is agreed that the 
following provision will apply Wthe' selection of 
instructors arid compensation for'instructors. 
A. Selection 
1. It is recognized that instructors at the 
Training Center must have a: superior 
knowledge of the discipline in which " 
they are teaching arrd be able to 
communicate this ^ knowledge in 
classroom and laboratory atmosphere. 
2. When openingsoccur for instructors at 
the Training Center^ the Union Will 
provide a list of-atie'a&t five employees 
who would be qualified to serve in that 
capacity to the Manager of Human 
Resources Development. 
3. The Manager of Human Resource 
Development will interview the listed 
employees and make a selection from 
that list, if possible. If none are 
qualified or if those qualified reject the 
- 181 -
EXIBIT B - TRAINING CENTER INSTRUCTORS 
position, the Union will be consulted for 1 
the purpose of supplying additional 2 
candidates. That process-will continue 3 
until an acceptable candidate accepts 4 
the job. 5 
6 
B. Compensation 7 
8 
1. Those selected as instructors will 9 
receive' an allowance of fifty cents 10 
(50e) per hour above their base rate 11 
plus any crew leader pay they may 12 
have been receiving at the time of their 13 
appointment- - 14 
15 
2. The designated lead instructor shall 16 
receive an additional twenty-five cents 17 
(25c) per hour allowance above the 18 
rate expressed in (1)above. 19 
• 20 
3.'- Employees designated as Training ' 21 
Center Instructors shall be removed 22 
from their plantsite overtime lists at the 23 
time of their appointment: If they return 24 
to the plantsite, they shall be reinserted 25 
into the appropriate overtime list at the 26 
same relative position with respect to 27: 
hours they;held-at the time of their. 28. 
appointment: > • • • - . • 29 
• • • • I . - , ' • .. .. • 3 0 
• : • • . . . ' . • • • • - • . • : . 3 1 
: = 32 
33. 
34" 
35 
36. 
- 1 8 2 -
EXIBIT B - QUALIFYING EXAMINATIONS CLARIFICATION 
1 Letters of Understanding 
2 
3 March 11, 1988 
4 • . 
5 President 
6 United Steelworkers of America 
7 Local Union 8031 
8 
9 QUALIFYING EXAMINATIONS 
10 CLARIFICATION 
1 1 ... . . ( ; < 
12 The following understanding relates to < 
'i3 Paragraph E inserted under Article IV, Section 
14 3. • 
15 
16 It iS'not the Company's intent to summarily 
17 dismiss employees fronrthe plantsite or to 
18 disqualify them from a job without insuring that 
19 they have ample opportunity to become 
20 certified, or recertified. If an employee is 
21 aware of an upcoming recertification exam 
22 and he/she is concerned about passing, then 
23 the Company will offer reasonable assistance 
24 necessary to pass the test. 
25 • - ' , ' • 
26 in cases where remediation may tte possible, 
27 such remediation shall be offered to the 
26 employee. It is not the Company's intent to 
2} utilize the language expressed in the subject 
33 paragraph indiscriminately, but rather to 
31 ensure that both parlies benefit from a well 
32 trained, qualified workforce. 
33 
34 
35 
36 
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EXIBIT 8 - OPERATION OF FORKOFTS 
Letters of Understanding 1 
July 26, 1993 ' -; • 3 
4 
President 5 
United Sfeelworkers of America " f ' ' 6 
Local Union 80311 ' • » • . - * 7 
' OPERATION OF FORKLIFTS 9 
This letter of understanding will replace and 1T 
supersede any previous letters, agreements, 12 
understandings or recognized past practices t3 
that may exist on this issue and is considered 14 
a complete and all inclusive agreement 15 
regarding employee authorization to operate 16 
such equipment. 17? 
18 
The parties agree that the forklift like many 19 
other tools is an Employer provided tool and 20 
will be treated as a tool of the trade. 21 
22 
The operation of a forklift will not be 23 
considered as the exclusive jurisdiction of any 24 
job classification or job description. 25 
26 
Therefore, it is hereby agreed that all 27 
employees who have a need to operate a 28 
forklift as a part of their normal duties will be 2d' 
allowed to do so. Prior to the operation of said 30 
forklift the individual employee must be both 31-
qualified and trained in the safe and proper 32" 
operation of the forklift. 33 
34. 
Further, there will be no recognized 35 
geographical boundaries limiting the area in 36" 
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EXIBIT B - OPERATION OF FORKLIFTS 
which any classification of employee; will-b3- : 
allowed to operate the forklift although the 
parties recognize that such boundaries/nay <-
exist for other purposes. 
Finally, the parties signatory: hereto agree that 
the determination as to when, how and by. 
whom a forklift will be used is exclusively 
vested in management and on'y^conditioned 
as described herein. 
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EXIBIT B - EMPLOYEE RIGHTS UNDER PERSONNEL SECURITY ASSURANCE EXIBIT B - EMPLOYEE RIGHTS UNDER PERSONNEL SECURITY ASSURANCE 
PROGRAM (PSAP) & WORKPLACE SUBSTANCEA0USE PROGRAM (WSAP) W PROGRAM (PSAP) &'WCIRKI^E S U B S ^ I ^ S E P R O ^ f ^ 
Letters of Understanding : 
October 8, 1996 
President ' 
United Steelworkers of America 
Local Union 8031 
EMPLOYEE RIGHTS UNDER PERSONNEL 
• . • SECURITY 
ASSURANCE PROGRAM (PSAP) & 
1
 WORKPLACE SUBSTANCE ABUSE 
PROGRAM'(WSAP) 
Pursuant to discussions relative to the 
treatment of employees who elect not to 
participate in PSAP/WSAP and are 
incumbents in the position at the time it is 
designated as a PSAPAA/SAP position, it is 
understood that- these procedures will be 
followed: f < • -y. •• 
1. If the-Incumbent at.the.time a position is 
designated as a PSAP/WSAP position 
elects'not to participate in PSAPAA/SAP, 
•'- the* Company' will dorrdudt a polling within 
the classification and department, and will 27 
• accept Hie mdst senior non-PSAPAA/SAP 
erf^layeetntottie-position. If this occurs, 
the employee who elected not to •••" 
participate in PSAPAA/SAP and the 
employee who accepted the polling will 
change positions. •'* • ' u ' . 
2. If no employee within the department 
-'signs the polling,:then the position will be 
1 
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28 
29 
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31 
32 
33 
34 
35 
36 
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7 
8 
9 
,10 
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13 
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20 
21 
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23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
polled classification wide,- and the. ^ • 
Company will accept the most senior non-
PSAPAA/SAP employee into the position. 
If this occurs, the employee who elected 
not to participate in PSAPAA/SAP and the 
employee who accepted the polling will r. 
change positions." 
3. if no employees sign the polling for. the..-
PSAPAA/SAP position, then the employee 
who elected he; to participate irrv'.A 
PSAPAA/SAP will displace, the tedsTsenior 
non-PSAPAWSAP.employee in that 
classification, not just within their own 
department. 
4. That least senior non-PSAPAA/SAP 
employee can either accept the • 
PSAPAA/SAP position, or they will be laid 
off from their classification in accordance 
with Article IV, Section 11. 
5. If the feast senior non-FSAFVWSAP 
employee elects to be laid off, then the 
next leasi senior non-PSAPArVSAP . 
- employee will be 6ffer&d the ^SAPAVSAP 
position, and they can either accept the 
position, or they w'H be ^aid off from their 
classification in accordance with Article IV, 
Section 11. 
6. This process will continue until Jlie 
PSAPAA/SAP position is filled. 
Further, it is understood that this procedure 
will apply only to the incumbent in tf,& position 
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EXIBJT B - EMPLOYEE RIGHTS UNDER PERSONNEL SECURITY ASSURANC 
.'PROGRAM (PSAP) & WORKPLACE SUBSTANCE ABUSE PROGRAM (WSAP) 
when it is first designated as a PSAP/WSAP 1 
position. These procedures will not apply if a 2 
person agrees to accept a previously 3 
designated PSAPAVSAP position and thereby 4 
consents to the PSAP/WSAP position after the 5 
date of this letter: Ettfptoyees1 who have 6 
previously signed forms consenting to 7 
participation in PSAP/WSAP will have fifteen 8 
(15? working-days'after the^date of this letter of 9 
understanding'tovresckid that consent and 10 
uWize* h\e dbtttfe1 placement pVocedures. 11 
Further, it is understood by the parties that 12 
PSAPAA/SAP are separat&>and independent 13 
programs! " <• •: ••• '•• '•>( •>• »- 14 
' 1 5 
i ' j " • • : * i -v •• . • • • • 1 6 
v *-i i • • ! . - • - . • • ; 1 7 
f ." - - . • - • • : \: •• - 1 8 
• • • . •>••• , -. 1 9 ' 
' •„• • • - , - : . • • : • > 2 0 
-.,'..; . •.,-.• . - r.-• 2't 
" • ' • i • - ; . • : . . - 2 2 
••• -\< • • • • : : • • • * : . • > . . 2 3 
: ^r-,J\s , . : , , , , , : . - : , , , •. -1( 2 4 
: . - • • : . . : -'• . , . • " . - • . ; - , ; • . 2 5 
• • - •• . o . -<: >•;• n - •• , 2 6 
; : . - j l • ^ • ' .- !-.. - i : ="- - 27 
V. ! . . - . !• ,-- .• , .:.;:. '•- - - 28 
i . . , . I ' , H , •;-..-,. <"• , - 2 9 ' 
i.; H - f t e " -r . . . . " ;::(!•:'• !•'-'' -; 30' 
v . i : » ' - ; , ' , ; , . • - ; 3f. 
v:.,i=--.;- : - 3 2 
3 3 
34" 
3 5 
3 6 
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EXfSIT B - PLAC£»/,£H7 OF HOURLY aaPLYOEES "UPON ACCESS 
AUTHCRILATICN REV'OCATION/DE:W.L 
Letter of Understanding 
July 26, 1993 
President 
United SteelworV.era of America 
Local Union 8031 
PLACEMENT OF HOURLY EMPLOYEES 
UPON ACCESS 
AUTHORIZATION' REVOCATiGN/DJW.'AL 
(Previously signed by both Company and 
Uniott representatives on July 9,19C3) 
Upon a final Department of Energy {DOE) 
decision to revoke/deny an hourly employees 
access authorization, the Company will 
determine per procedure as provided for in 
Policy 12-30, whether to continue to employ 
the individual. Upon a decision to continue 
employment, the Company will make every 
reasonable effort to place employees in their 
current classification. However, if following a 
decision to continue employment it is 
determined that due to lack of access 
authorization ihe employee can no longer 
work in his/her original classification, he/she 
will be laid off in accordance with the layoff 
procedure, Noihing within this understanding 
precludes an employee from utilizing the 
grievance procedure. 
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EWBTTB-PWHT TOURS' 
Letters of Understanding 
October 8, 1996 
President 
United Steelworke'rs'of America '' 
Local Union 8031 
•"-• Pti&NTTdURS 
Platit Tours of'any nature, of five (5) or more 
passengers, arranged through Kaiser-Hill •' ' 
Communications'group, or other Company " 
authorized contractor's-afKaiser-HIII direction, 
will be^dnVen by the appropriate USWA 
classification. . • 
If Kaiser-Hill Communications representatives, 
solefy at their discretioh, determine that for 
any reason it'is more appropriate for the'' 
vehicle to be'driven'by a non-bargaining unit 
employee, the above requirement will be 
waived. 
This section does not apply to non-plant Site 
tours, shuttle service on Site, off Site, or 
transportation to or from any off Site location 
to the Site. 
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EXIB1T.B - TOWING VEHICLES 
1 Letters of Understanding 
2 
3 October 8, 1996 
4 
5 President 
6 United Steelworkers of America 
7 Local Union 8031 
8
 , 
9 TOWIXG VEHICLES 
10 
11 The Company witl make every.effort to utilize 
12 hourly employees in towing all GSA vehicles 
13 on Plant Site. However, circumstances may 
14 exist, such as warranty work, vehicles covered 
15 by service contracts, etc., where other towing 
16 companies may be utilized based onihose 
17 warranty contracts. 
18 
19 Vehicles owned by individual subcontractors 
20 or employees may be towed by hourly 
21 employees at the owners discretion. . ,.• 
2 2 • - . <- •:• . -
23 
24 
25 . . . . . . . . . . . . 
26 
2 7 - •* i 
28 
29 
30 
31 
'y.r ££. 
33 
34 
35 
36 
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EXIBIT B - MOVEMENT OF EQUIPMENT-FOLLOWING TRANSFER OF 
OWNERSHIP 
Letters of Understanding. 
October 8,1996 
President. 
United Steelworkers of America 
Local Union 8031 
MOVEMENT OF EQUIPMENT FOLLOWING 
TRANSFER OF OWNERSHIP 
The parties agree that under the new mission 
of the Site, the potential exists for equipment 
being sold and/or transferred to outside 
parties. This is in line, with the privatization 
and conversion of some existing 
facilities/equipment to the private sector. 
The following procedures will be applied in a 
reasonable manner as equipment is sold or 
ownership is transferred to'outside parties. 
1; - "Prior to the sale/transfer of equipment, 
the United Steelworkers of America, 
Local 8031, bargaining unit members 
will be utilized to the extent possible in 
preparation for equipment transfer or 
sale, as directed by management, 
provided it is not covered work. 
2. In the case of equipment sale/transfer, 
the new custodian may perform any or 
all functions related to the relocation 
of the equipment. The equipment will 
be sold/transferred as is, where is, 
and does not necessarily need to be 
1 
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•4 
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EXIBIT B — MOVEMENT OF EQUIPMENT FOLLOWING TRANSFER OF 
OWNERSHIP 
1 moved to a dock prior to sale/trdrtsfer. 
2 If the new custodian requests any 
3 assistance in the equipment removal 
4 provided by hourly employees. If the 
5 equipment is moved to the dock or1 ' 
6 warehouse it will be moved by hourly 
7 employees. "" -
8 
9 3. Disassembly and'dismantlement 6f 
10 the equipment may'be performed by 
11 the new custodian after the 
12 sale/transfer of such equipment. 
13 .,- ; . •-.,.. ; . , - • 
14 4. If any segregation, gathering, -.-/• < 
15 dismantlement, movement, relocation, 
16 or decontamination is requested by the 
17 custodian before the transfer-or- sate of 
18 equipment, those functions will be 
19 performed by hourly employees; ;as ' 
20 directed by management; provided it is 
21 not covered work; ; These provisions*.-
22 will also apply if such equipment is 
23 returned to Kaiser-Hill arid DOE control 
24 at Rocky Flats Site; >' 
2 5 - .= •-.• ' :'--•: v. • 
2 6 "- ' •••••' -•.•-•:'•• 
27 . - ! • : • • . . . . 
28 
29 • •=•:: •,-y-" 
3G 
31 
3 2 • ' : • • • •••• 
33 • -••- ' .v. 
34 
35 
36 
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EXIBIT B — RETIREE PENSION PROGRAM 
Letters of Understanding 
January 3, 2001 •''--'•: 
President •••••• 
United Steetworkers of America 
Local Union 8031 
RETIREE PENSION PROGRAM: 
on an ongoing basis. Based on information 
from the actuarial firm of William M. Mercer, 
there is a concern over the continued 
availability for insurance coverage for the 
retiree medical plansintheircurrentform. 
Therefore, the Union and the Company agree 
to establish a Benefits Steering Committee to 
9 
10 
The Union'and the Company recognize the 11 
need to enable the continued provision of 12 
pension and medical coverage.for the retirees 13 
14 
15 
16 
17 
18 
19 
20 
provide governance to a,Working Qroup in the
 2-\ 
investigation of alternative approaches to , „ o 
continue to provide pension and medical
 ? „ 
insurance programs for the retirees. The . 
Steerirfg Co'mmittee will be made up of: 
United'Steelworkers of America: 26 
District Director ' •.< "> 27. 
Designated representative designated 28' 
29 
30 
31 
32 
33 
34-
35 
36 
by District Director 
^Kaiser-Hill: ' •=• • 
•Vice President" Administration and 
CFOl (1 ' -f: • 
Division Manager Labor Relations 
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tXlBIT B— RETIREE PENSION PROGRAM 
1
 The Steering Committee'wWdevelop an <•'• 
2
 agenda and help establish the overall goals 
3 and objectives for this initiative. The agenda; 
4 wilt be provided at the initial convening of the 
5 Working Group that will be scheduled to meet 
6 prior to the end of November 200Q. 
7 .' , ,. < 
8 The Working Group will be established and 
9 will be formally comprised of th£fbltowing: 
10 
11 United Steelworkers of Anericai . 
12 Union Benefits Representative-! 
13 Uhion Benefits or Actuary 
14 Representative ;' 
16 Company Representative: :i 
17 Company Benefits Representative' 
18 Company Benefits or Actuary 
19 Representative • • 
20 
21 The Benefits Working Group wili meet to 
22 develop a recommendation on consolidating 
23 and standardizing insurance plan design ' 
24 features and to establish a cost sharing . 
25 mechanism to be offset by pension increases! 
26 The final proposal will be submitted to the 
27 Steering Committee by May 1, 2001. 
28 
29 Future Retirees: 
30 
31 The Union and the Company recognize the 
32 impact to the active workforce cf a change in 
33 the current retirement eligibility criteria for the 
34 active workforce to more appropriately 
35 address the closure site requirements and the 
36 needs 6f employees who worked as Cold War 
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EXIBIT B - RETIREE PENSION'PROGRAM 
Warriors to defend our country. The Company 
will pursue methods to change current 
retirement eligibility criteria. The Company will 
provide the Union with its strategy for pursuing 
this change by November 1, 2000. 
EXIBIT 8 - COMPANY AS SUCCESSOR CONTRACTOR FOR POST CLOSURE 
ACTIVITIES 
1 1 Letters of Understanding -
2 2 
3 3 January 3, 2001 
4 4 
5 5 President 
6 6 United Steelworkers of America 
7 7 Local Union 8031 
9 
10 
11 
12 
13 
14 
15 
16 
T7 
18 
19 
20 
21 
22 
23. 
24 
25: 
26 
27, 
28: 
29 
30 
31 
32. 
33 
34 
35 
36 
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31 
32 
33 
34 
35 
36 
COMPANY AS SUCCESSOR 
CONTRACTOR FOR POST CLOSURE 
ACTIVITIES 
In the event the Company is the successor 
contractor at the site for post closure activities' 
the Company agrees to meet with the Union to 
discuss potential future work activities. 
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EXIBIT B— NEW JOB RATE AND DUTIES GENERAL LABORER 
Memorandum of Agreement 
Memorandum of Agreement effective January 
3,.2001, between Kaiser-Hill Company, L. L. 
C. and the United Steelworkers of America, on 
behalf of Local 8031. 
The benefit programs in place will remain in 
effect and will be modified in substance only 
as indicated in the economic terms agreed on, 
as incorporated herein. 
, New Job Rate And Duties 
General Laborer 
The Company agrees to establish a new 
classification entitled General Laborer at a LG 3 
The rate for LG 3 will be $11.74 per hour. 
If an employee hired on or before October 3, 
1996, bumps into this Classification, they will 
be paid at a LG 4 rate. 
Job duties for the General Laborer will be of a 
menial nature and may include, but are not 
limited to, laundry work, janitorial work, yard 
and grounds work, fueling, adding oil to 
vehicles, or any other duty the employee is 
qualified to safety perform, as directed by 
management. 
The employee will be paid a higher rate if 
assigned to perform work for a higher 
classification. 
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1 As a part of these job duties, the'Company wilt 
2 consider assigning shuttle service to this 
3 classification if a major move to 'offices Wsf te 
4 occurs, not to include performance of s'huttle: 
5 and tour transportation on site. ' f • 
6 . * . - - . . . • ' W».M 
7 The new hire rate of $3.00 less than scale will 
8 not apply to this classification- , l l ! 
9 ' - ' " • . ' \ ' ' i " ; r : 
10 It is expressly understood that'the' General 
11 Laborer job classification was deleteS in the 
12 2001 contract negotiations, and the agreement 
13 regarding the General Laborer is t i n ted for 
J
,4 historical purpose's only. : 
15 
16 
\ i ' • - * - ' ' • ' • • ' * • • • -••• • - • • • • • • • • . • 
18 
19 '"'• •' ' * 
20 
2 1 •'•-••'• •••>• • • ' - ' - . - v r < : 
2 2 : - - . ' • • . . = " * • ' . : - : •• f 
2 3 . • . • - ' ; < • ' • • - • • • • 
24 
25 , ; ' • - • • - • " ' • ' : • ' , • . • '••• 
2 6 •' / f - : . - ; • - >=-. - m 
2 7 • - . • • • • ' • • - . : • • : ' • •< • 
28 " - '- : ' v -^ - ' ;>;- '" 
29 ' • • ' • ! r - f i : - v- ir • ^ « 
30 '" " ' : ' T'•- '••• '•• ••*•>».* 
3 1 ':',: ''':- ";r" 
3 2 
3 3 . < . . - * • • >••< > • ' • •-"•• 
34 
35 "!"-
36 
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'TfXIBIT B - - ELIMINATION OF THE LUBRICATION TECHNICIAN 
Elimination Of The Lubrication Technician 1 
Classification • 2 
" " • • ' • ' • ' • ' - 3 
TheCompany and the Union mutually agree 4 
to the elimination of the Lubrication 5 
Technologist;classification. The two (2) 6 
remaining members of the Lubrication 7 
Technician'Classification will be incorporated 8 
into the D & D Hazardous Technician 9 
classification at;a labor grade 15.v-The .10 
Maintenance Machinist and Stationary 11 
Operating Engineer job descriptions will be 12 
rewritten arid expanded to ensure that the job 13 
responsibilities that were previously identified 14 
as lube tech will continue to be performed by 15 
one of these classifications. Lubrication in 16 
D&D areas may be. performed by D&D1 17 
workers. .• 18 
• • • • ; ; . • • : ; ' - ' • • • 1 9 
Existing Lube Tech. Job Description 20 
This job consists of the regular lubrication and 21 
routine servicing of mechanical tools, . 22 
equipment and machinery throughout the ' 23 
Plant. 24 
• .;:-•-• 25 
Existing Maint. Mach. Job Description 26 
Job Contents This: lob consists of • 27 
' troubleshooting'and repairing of all the ( 28 
machine tools' and equipment in their control ' 29 
on the plant site;. Sets up-and operates all 30 
rrtacfriine' tools as needed to fabricate various 31 
components to repair the machine tools and 32 
equipment or build new equipment. 33 
34 
35 
36 
- 2 0 0 -
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s 
IBIT B - ELIMINATION OF THE LUERICATION TECHNICIANCLASSIFICATION 
1 New.iMatnt.Mach. Job Description-, imi.;, 
2 This job consists of troubleshooting, 
3 lubricating, servicing and repairing of ail the 
4 machine tools and equ ipments theinoontroT 
5 on the plant site. Sets up and-operatesaH ; 
6 machine tools as needed to fabricate various 
7 components to repair the machine too|s and 
3 equipment or build new equipment^. 
9 • - . ; • • '• " > / • • - ! 
,10 Existing SOE Job Description ; n :: 
11 Job Content;, This job consists of the -u-
. 12 continuous operation of the various-equipment 
13 to supply heat,:power, water,.ventilation; 
14 refrigeration, dehumidification, and sewage- • 
15 treatment for the Plant needs;, i' 
16 -5 
17 New SOE Job Description - : 
18 This job consists of the continuous operation, 
19 regular lubrication and routine servicing of the 
20 various equipment to supplysheat; power, 
21 water, ventilation, refrigerations 
22 dehumidification, and sewage treatment for 
23 the Plant needs. • ; , • ;• .-••:__ . •-, 
24 
;25 It is expressly understood that the Lubrication 
26 Technician job c lass i f ic^ r was-deteted in 
27 the 1996 contract negotiations and combined 
••28 into the D&D Hazardous Reduction Technician 
29 job classification. The agreement regardirvg' 
30 the elimination of the Lubrication Technician 
31 Classification is printed for historical purposes 
3 2 o n l y . :-••• i ::U\,..-.--; ••••• 
3 3 • • - . - < - • ! • - : . - . = •• 
34 
35 
36 
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EXIBIT B - PERFORMANCE AND SIGNING BONUS 
• i -Performance and Signing Bonus 
All hourly employees on the active payroll 
upon ratification will be paid ,a total of $750 for 
;the 4 * quarter calendar yeac^OOO 
1
 performance.bonus and signing bonus. 
RCT Letter of Understanding 
The parties a,gre&to,«telete the RCT letter of 
i/nderstantiing. The'fiarties further agree to 
allow aone tirne only opportunity, to those 
employeeswho successfully completed the 
RCT after hours training to enter the RCT job 
f classification. This^applies^to those personnel 
whotbatfemot been permariently disqualified 
from.entering the. RCT classification. 
Employees who accept this one time 
opportunity will be assigned within 60 days. 
Benefits Changes 
Pension 
Adda" lump sum-option that may be elected in 
lieu of the monthly annuity for any vested 
participant who is either laid-off or who is 
eligible to retire regardless of age. The lump 
sum paymenHs'acalculation of the benefit 
that was prewpusly only available to 
- employees .that are vested- but ineligible for an 
immediate.pension annuity. The present value .32 
of this benefit is now payable to vested 33 
employeeoatthapoint of layoff. The 34 
calculation*Is years of credited service times 35 
the existing pension multiplier and then 36 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
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27 
28 
29 
30 
31 
-202-
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.1 calculating the net present value. {Itshould be 
2 understood that the following benefit is already 
3 in place. One year of service credit toward • 
4 vesting eligibility wiihbe granted) when an • i 
5 employee is laid off.) This lump-sum option is 
6 offered as a one:t:rne only irrevocable' benefit 
7 that must be elected within the 30-day period 
8 beginning on the participant's receipt of the 
9 Explanation of Payment Options. If the lump 
10 sum is not elected wi:hin this 30-day:pa,riod 
11 there are no furtheF rich's available Concerning 
12 this optional form of benefit. The lump sums 
13 are calculated based on the present vs'ue of a 
14 participant's annuity thai would,havebeen^: 
15 payable at age 65v: The interest rate is based 
16 on U.S. 30-year Treasury Bond yields and ' 
17 changes each calendar year. This lump sum 
18 option will be administered identically to the 
19 like provision under the Rocky Flais MulUpte 
20 Employer Salaried Retirement Plan. 
21 
,22 Retirement Eligibility 
' 2 3 ; ;? ; • : . . 
' 24 Add an additional element of early retirement 
25 eligibility to include a minimum of age 50 with 
26 10 years of credited service. Effective • ••• 
27 January 1, 2001. ' ••••>•: 
.28 
29 For active employees increase current 
30 multiplier from $48.00 per monlh per ysarof 
31 credited service to $49.00 per month per year 
. 32 of credited service effective January 1,2001, 
33 $50.00 per month peryeai* of credited c 3rvice 
34 effective January 1, 2002,; $52.00 per r;;enth 
35 per year of credited service effective January 
36 1, 2003, $53.00 per month per year c? credited 
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service effective January 1, 20Q4, $54.00 per 1 
month per year of credited service effective 2 
January 1, 2005. Recalculation applies. 3 
Reduction factor of 4% per year remains 4 
unqha,jigqcMn reduced pension options. .,• 5 
i-.;;r •. •:••'• )• • i 6 
tUpon approval by the DOE the following Rule 7 
of 7Q'Shai1,becoiTie effective: 8 
••'- o : - - : . - -.• : 9 
Reduce the early retirement eligibility to a Rulo'flO 
of 70 requirement... age plusyears of service 11 
must Squat 70 or more. 12 
.13 
- All active USWA hourly employees 14 
covered by the pension plan who are ,.15 
eligible and laid-off on or after CBA .1.16 
ratification would be eligible under the new 17 
criteria. • .• ' •. v '•>.-•' •! -..18 
- This Rule of 70 would apply drily to those 19 
employees l&id-off•-' ;' ' " 20 
- Employees terminating for any reason 21 
oiher'than fay-oft would be required to 22 
•"• meefthD'currentpfan eligibility 23 
requirements. 'J-' •••'• 24 
- Pension pi an.* benefits would be reduced 25 
by the/plan^stated early retirement ?26 
... reduction.factorffor commencement prior >27 
to the earliest .unreduced date. 28 
t Employees;'it i an'ffiarly retirement status 29 
; vrnay elept-to;defer their1 monthly pension 30 
annuity while receiving) retirement medical 31 
rn60rance~benefits and thereby increase 32 
'= = .theinpension atjtnuity: 33 
• r - v • 34 
• . ! • • .:-; i - , : • • . 3 5 
36 
1 Additional Rule of 70 Implementation 
2 Provision --.'w 
3 • • : • ; : • : . • . : • • 
4 A $500,000.00 distribution would be divided 
5 equally to all full time active bargaining^unit : 
6 employees each December 31, of 2001, and 
7 every year thereafter,' This distribution would 
8 be paid equally to all employees iL*.5i;sucrr 
9 time as the DOE approves the Rule of 70 
10 option. .
 r.;> ...,* q 
' 1 1 .- . ; . ! . : • " 
12 There will be no change to the cu,Tenf retiree 
13 pension program. 
14 - • ' .- ' ' , :vr-.• :.-
15 Medical 
•16 
i7 Change all medicai plans for active employees 
18 to administratively mirror those of the current 
19 salaried program. Allow for the annual; 
;20 changes in benefits as required by the 
21 insurance carriers in order to:retain their 
22 "standard" plan of benefits. This includes 
23 changing co-payments, deductibles, etc. A 
24 summary of the changes follGws:.v,. 
25 e Mutual of Omaha Indemnity Plan ... 
26 Changes to be effective 1/1/2002 f 
27 -Change from a 100% Basic, 80% Major 
28 Medical plan to a straight 80% • 
29 Comprehensive pla*.. AH ber.evitS are paid 
30 at 80% after the deductible (except 50% 
31 mental/nervous provisions). 
32 -Change the deductible from $100/person, 
33 $200/family to $200/person, $<00,'family to 
34 be applied to all services. 
35 -Change maximum out-of-pocket 
36 
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EXIBIT B:^ BENEFIT CHANGES EXIBIT B - BENEFIT: CHANGES 
pa rticirJacr^ys'before plan pays 100% 
.^'*\f l i te aft remaviing Covered services from 
$500/person, $1,20&ffamily to $1,000 for 
each family member including deductible. 
v-.i . ^-IncQjporaie.other required changes as 
i •' " rnahriated 'bycariier. 
*v'|PalciflGar.e'- Changesto be effective 
1/1/2003 : " ' • •• 
. f c " ' J C 
Ka^dr Permafente - Changesto be 
' effective V/1/2002 f" ;. 
-Change'the^doctb'r's office visit co-
payments from $5/visit to $10/visit. 
-Charigelhe emergency loom co-payment 
from $15 {PacifiCare) and $5 (Kaiser 
Permanente) to $35 and $50 respectively. 
-Incorporate other required changes as 
-mandated by carrier, or no. longer offer the 
p l a n . "•"•. '>'. 
Mutliat ©f Omaha Catastrophic Plan — 
Charlgestbtoe'effective 1/1/2002 
• >i<rAdd a hew.catastfophfc medicaf plan that 
hds a ©1 .OOO/person.^.OOO/famify 
deductible to be aspired to all services. 
-All services paid at 80% after the 
deductible (except 50% mental/nervous 
provisions). 
-jVlaximurncOUtrof:pogket participant pays 
• p£f.9J£;pianjpay3 1pb%. for all remaining 
.cp^ced services if $5,000 for each family 
.„ member, jnpludfng deductible. 
~) v , 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
1 
2 
3 
4 
5 
6 
7 
8 
9 
• 10 
11 
12 
13 
. 14 
15 
16 
17 
18 
' 19 
20 
21 
22 
.' 23 
24 
25 
,26 
27 
28 
29 
'•30 
31 
: 32 
33 
. 34 
35 
36 
-206-
Language to change t h e y :kfo 
contribution required by a. stive enri^ovees 
for medical coverage: . • 
Change all medical plan contribution '6vels for 
active employees to 10% of thelc:a»premium 
for the coverage selected. This employee 
contribution is subject to change annually * 
based on the premiums charged by the 
carriers. Also, change the rate structure from 
a two tier (employee or famlly)::!o a ..three tier 
(employee, employee + one, cr family}., A 
summary of the changes .fol lows... . 
• Mutual of Omaha Indemnity Plan -
Changes to be effective 1/1/2002 :* 
• PacifiCare- Changesto be effective 
1/1/2002 
• Kaiser Permanente - Changesto be 
effective 1/1/2002 
• Mutual of Omaha Catastrophic P!&.i -
Changes to be effective -1 /I /?CC2 
-There will be no charge to the employee 
for this plan, regardless cf level of 
coverage elected. 
401 K/Savings Plan 
Effective January 1, 2001 the Company will 
match 50% of the first 4% base wage of the 
pre-tax and/or after tax monies that employees 
contribute to the Plan, hourly employees may 
elect to participate in the Plan as of their hire 
date or any time thereafter. Employee 
contributions are always fully vested Company 
-207-
" ::EXieiT ff-!BENEFirCHANG£S 
matching contributions in no case will begin 
until aniemptoyee has been continually 
employed a minimum of 52 weeks. Company 
cofttributiorta become vested once the 
employee has obtained at least five (5) years 
of vesting service. 
vDantal • >;> & >.••• w\ , 
Change both dental plans to mirror those of 
' the curfenraaHaried program.This includes 
changing co-payments, deductibles, 
contribution'"levels; 'etc. Also, change the rate 
structure from a-two tier (employee or family) 
to a three tier (employee, employee + one, or 
fEfmiry). A'summary of the changes follows: 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
Mutual-of Omaha Dental Plan 
-Change from a 100% Preventive, 80% 
Basic, Major and Orthodontic plan to a 
100% Preventive, 80% Basic, and 50% 
Major andOrthodohtic plan. 
-Add^a deductible of ;$25/person, 
i$50/family to.beiapplied to all services 
exceptiPreyentiye.* -< 
-Change the Calendar year maximum frorrf-26 
$1,700/person to $1,500/person for Major '27 
service^
 :, #. :J i>,, .,< p 28 
t-^hargetne;Bmpipyee:a flat 10% of the •> 29 
total premium based on level of coverage 30 
elected. This employee contribution is 31 
subject to change annually based on the 32 
premiums charged by the carriers. 33 
-Incorporate other required changes as 34 
mandated by carrier. 35 
36 
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EXiBIT B - CLARIFICATION OF COMPANY/UNION BUSS1NESS 
1 • Prudential DMO -'• ••• :-.<!M; ^ 
2 -No changes as plan currently.mirrors 
3 salaried plan. • ,, 
4 -Incorporate other required changes as > 
5 mandated by carrier. . »•; -;.•'-
6 . - : , . -
7 Do not allow the employee to waive medical or 
8 dental coverage, as there is a no-cost'program 
9 available. 
10 . - , ; ; - -
11 Clarification Off Company/^; Hon Business 
12 . , . , .. .-VNIV:,, :;•• 
13 The hours per month allotted to the-Linton for 
14 Company paid off job time will include:;. 
1 5 - ' • • ; . ! , 
1 6 * All actual time worked by thaPresider.-, 
17 Vice President, and Committeepersons 
,18 (not counting overtime in thair .^  
19 classifications). 
20 
21 • Actual time spent by stewards arid'other 
22 represented employees including:': 
23 grievance processing, committae 
24 meetings, disciplinary actions;:arbitrations 
25 (expedited and formai), and any other 
26' Company/Union activities. •'••' 
27 
28 * Excludes overhead time charged by 
29 Grievance/Negotiating Committeepersons. 
3 0 ' - Vacation •':•'.'
 : 
31 - Holidays -:': • 
32 - Sick Time : 
33 - Funeral Leav^ 
34 
35 
36 
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EXIBIT.B
 T RADAR SCANNING WORK. 
• Excludes informal discussions between a 
represented employee and his/her 
supervisor of less than twenty (20) 
minutes in duration, and any change out of 
clothing and travel time. 
Radar Scanning Work 
In response to discussions held in 
subcommittee ^ e t i n g s , reviewing salary to 
hourly transfer of work, radar scanning was 
discussed. This work is highly specialized and 
requires extensive training to perform. 
Simultaneous data collection and 
interpretation is required. In the future, certain 
aspects of radar scanning will be reviewed for 
possible utilization of bargaining unit 
ferr^HOyees.. 
v . j , - - . 
^ • • I ? J . / : 
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EXIBIT B —ACCEPTED AND AGREED TO BY THE KAISER H U COMPANY. LLC 
• v , v ; . :'• \-'-M\'-.-,\ 
ACCEPTED AND 
BY THE 
TO 
KAISER-HILL COMPANY;t-L.tf 
AM. Part* 
EnotivaVici President t 
Chill Optfvbng Ofncor 
DmmnManagr 
Labor Retobooi 
y£&~ 
RLPIera 
Manager 
Labor Retafow 
t lSBenban 
Manager 
Benefit Mmnirtrton 
M.CKe«« 
Raprtwntme 
Lata Re 
'4L 
SAShw 
RspfttwfeSv* 
Lsiwr RatoBom 
•n 
JJ 9 ;ih 
HO.SlaogMw 
Repmertttto 
Labor Rsfafere 
'EXIBIT B-j-i ACCEPTED AND AGREED TO BY THE UNITED STEEL WORKERS 
OF AMERICA,' AFKlO-CLC 
ACCEPTED AND AGREED TO 
BY THE 
UNITED STEELWORKERS OF AMERICA, 
i. , - AFL-CIO-CLC 
-*.*- I ' l l V- - . _ • ' 
— _ : : ^ j n Behalf of 
' iocal Union 8031 , 
i i Xft 
I . W Gerard 
Intemsfiorei President 
President 
of HUIBSI A l t t s 
tatefnabofta Vic< Presxtent 
^ 
T 
Diedor 
District 12 
A.W. tKMxr i 
President 
4.DCSI8031 
R.F.I 
TreasueilCtmmileeperson 
LocslKBt 
CWBuchholt 
Ftnanctai SecJComrifleejKisoo 
Local 6031 n / i LccaiBOJi 
R F. BGioftjio 
Commrtteeperson 
LocalB031 
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EXIBIT B - ACCEPTED AND AGREED TO BY THE UNITED STEEL WORKERS 
OFAMERlCA'AFL-CIO-CtC 
" u'J''-
(flJ'jUlvs 
SuUtackr 
SuMMidS 
C.RMcr% 
n w p n n wpBPnPWw 
* = ' • ; • • . : ; ' , / ; : j " 
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